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(AT iR )
(G Prfer)
SRl
qg, 27 |19, 2020
T%. 9. WRMZARS:1071:2020 (3)—SHHRI U (SUBAT BT Foi AR Fa=on) M, 1970 (1970 T 5), B GRT 12 D

SU-gRT (2) & 1 A, IRT 19 RT Ue< WRbAl &1 WA dvd §Y IFRA 9@ 3 Sfear @1 fewe Fed, ¥R Red 3@ &
WAET AR &5 AR @ {Uedl A & a1 JFaT 96 3 sfear @MaRy) dar fafm, 1979  Heee avd gu Frforiad
fafRm S 8 srid —

1.

(1) =7 faframt @1 g o oife Sfear @feRy) ot (Fees) faftm, 2020 @&1 T T 2.
(2) 37 fafrgmi # aruen affq UTae @ BreaR g% 1 AR, 2012 B o YT, TR I,

I §F 3l 3T (QreRY) Har fafem, 1979 (59 91 i I fafEM & wU | e fhar T ) & fAfRm 3
¥ — s (1) & foy, Frfed ds uforenfle féar Smem serid—

‘(gw) “aRaR” F1 ek 7 ER 1 ufy A1 ool g aRe W R sfaaifd e (@idel a9 SR ST AR W R W
gedi afed), @i gfoed A e Frerhar & 6y INRG wU Y fAeeiT 98 a1 98, favar gl den snf@
qATPET A1 A & T ¢, 95 R sifaanfed ar faerar a1 uRerd ar ufd | o & W a1 fawar ged Wit €
T AP R QU BT AU T foell Afgen e & A H S e AU O AR, W)Y
v — "ot SN W S URAR & W Wew W & R¥a 3 T, 10,000,/ U AE W e TE 7 der Al
QUi onf3 uRaR & A € @ afe Aar-foar § 9 vear Aa-fUdr SH @ gd o . 10,000 A AR W 1S
2, @ A < @ @ T W RER W R T8 A Sem

1648 G1/2020 )
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I At @ fafrem 4 o Su-—fafrm (6) =g FfoRaa fafem affae fear smom, serfq—
"(6) 1 TR, 2012 ¥, TP Y & AvE M JaTHE AR R
@ S HRUS TS
I VII= %.76520 — 2120/4 — 85000
JTEE VI = %.68680 — 1960/4 — 76520
@) ey e
I V = %. 59170 —1650/2 — 62470 — 1800/2 — 66070
ITEE IV = %. 50030 — 1460/4 — 55870 —1650/2 — 59170
(=) HH YeeH IS
ITEE 111 = %.42020 — 1310/5 — 48570 — 1460/2 — 51490
T 1= %.31705 — 1145/1 — 32850 — 1310/10 — 45950
@) o v s
a9 | = 3. 23700 — 980/7 — 30560 — 1145/2 — 32850 — 1310/7 — 42020

WG — TG ARBRT ST 31 AR, 2012 F AL Il o fafafid &em 2, 1 T, 2012 & 39 Su-—fafwm
FEiRT 9a7 M § ®R ¥ ®R & UR W fhe far S, seia aeta ®R ® U8l @R 9 |aftd ol W SR
I gl A WU W 3fead! aRId, T (I Al 1 BIsaR, TR AT

Su-fafrm (1), @), (3), @), (5) 3R (6) # o=l Y a1 @1 g a1f & @wan MG & §% & forg wder g7 Wi I H
SIREIRAT BT HARA BT ATWE .

01 AR, 2012 I YHTdl, ARHINGT BT TR LT 9l &1 YA febam Se:

A 1-11= & 9T BT 7.75%30R SH W AN HGMS Wl

AT V-V = o Ia9 BT 10%3IR IF | AT 75

IATE VI-VII = o 909 BT 11%3IR 39 R 1] Hes 9l

31 HE 2020,P1 3R TG IS ¥ @ FRITAS IS § G TGS U HT 9GO WAl AR S

[©) = FRUTaS I

IATE VI = 3. 1,03,000 —2,700 /3 — 1,11,100 —2,800 / 1—1,13,900

(@) faery s

IATE VI = & 909 BT 1% 3R IF | AN 785 =l

et 6 39 Iu-fafm o foodfl A1 919 @1 Iz o1 eI T A 6 9% & forw wder 39 W IS H ARG A
AR BT AP .

e IWh IR (8) @ (9) H affd favly Wi 3R 9 W AN HeWS WAl $I Hal (ace i a2 = UeH @M
S fafrl & fafrem 5 -

(i) Su fafwm (1), ?g FforRed Su-fafam foeenfia fran smea, srerfa—

"(1) ffrm 4 & Iu-fafem (6) & wrauml @ diF, W 3R 1 TdR, 2012 BT W6 § qAAgied FEfaRed & e &
G, st -

(@) fafrm 4 & Su-fafm () ¥ FEiRd daaml 4 Fide Fafn daTgleal, Gem TReR & Aol & 3 e
IR W e 2R 3R o1 718 # <9 &, 89 A% @ Ul faF ueM @t S,

() 9T 17 JTFHE 1 B ARBRY, JATHE H MIGTH TR JqTHE I IR B 1 99 91¢ S A (@) 7 fAfde

AR 3Tl IeacH I H TR dadle Aied dadlg Jad @ o). e 6 9 9Rd TR & ey &
AR CEARY I UR PR B FA &

(&) ST (@) # ST HS agT 2o & 9qTAH | B AUBRI S AOHTH SeaaR daATH AT dR HH Fae Aol
IAHH 11 ¥ UEF MY § 98 Va1 B IIP 3 99 Q0 B W 4 TRRMY 09 g & 9 BN, O HeM &1 %, 1310,/
IR Ud Al &l %. 1460 /— UAd B B,
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@) S () 7w wem yEe Al SATEE 11 B 9 ARBR) T e ST I AT G) HeH HeEe
I & 11 UEE Y €, HaT & JAd 3 a9 YUl B TR %, 1460 /— WD DI 3 MCRY 7 gl AR B, 1460 /—
Frefl TR 9T ghg BT T AR TR 9T gheg 9T a7 & & a9 & a18 e,

e b U e S A TRy daTgls @ Wi @ are < Ay a1 AfE QO 9] go €, Sl ael
TR I gfg 01 FE, 2015 | AT B,

§) srersrl 7™y Ao 11 & fER (G wew wees I 1IF R gU & A1 Ueleid 8¢ @) W4T @ dd 3 a%

ol B W T, 1460/— URH B 3 MR a9 gheg D U BN AR VA RSN O A R 97 gl AT avA @
g 01 Hg, 2015 DI &1 7 3ff¥d a¥ O @R o © 9 ©. 1460 /— I @Al URRY 999 gfg W@ & U BN, dA 9
1460 /— 1 Ufad] TRRIY 909 gfg =il IR 909 g 1 & & &1 99 & 915 T e 99 (b J SIfeR foreie
Al TRy 99 gig Wd & a1g &1 a¥ QF R fog § I urhdl IoRM 9 ghg 01 WS, 2015 @ WM W WS
Sl

(Tw) IR Fae Ao TATHE 1V RGN, 9T & AHTH TR W U5 & 98 01 A, 2015 H A a9l BT Har
7o @ TR . 1650 Pl U TRIY AT gl & U B,

T o U SRR e JRafad Ue @I SRdIdR B 81 S I8 TR o0 gl U8 el o) SIg.

FRIHV — $0 SU—AFRE & TEd STl Ioak | H §9 TR DI gl YR T8l Bl SR ARGl &
IRPR, IRARRT, B IR SRR S IJBRY el & w7 7 ARy |1

(ii) Su-fafrem (2) # — wcaxvr § @S (Th) & 918 Ud Al W Uged, ffeiad @s afHfae faar e srfd—
"(GM) TR, 2012 T Ul o W, T Il S FAN B & AIAQ, AEHNIE o Bl AT TR FART 8 S
Ry

(1) @
ST 3 TICE o 9o @1 SER THIRITE | B, 670 W A8, SFfiedd Wbl qd Ugdd @ Ud aY 918
T I TR ot ad @ wdimee
TAIRITE U1¢ —1 U 9% g &
W eIt g o d3d & WO | (i) © 670 U e, e Wl 06 UgEH & UF ¥ a1g
TRIRTCE @ Sl e 9 7 79 (i) %. 1680 WfY 7B AIHTH Wl TF AT B A I A

T fd, ITTE & A¥HTH WR W UZA & 916, $FSTT FRICAS AH B BT STER TAINUE a1 §fead
SRICC 3% Hd o1 AChEs THIRITE (TF a1 IF1 A1) &1 AMAC] @ el PRI Bl Gichgs THIRTe o
TR D ARG ¥, ARG AT I DY Tl foovd IR & SIeHT iR e At da9 & 918 @) fhed, Tl
fova Y B9 @ ARG @ SR T WRT 8

(iii) Su-fafa (3) # @S (5) & dre 3R e § usel, (= Ts, $I AT fdhar Sw, i —

"(T%) 1 TR 2012 BT AR I 91 W Y A FAM B D BRYT, G BRI AT & AT R dafhe g+ e
I W ferar SIe SiR At @ g ol & forg A <@

ARy
I gig B IR (W) | 01.11.2012 BT I gig Hed | ¥ Fl YR KNG 90, TEl 6 GaRT
R HES Al (%) AT 1 Grlen yer @ A 2 (%)

(1) (2) (3)

1310 143 1453

1460 159 1619

1650 180 1830

1800 196 1996

1960 214 2174
2120 231 2351
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e :

(i) @S (‘sﬁ),(iﬁ),(@ﬁ),(é)m(W)a%ﬂmﬁ(s)zﬁma%ﬁﬁwwﬁaﬁmmwmwnﬁmﬁmmaﬂﬁww

()Wﬁﬁﬁ4$wﬁﬁw() (3). @), () = (6) # fffde ga M @t siftm Jawgle & <1 <& &, @1 sIfrIRal
BT R @AfhTd T A1 R ARKTT 9 @ fov Aa fRrm w @ fow e IR e (1) @ asd o T ol #
i (1) 3R (2) % Pfde ga IR 3R HRa JReRT @1 fear T e 96 fhRran s 2.

(iii) DaeT I RSN ST 01 TR, 1993 BT AT W S | §F $I W1 H &, FRYH Wbl Bl A TS Ugad B 01 A
@ IWid el Jafed 9a9 S a B,

(iv) 1 TG, 1999 BT TAT AP d1C F R TGS Ja9 TR A D I8 ¥ 3U- A (2) & i Trawor ()
& AR ARSI AT IR B I @ H Plg URac el 8T -

W%WWW%@WW@@%W&%W@WW$WWW§H§
3R 1 TdaR, 1999 BT AT ID 8 WX B S (o F7d @Y T3 &, 98 AN B1 39 [ 31 q1 g9 [y 4 Iy By
STl SR @i A W @ g e, e PIg 81 Al 1 99, 2000 BT R BT TG,

(v) ©mh dafesd w1 a1 R JAfed 909 31 JaTglg gCd I a1 Madd am @ forg R ST,

(vi) s e SWiw od (T) & AR I8 AW dagfe Ifid 1 8, 7 JaHH & SIfHTH W UgEH & TP a9 &
g Fw (@), &), ) €) T (T6) F TN T & JTAR W Ffthd W /I dafthd IqT @1 AT MERT I,

(SN) 31 A 20201 AR B A& H Y A FAM B & DR, Iod FagT A VIIH T TEHEHD S Ua oY
G IR W @ A e dafhs 3o, At @S 2, I o= R o sk dar Y gl srafy @ forg I v

AR
I gfg @ I gig TP W HBS I G Wil A 99, Je 6 g
) el AT B Glawr ya SIS §
@) (®)

@ &) ®)
2800 305 3105).

fafrem 7 & fore, Frafoaa fafrm wforenfta foam Smo, srerfa—

7. AR (1) 31 A 2020, @1 AR IFG qE W AR AR 6 & e & i, §5 # @Rl & A= o @t
THHRT 3 YHR B -

Rl

ECHILH IS T ol o= geRenfyd g

T RIS 3% FRUAS TS Thdl —VIII
BEEERED I HRITTAS IS Whel — VI

3U HEYEed I GRS IS Tl —VI
RS TRIETH RS J§EH T Wl —v
T Jded NS Jage IS @ —Iv
GIRSRCER I Y IS el — il
ECEEY T JaE IS Wl — I
RSN A U YeETd HS Jde I W —|

(2)€¢{iﬁﬂa1ﬁwwﬁaﬁaﬁéﬁﬂﬁﬁmfﬁ%ﬁr§ %ﬁﬁ@ﬁﬂﬁﬁﬁﬂﬁ@@@iﬁé@ﬁmm
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6.

3 fafrel & fafem 21 % Su-fafewa (5) & Swia, fr fafeem, @1 wf=faee far smom, srerfq—

"(6) 01 TR, 2012 BT IR HD IS ¥, IRIel IRAY A FEAIR AVl STARHT o Al (ATHI) SR 4440 i1 4
TP 4 Pl BT FAINI—PH D fT 1960 = 100 R W I BT 0.10% FEMS HAT T BT

TR 39 ST-af T & Jaro & forg—
(@) wETE W & W & folY 9T W IR A 90 & IR $9H TR I gigdi I §

@) fafmma 5 & Iu-fafma 2 & Wi (@), @), €), [ ) T (©f) & AR, F&s W & foly arawfie dradr
AT AT ATIAIRAG T 99 BT foram ST,

IuYh fafrmEl & fafrm 22 #-
(i) Su-ffma (1) & fog f Su-fafema &1 wfcrenfya fomam smom, srerfd—
"(1) 01 TR, 2012 BT IR I G-

(@ Al el RPN BT §F gRT MR Gioe J&H @1 T3 & A Iq GO B Y WO & Gl dad Bl 075
TR A1 A & oy A v, §7 S Al B B, & qeged I aqe Bl o,

@) It JRPR P §F §RT WHM el A W B, A 98 FFad RO A TR T R B AR HHM (R
9T UM BT U B

arefy
HIRA AHH R A
(1) )
(i) T T @ b TR T G T B GRA & B T BT 9.0%
(i) & | ¥ 39 I T W A SuRIe 6 a3k I 6T 8.0%
TaT I
(DERESIE] I @ 7.0%

R I P8 RSN AT @) T TR axl @ @ S 97 TG e W, foF 99 e # 98 § S
T WO & 075 TR W W, 9D gRT U AN & forg oA W ardfad fawmar a1 SuRalia dfem ) @
IR AHM ARG 9T @ 150 Fforerd it 4 &9 &, 2.

I PRI B I qTel AT B A A Fdeg 3T BRI 97T b1 qrar ol do @l avg 150 ufaerd do Aifid

(ii) Su—fafrr (2) ger faam g,
I fafyaat & fafvam 23 % -
@ 3u fRfRE (1), 2), (3). (@) 3R (5) =g, FferRad Iu— AT @1 Afoeenfia faar Sg, srerfd—

"(1) fedid 01 TER, 2012 BT AR @ 91 IR By BN FAfRad wrolt & iem (1) § SfeatlRad I R BRIk
2 1 98 BieM (2) H feaifad aX W TR WG 1 W BeA BT U BIT—

areft

KIN| =

(1) @

(i) &= 1 & wIH 3R Tar I ol I T 4 iR iferedH .870 /— Ui

(i) U= A 7 SHY Afd TEE dll WM 3R T | Ad 979 $T 3 URRIG Af¥Bad $.600,/— FHTE
BT ISETAT TAT TSNS, USRI 3R Ul @R,

(2) TR 2012 @ Yo fagw &1 R ¥, fAwy &3 il @ X 37 [l @ SgE | faffde & srgar e,
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9.

(3) TER 2012 @ WM fiaw @ 3R ¥, I UF IR W T W wE ' F o ot i dntee &3 § wa
YoM R @ &, O 98 e dode 49 & fov @ v @ o A 49 & aieRv @ SER U 718 HE $uY
400 /— A1 TYT 350 /— B X W Hlolge &3 ¥l g U 8.

(4) 01 I, 2015 @1 3R I aE, AR el SRER a1 Ufeesr o & 99§ TF WH F TR WH W RIFARA B
T €, 3R IfE 3D TP A1 VP W fd ged gdadt WM H ferer a1 weifdeney # oeme o) W@ € 1 O ane
BT FRER T8 T W RUIC ol &, 59 dRG 9 98 e 99 & T qd, I gedi @ for $.4100 /— W A1, I
At IR 9 G U BN, W IR IHD G T YAl I H AT Al 48 IR od § o1 I8 Wl fe
d5 & W

() 01 T, 2015 @I 3R IS 1 W, A A AVBR P §F A AR a1 B oW ARD A1 o © @ q@
IR @ U8 W <9 S9 URARA 31 Ia G & oy o e ¢ wadr 2. fideua: 98 o 371 & iR 7.75

R S ©.4000/— AT AR @ FIF HRIFRRE w11 ok U¥ 39 Wl of Fdhal © il S9 SHI H W 96 I @
# T B ot Refa # fiverar &

78 M & At 39 ol 9 gd S9al oI & e W & Red ) dwen # wfofge fen o & @
I I9 I BT 4 HI BT $.2000/— U AR @ e AR W Mo -

R I A SRER 31 96 & IR W § W 9o & WU A I {6 o & 9 S I9e
I T 4% STEHTH $.2000/— B 3T ARG w1 Femm.”

(&) Su—fafrm (8) =g, FrferRad Su—fafremi &1 wfcrenfia fomm Soem, arerfq —

"(8) 01 AR, 2012 W I IS I8 ¥ IR A T & IR SHd T @GS B FH W FA QI Gel B AR H
ffora fovam ST & 1 SIRER $.200,/— Ui A18 & fowIfid ST =T &g U @

(=) Su-fafram (10) ,
(R) "TEeR 2007 T UM feqw” i, AeRl T4 &l @ foly, AR, 2012 BT WM a9 "Mds, 3R W@ I= &

wU H yfeenfyd gn:
&) sl 2, FfoRad arolt aforenfia 2f, srerfd—
"R
I w

(1) )

(i) 1000 Hex 3R ITH 31fdF W 1500 HeX | FH HaAT8 ATl | IqT BT 2% MG & 750 /— B A
I IR HaRT TR

(ii) 1500 #ex SR IAW 3MWF W 3000 HIX | BH HaAE | Iq9 BT 25% WG & 1000/ — S FIH
aTel M 3R AT TR

(iii) 3000 HeR 3R A AT dTel WA W AT BT 5% 3fIHTH F 2000 /— & I

I fafyaat & fafvam 24 % -
(i) Su-fafam (1) & forg, fafoRaa Su-fafeemt o1 wferenfid far s, arerfa—

(1) 1W,zmzaﬁwa%mﬁwaﬁmmawqﬁmfﬁmﬁmﬁﬂmﬂ?aﬁwﬁﬁﬁﬂm
TR T UF BRN e forg RGN @7 3o 3R ¥ & JHIv-3 <1 &R o S 98 9 fohar © 3R grar
P! TS R & T # SN @Y o fIaRer AT BRI—

Rl
P e afes wfergfct <
1) 2
HFS Yde Td A g Sl % 8000/~ Uftr af a1 @ @t E AR A N o B
aRs yee gd o ydee siof % 9050,/ Uftr af a1 @y @ 7 Al o N o @
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dle (i) Uy ffdedr WerEr IR BT AHeR Ao R Wl & W a7 e ff Wy Swdh st
AR & A T F e 7 Bem; W

(i) T 2012 @ forg fAferee FemQn AT & ofdHfa fafdear & @ fayfd @1 31 #EM sifd F9eR 2012 W@
feHaR 2012 & foIQ TS WU | 97 e Sem,

(1) a8 gr1 Rffde i va ol & IgER, Uo SReR) W d 3o IRaR & fog ffeear & gfaen & forg ur
ET“T["

I Al @ fafam 25 4, Iu-fafem (2) vg, FfoRad Su— fafem & wfcrenfUa foam Smem, siefq—

"(2) Su-fafema (1) # FfET el 919 @ FracR (1), J §F o1 A1 SEER BT 3MA YAl 31 Gahdl © o6 oy
ARHER fITid 01 AR, 2012 FT IR IS A< | 70 ITHH & H2F RO H A 94 $ 075 FIaed & IRIGR D IR
1 A & forg A fowr, S &9 8 T

Ry I T A W GereR A U] RN TN & A AN A SHS I B o TR0 H G o
0.15% & VTR AR AR TGl B S

R A 9% R AT U FRIAT I © al fdotell, T, 39 T FREVT JAR ATBRI BT <A1 TS
S faftei & fafam 33 ® Su-—fafem (4) o forg, Frfafaa Su-—fafam @1 aforenfia foar smem, srrfq—

"(4) 01 ST, 2015 BT AT W AN IJABI S A9 & AR 8 B AN AMdfad s@aRr 270 T e a7
CARGIRCE

I b ST BT BT THSIINT AfTHaH 240 AT TH IR @

qerdt & AT sraaTer o @ 3TEE RGN FHIG: VT SEHTT o @ Ugl MU I GO I W HH 15 T 7d
aTH”

S fafrrl & fafem 34 4, Su-—fafam (3) & uvam, ffoRed Su—fafrm @1 wf=fae far smom, srifq—

"(4) 01 A, 2015 BT TA W, fHEA AT 3T T B 2 U@ AHN Bl R HAGIA b IR U dR 30 oAl T R
MR SgepTeT HOR T ST ..

3 fafrrl & fafrm 36 #, Su fafem (2) wd (3) @ forg, fafolRad Su— fafam &t ufeenfia o Smom, srfq —

"(2) faTids 25 W, 2015 & WY, AR AfRel HHAN! B il & A1 9 &1 9 & 9o B, fIfde ®9 9 M oF &
forT Ja1 & SR e IR AP AT S AT & T s sy frefoRad at R v e enfi-

(i) AT TF & 92 Bl TG o & folg F&T T S

(ii) go I Wl (A Aichar & WIRY e o A1y 3R AT 3ebreT AoR axd & [0 dHan) @l 46 & qHel
TGV el TR F_A1 A1,

(i) U WAl | S9 Sifde Aqwell & fog f e Sude SN e e BT O TR & 9RY gal &, 3iR
(iv) T AT BT STANT FRUl HAT B & IR IRE HIE I GHY U B T bl ST,

(3) faTid 25 S, 2015 | WAl 12 A8 I Bt Al & 3R JeadqM! Bl & AFel H b IS o HT @adre W
Wigd fhar o waar 2.

(4) WG JFAHT T IR A W ERT, Bl A AR IRER! BT TF AT W BT AR A MG FHI TG ITD] Al
@1 TR} ol H e HIE 9 SHferd T 8

TG {5 12 A8 &1 G AN B e, AADYS, THUIG AT THIaRe B Ffbear Gt & Al H N @R HoR fehar
SIGEDIES

(5) 01 I, 2015 W, YU RSN 02 ST Feall T IFD! Uil DI I G & GRI 15 AT B fore fIgea srasprer a1
Aol @ foQ U BT, YT STABI SBRAD AGBI b AcAET (bl Wl JIHIA & A foral S Fehal &

9 fo SrgapTeT o e 9ed &1 fSfoaa o1 Al I 15 R 4 qd a7 06 AR TP febam Q.
S fafrmt & faftem 38 @ forg, Frfaled Su-— fafvem &1 wftrenfia faam Smom, srerfq—

"(38) SFAHTE BT T BT SfediRed BT BISHR @ AVER & TH W 9 94 gfedl I swIH, Farghy, 9,
R T, Ue=gfd Jiar Har WHIf W & & SR

W WEl BS IAVSN 4% S a1 | YaTg Bl © 98 [l 41 @ B uReAlerl S guged W S b
S GRT 9T 3IfTd IadreT & 240 ol & 31fdd 7 & @ forg ur &
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Ry el G e @1 <8 Wou Rl Ay JeE @ T8 8, Se gRT wfud Sitedw 240 faAl @
T Sradrer 2 foredl sy @ uReferit @ A & [ =g a8 o B

R e [ AReN $ @ § ] 8 R ¢ d8l S0 §g B fodid W SHd AW W A 3Afoid
gt H W 240 AT 6 B oAl & fory uRaferl o1 waged IR S e afaffRl & sem @ S

R Tl Blg PR 1 I, 2001 DI AT SHG A€ [AFRH 20 & IU faFA (2) & Ted FRIG I o B
TET ST AT W AN ST § A 99 i ST Sradrer & 3y ffw, afdiead 120 A 9@ @ forw aRaferat o
[l IR Y& BT S Wbl 8.

I fafrei & fm 41 ® -

(i) Su-frm (1) @ forg, f=foRad Su—frm aforenfua fdam s, sefd —

"(1) 01 AR, 2012 FT 3R ITD S T AIWHRI TS W AT B | FFAfeiRed & folg ur SFm—
@ ®fo ydeT S BT SHIBRY YT BT T Sl AT 2-feAR T Wi H AT BRA B fofg U Bh

T 6 PRIAR ST AR 1 Arefd BT &0 H WEd g, GeM TSR @ A ¥ a8 e (GpH
SIof) GRT T PR AHaT &

(@) Aem ydue SO BT SfeRY Vel @ werd S A 2R T VR H I e @ forg ur &
TRg A T B & 1000 AL e & a1 7€ fom (gHEE Aoh) gRT A B Aedr &

R PRAR B AGRIRA T Arbied DI e H W gU, 9ed TSR S AR ¥, 98 399 4 3 g 1 I 7
gpHM Aot # O gRT 9 waar g

(@) IRS gaue a1 S=a FRITAD SN FT ARBR XA I Agmiord FeH Sofl AT A (SPMA S07) gRT AN IR
AHAT 8-

@) R g a1 Iwd priued S a1 R, W @ 4, W o W a1 Ye-war 9 9s gy T g
HR GRT AT IR AHAT & 9 & I 3 I8 T 500 {5, F e 7 &

T 5 I M AN S 9 BT SB[ A1 IS AT R AT DI A Gl @ Al FHIG: DA AY T DR
ERT T & oI A1fey—

®) e MRHR], BRAR B AGRIGA BT & H I gQ, foell A SaR 31 Iwa! TN F A IR & fofg
IR o) e &;

() fo=f ff I W ot @ BN, I W & G T IRaET gRT SAdd Bfed Al # A R qHW AN H
ASH, TS AT AT XA W IS T &;

(ii) Su-frm (4) % @s (@) ok (@) o forg, ffoRad et @ ufvenfyd fhar sem, smfa:

"([Q) 1 S 2015 BT IR FHD 918 W A & T AR & Bl (1) § SfeaRad I A1 IaTE G ARG Bierw (2) H
ffde aedeedl & W < foRm W @1 ur gem—

R
ARHNAT & IS /ITTHE gl (%) T T &1 (%) 3= A (%)
TR (%)
(1) @
TN VIT SO G & BN 1800 1300 1100 950
ITHE VT VD ARER 1500 1300 1100 950
T U1 T 1D ARHRY 1300 1100 950 800

R I Uil @ qat aaf one ©C | oW fig IR He W e & A foRM W Sww X 9 ol R
TR < B,

EIHV— (R W P O S JANH B (ol U | 24 HC $ YD @ AT IHT UgAadl AT ARG €,
e M1 I g1 A & Refd # e & forg R & &7 9 ok o/ Refoal § e & FeiRa 5 9
Ug9H & ARdfde T q DI B O8] AURAN Bl Bl IFA 24 TS W FH v, T8 ARICT A FH Y 9 8 U Bl
fafey S 2.
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(@) 31 A1d 2020 B 3R S 9q1¢ § FH{RIT Aerdt & B (1) # FuiRd I8 a1 Wd H, o IR BT IR
Wied iar M & $ieM (2) & offed R &l & Bicdl d diad sled @9 ) AYfd &1 o Fall @, olfdd I8
R o # oExd a@ AT B

Rl
FRERE & I/ IqTH TEH B T
@ )
A VI, VIE T VI 4 ®R Bed
A IV TV 3 ®R Bled
I 11T 111 2 VR Bl (JFaTdrdierd)
AT | 1 R Bled (Jararaerd)

T 6 9IS, Bg WHR & RA-F & IR, FW & T3 W1 9 31 I o wfegfd & o ffde &= waar 2.
S fafemt @ frm 42 o Su—frm (3) & forg, fmforfaa Su— o wforenfia fesar Som, srea;

"(3) 01 I, 2015 B AR WD qE TP SIRHR GAM Bl Ufdw, T uRaed, S99 o & forg freaa arell &
AR UHHRA IR UM BT 9T 8-

arefy
IS / IqHH Rk
(1) 2
ot Frfuee ok IR ydue I %, 20,000
(AT IV Q| SR @ SferHR))
T Y SR HHS Jae IS B, 15,000
(T 111 T & STfreR))

S Rl & W 44 4, Su-Fgee (3) @ forg FfoRad Su—fami 1 wfoRenfud f&ar smom, srrfq—

"3) AR T & TP TGOS B IR VBN A I D YAP @V H UF IR AT JeTR DI A & (oY @aprr A
Ramyd o= &1 o BN

W I8 AR A $ faped: a8 & a9 & TP @Us H I TR 3R W @Us H 9RA ¥ il ol IF &
T BH G @ AT W I IR G o

W I8 IR & 1 5, 2015 ¥, dHUd WU W, U JAWGR IR qu1 HAT & U B lich, ol Wl AHAT B
U Tl AT RAFT FT Ble 3R THIUGRY (8§ TR H I & A(ARD) & fadhed BT TR I- Gl @ i
fog 98 T @1 Ut X B A0 H SieHel daEE | @ SReR), THeESH daHe 11SIR 11 @ ARieRal & fory 4500 fob.
A B G (THRE) IR IATE 1V T SR & ARBRT 5500 f6A B G (THeRw), U3 fomm & o R 0 e

R T2 3R 6 1 5, 2015 W, FIE ARBRI 0 3R 37U IRIR & GERI & foly Dl U lip 312/ar gy
T Ul TehaIdh_vl TSl T TR €, @ fofU AT Aaebrel RART & Abaldxvl Bl [dbed g7 ebel ©. AT aeprel
RIRIT $T ITIRT TR GG AT STTHTT BT THATBRY 1 ATAT AGBT W S THAIDI S T W FR Tl @

(3v) srgerer AT R Ger & foy ARER SH FEE 3R 2o $1 SWIM &R Fhal © Y [ 98 RIFRRT )
T R BT U & AR ARG §RT @G A1 NI & SUarT & o (dee v o Feua-"vea (@1€) gR
T-97g W fafeiRa fdem vd o g

W 1 H, 2010 § HS Jau AU IqHH 1$1 ABRI [T d g 8ol & (e R d i e
@1 U B, e forg Yot # A & g @ foly aRafds fdRran A1 arrdmierd wem 4ol v o, fawrn & o & @l
Y b SO WA FRm e yEed A0 aaemE 11 SR #e gaud sl gaeaE 1 & SieRal @ fog A
ST AT RIRIT BT ST F W A1 &8, &1 4 1000 f5HA & &9 81"
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18, I fAfml @1 e @ forg, FraforRad srega wforenfua &t Smeef), srrfq—
EEvel
[fafrm 23(2) <]

T AN, 1 TaR 2012 | T T & T Mot & STAR RIS &7 9l U FT q9 96 U B, 96 q@ 1 59 gl W 9
7 fifds HU | A9 7 o forar WY a1 FeT 7 #R oA W

FROf
5| & T (& )
24000 § FH IAT | 24000 ¥ AP
EGE]

(1) () (3) (4)
1. fisiRm

g)wmmmmwmwmsmvﬂag 2000 2600

%@ﬁémﬁ%ﬁﬁﬁﬁﬂﬁ§$ﬁﬁwtﬁm 1600 2100

() o Sgret forem 1200 1500
2 RIS 1600 2100
3 | 3 R FaRR g w9

(@) IR 3ieAM, 7 SfeHm, fafea sieAm, MR IR ARGIEH g1a 2000 2600

(&) T e (UIE iR Wfea) 1600 2100
4 fRrfaren 2000 2600
5 CEEEEEEIGL 2000 2600
6 3 320 400
7 HETerg 320 400
8 | P

@ BT & FfeT &= 1600 2100

(@) BT &=l 3 Breax W By Iy H 1200 1500
9 AR 1200 1500
10 | 3revTad U<

(@) srevmad T & B & 2000 2600

(1) BT &3l P BredR T FBUTEA T3 H 1600 2100
1 SH T HEHR

(%) Paam foret: 2000 2600

fed ¥, A1), WeER 3R AR

(d) e forer -

i) AT 2 () § WA B AT TG THATS, ¢S HHART STl 2000 2600

ii) BT DI AR F TIA T FT &7 AR AR e H Rl o Rk 1600 2100

H IR q6 @ &

() St e - 2000 2600

e BT 3Tl R fhedars dewiiad §  fomed Aig

SIEEECIE 2000 2600

forer @1 At &=

(€) arrger forel

i) T RS~ fARTI, TIER S9-Hee 3R B gefrdl 2000 2600

ii) Afese 1600 2100

(W)WWWWW@?WW@%WWW 1200 1500
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(o) SR @ ¥ () d& # wfia T2 fby U &, WY ardidd 1200 1500
foRior T 9 ¢ fodl. @ QR H T aTel & A VW WM, R I
IR R AT T TR & ol FHI—979 W qrex ¥l 2 T3
oI foar S @

12 | fEIEd v
1. Far forem
) URT dEdid, WRAR dedld, 2000 2600
AR 9eAIE, el <aile g, TIMM AR ST, Tid: S I
TIRIG &1 |1C, AeTel I Uard T HRe]
@) Wk Tedie, SWw w8 @ ¥ wfte v U dEmr ok il 1600 2100
Pl BRI
@)  we dedld § siew UHRd, X dEdle Soeiell <6 1200 1500
(arirer e wfeq)
2. friR forer
(i) s, Fge ok B @Al / AR UEd, Bl @dl b 9M 2000 2600
TR Afed15,/20 &
T 3R w, I8 Iu-Hed, HW (e vard aa a1 srear.
(i) SR (i) § A &3 & rerar G forer 1600 2100
3. Foe], fofe -
(i) BT, FUR AR ARAT B IW TEREl Gfd FRAs dwEd & 2000 2600
15,/20 &,
(ii) TE-Re (e dedldl § Odd— @M1 R &R & Mal @ 1200 1500
BISHY) TAT el IR & 3R US4 & TRAAT Pl BIGHR olfehe
Sehd—@TT IR RAE Tl & &I Al afd g o).
4. TR Tq Aifd fofer

RIGCRCENIRICRC P 2000 2600

5. R forer
0) Fe, AIEI-HeA, WURT IR AEI-dE @ vErEdl |red 2000 2600
MR TE B 15,/20 &
(i) SRI— HIR T, IHR H RBIell I T =G BTG 1600 2100
el T ARIET R & G, 8N A,
(iii) WIS WA & A dedie qdl 8RE, Torlie, UeHas, 1200 1500
R, AR e AR AN BT B AR AR ARAN,
e TR 3R SHS SUTR (Soell, TART, FERC, HAERT, ARSI
IR qq).
6. BITST foTeT :
(i) 91 e 3R BIeT WA B &F 1600 2100
(ii) wirer R & enfenem wER SR TR fm @ @ 9’ Rerd
frfoRad srfe B, Wfda evenen ey wRar aEdens, I, 1200 1500

Iif3H BRI, IR, T DT AR IER AR < IS Braferd,
PE, AR G § R WURTAve e, Birel g Sl
AT, GRIR, TARREM] HRIETE, WER, S Aellal driferd, TN,
9 T PRIy, IR, I Bagl, 3N, AMEUIvd —Su-Hed, 3,
fuer orfdy, IER, RFar uRaeH, IR, $ier fTd &1
UTETAYR 3MEX O UTeTQR &l Tauiadldl $a AR IR TR
I & e} Rerd o priferg e g

g 0 P fed ere o, 7adl e erfaa / oRiT W,
TR, WH SART A/ IRA-oHT $Y eRiEmar /
TAUdIeaeEl M, §eell figd Iu-Hed, e, Sl fm g,
g vaguas ST, g
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7. /el el

SISR TEdld @1 BIe” 9], aeRT & T dedia § varE, o4, 1200 1500

@ TATId, HHAT, AHAMT, TR AR TEIA, BREANT TEHA—FAeR &

Tedld, IFRI, U, Tolld, Hell, Wgal, Afdl, Ul s, el

AR <o, YRR qedia—alel & UdRId, 9aR], ERIRI, URTHIS], W4

3R g

8. RIAR et

I & TArd, (U9 dedld), WRIT W), Uigel dedid), foRer (e 1200 1500

Tedd), eR (U9 dgdiel) SR o ST (TEE dEde) &R

AN ¢H

9. Hier foret: 1200 1500

LUEREIRK]

10, AT WST & AT & i SWRRH (1) | (9) # wnfer e & 320 400
13 | SR U

THtel, TUIRMTE Td ITRaRN e & sidfd &=, 2000 2600
14 FIRES

THren, RIRMTE, ITRERA, TSI Ud Fwrad forelm & Sfaa &, 2000 2600

TRIHIT ST

3 ffrrt # fo v gdemd sma g @ off S @ sifteRal @1 aa, o i iR Al @ wdfta € ok e wu W
feq@erl faur & gafen, 57 fafEdl & I Meuml 3 [@erdl JME o1 ¥ §9 R B Jaed! e & gRUmEwy fee
&Rh & fod W Aiihe J1a TEl TSI

[fama=—111 /4 /3R, /526 / 19]
Aic: G AR 9RT & 603 4, 91 11$ S 4 H SR fbdl T, Ffoiad siergaamsi &1 e o, Jom —

% 9. ORI . fasten
1 SIRTHIR /1 14.11.1987
2 IRTHIR /2 04.06.1988
3 AIRTHIR /3 04.06.1988
4 3IRTHIR / 4 30.12.1989
5 AIRTHINR / 5 27.10.1990
6 JIRTHIR / 6 11.01.1992
7 SIRTHIR /7 12.12.1992
8 IRTHINR /8 27.02.1993
9 IRTHIR /9 25.09.1993
10 3IRTHIR / 10 10.09.1994
11 JTRURIIAR /11 07.01.1995
12 JTRUHAR /12 07.09.1996
13 3IRYHAR /13 21.12.1996
14 IRYHAR /14 21.12.1996
15 3IRTHAR /15 21.12.1996
16 3IRTHAR /15 06.02.1996
17 3IRYHAR / 16 03.06.2000
18 3IRYHAR / 16 30.12.2000
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19 IRTHIR / 17 09.12.2000
20 3IRTHINR / 18 29.10.2002
21 3TRTNRIR /19 18.06.2003
22 3IRTHIR / 20 27.01.2006
23 3IRTHIR / 21 10.03.2007
24 SIRTHINR / 22 25.09.2017

UNION BANK OF INDIA
(Human Resources Department)
(CENTRAL OFFICE)
NOTIFICATION
Mumbai, the 27th March, 2020

F. No. CO:ERD:1071:2020(E).—In exercise of powers conferred by section 19, read with sub-
section (2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5
of 1970), the Board of Directors of the Union Bank of India, after consultation with the Reserve Bank of
India and with the previous sanction of the Central Government hereby make the following regulations
further to amend the Union Bank of India (Officers’)Service Regulations, 1979, namely:—

1. (1) These regulations may be called the Union Bank of India (Officers’) Service(Amendment)
Regulations, 2020.

(2) Save as provided in these regulations, they shall be deemed to have come into force with effect from the
1% day of November, 2012.

2. In the Union Bank of India(Officers’) Service Regulations, 1979 (hereinafter referred to as the said
regulations), in regulation 3, for clause (f), the following clause shall be substituted, namely:—

‘(f) “family” means the spouse of the officer, wholly dependent unmarried children (including step
children and legally adopted children), wholly dependent physically and mentally challenged brother
or sister with forty per cent or more disability, widowed daughters and dependent divorced or
separated daughters, sisters including unmarried or divorced or abandoned or separated from husband
or widowed sisters, and parents wholly dependent on the officer and in the case of a married female
officer may include her natural parents or parents-in-law, but not both.

Explanation.—“wholly dependent” shall mean such member of the family having an income not
exceeding Rs.10,000 per month and where the wholly dependent family member are parents, the
income of any parent or aggregate income of both the parents if exceeds Rs.10,000 per month, both
the parents shall not be considered as wholly dependent on the officer;’.

3. In regulation 4 of the said regulations, for sub—regulation (6), the following sub-regulations shall be
inserted, namely:—

“(6) With effect from the 1 November, 2012, the scales of pay specified against each grade shall be
as under:

@) Top Executive Grade
Scale VII = Rs.76520 — 2120/4 — 85000
Scale VI = Rs.68680 — 1960/4 — 76520
(b) Senior Management Grade
Scale V = Rs.59170 -1650/2 — 62470 — 1800/2 — 66070
Scale IV = Rs.50030 — 1460/4 — 55870 —1650/2 — 59170
(c) Middle Management Grade
Scale 111 = Rs.42020 — 1310/5 — 48570 — 1460/2 — 51490
Scale 1l = Rs.31705 — 1145/1 — 32850 — 1310/10 — 45950
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(d) Junior Management Grade
Scale |1 = Rs.23700 — 980/7 — 30560 — 1145/2 — 32850 — 1310/7 — 42020

Explanation.—Every officer who is governed by the scales of pay as in force as on 31 October,
2012 shall be fitted in the scale of pay as set out in this sub—regulation as on 1* November, 2012 on
stage-to-stage basis or the corresponding stages from first stage onwards in the respective scales and
the increments shall fall on the anniversary date as usual.

(7) Nothing in sub—regulations (1), (2), (3), (4), (5) and (6) shall be construed as requiring the Bank
to have at all times, officers serving in all these grades.

(8) With effect from the 1% day of November, 2012, officers shall be paid Special Allowance as
under:

Scale I-111 = 7.75% of Basic Pay plus applicable Dearness Allowance thereon
Scale IV-V = 10% of Basic Pay plus applicable Dearness Allowance thereon
Scale VI-VII = 11% of Basic Pay plus applicable Dearness Allowance thereon.

(9) On and from the 31* day of March, 2020, the Scale of Pay and Special Allowance forthepost of
Chief General Manager in Top Executive Grade shall be as under:

(A) Top Executive Grade

Scale VIII = Rs.1,03,000 — 2,700/3 — 1,11,100 - 2,800/1 — 1,13,900

(B) Special Allowance

Scale VIII = 11% of Basic Pay plus applicable Dearness Allowance thereon:

Provided that nothing in this sub-regulation shall be construed as requiring the Bank to have
at all times officers serving in this grade.

Note: The Special Allowance referred to in sub-regulations (8) and (9) with applicable Dearness
Allowance thereon shall not be reckoned for superannuation benefits, such as pension including New
Pension Scheme, Provident Fund and Gratuity.”.

In regulation 5 of the said regulations,—
(i) for sub-regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) Subject to the provisions of sub-regulation (6) of regulation 4, on and from the 1* November,
2012, the increments shall be granted subject to the following, namely:—

(@) the increments specified in the scales of pay set out in sub—regulation (6) of regulation 4
shall, subject to the sanction of the Competent Authority, accrue on an annual basis and
shall be granted on the first day of the month in which these fall due;

(b) one year after reaching the maximum in their respective Scales, officers in Scale | and
Scale II, shall be granted further increments including stagnation increment in the next
higher Scale only as specified in clause (c) below subject to their crossing the efficiency
bar;

(c) officers in Junior Management Grade Scale | who have moved to Middle Management
Grade Scale Il in terms of clause (b) after reaching maximum of the higher Scale, shall be
eligible for four stagnation increments for every three completed years of service of
which the first two shall be Rs. 1310 each and next two,Rs. 1460 each;

(d) officers in Middle Management Grade Scale Il who have moved to Middle Management
Grade Scale 111 in terms of clause (b) after reaching maximum of higher scale shall be
eligible for three stagnation increments of Rs.1460 each for every three completed years
of service and a fourth stagnation increment of Rs. 1460 two years after receipt of third
stagnation increment:

Provided that officers who have completed two years or more after receipt of the third
stagnation increment shall be granted the fourth stagnation increment with effect from the
1% day of May, 2015;
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(i) in sub-regulation (2), in the Explanation, after clause (f) and before the Note, the

officers in substantive Middle Management Grade Scale Ill (those recruited in or
promoted to Middle Management Grade Scale I11) shall be eligible for three stagnation
increments of Rs. 1460 each for every three completed years of service and fourth
stagnation increment of Rs. 1460 to officers who have completed two years or more after
releasing third stagnation increment as on 1% May, 2015 and a fifth stagnation increment
of Rs. 1460 two years after receipt of fourth stagnation increment provided that the
officers who have completed two years after receipt of the fourth stagnation increment
shall be granted the fifth stagnation increment with effect from 1% May, 2015;

officers in Senior Management Grade Scale-IV shall be eligible for one stagnation
increment of Rs. 1650 three years after reaching the maximum of scale with effect from
1 May, 2015:

Provided that such increment shall not be allowed to an officer who refuses promotion
when offered.

Explanation.—Grant of such increments in the next higher Scale under this sub-—
regulation shall not amount to promotion and the privileges, perquisites, duties and
responsibilities of the officers shall continue as of their substantive posts.”;

following

clause shall be inserted, namely:—

“(g) On and from the 1% day of November, 2012, other things being equal, the quantum of
Professional Qualification Pay shall stand revised as specified in the Table below:

TABLE

1)

)

Those who have passed Junior Associate of Indian
Institute of Bankers or Certified Associate of Indian
Institute of Bankers — Part |

Rs. 670 per month, one year after reaching
maximum of the scale

Those who have passed both parts of Certified
Associate of Indian Institute of Bankers

(i) Rs. 670 per month, one year after reaching
maximum of the scale

(ii) Rs.1680 per month, two years after reaching
maximum of the scale:

Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or
Certified Associate of Indian Institute of Bankers (either or both parts) qualifications after
reaching the maximum of the scale of pay shall be granted from the date of acquiring such
gualification the first installment of Professional Qualification Pay and the release of
subsequent installments of Professional Qualification Pay shall be with reference to the date
of release of first installment of Professional Qualification Pay”;

(iii) in sub-regulation (3), after the table under clause (e), the following shall be inserted, namely:—

“(f) On and from the 1% November, 2012, other things being equal, Fixed Personal Pay
together with House Rent Allowance shall be at the following rates and shall remain frozen

for the entire period of service:
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TABLE
Increment component Dearness Allowance as on 01.11.2012 on | Total Fixed Personal Pay payable
(Rs.) the increment components where Bank’s accommodation is
(Rs.) provided
(Rs.)
1) ) ®3)
1310 143 1453
1460 159 1619
1650 180 1830
1800 196 1996
1960 214 2174
2120 231 2351

Note:

(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the tables in
clauses (b), (c), (d), (e) and (f) of this sub-regulation shall be payable to those officer who are
provided with Bank’s accommodation.

(ii) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance
shall be the aggregate amount specified under columns (1) and (2) of the table under clause (f) and
House Rent Allowance drawn by the concerned officer when the last increment of the relevant scale
of pay as specified in sub—regulations (2), (3),(4), (5) and (6) of regulation 4 is earned.

(iii) Only officers who were in the service of the Bank on or before 1% November,1993shall be
eligible for Fixed Personal Pay one year after reaching the maximum scale of pay they are placed.

(iv) On and from the 1% November, 1999 there shall be no change in the schedule of release of
Professional Qualification Pay as in Explanation (c) of sub—regulation (2) on account of release of
Fixed Personal Pay:

Provided that where any installment of Professional Qualification Pay which on account of
the earlier provisions has been shifted by a year and is scheduled for release on or after the 1%
November,1999, it shall be released to the officer on and from that date and second installment of
Professional Qualification Pay, if any, shall be released on the 1% November, 2000.

(v) The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for
superannuation benefits.

(vi) An officer who has earned the advance increment as in clause (a) of this sub-regulation shall
draw the quantum of Fixed Personal AllowanceorFixed Personal Pay as mentioned in clauses (b),
(c), (d), (e) or (f) above, one year after reaching the maximum of the scale.

(9) On and from the 31% day of March, 2020, other things being equal, the Fixed Personal Pay
together with House Rent Allowance, if any, for the post of Chief General Manager in Top
Executive Grade Scale-VI1I shall be at the rates given in the table below and shall remain frozen for
the entire period of service:

TABLE
Increment component | Dearness Allowanceon the Total Fixed Personal Pay payable
(Rs)) increment components where bank’s accommodation is
' (Rs.) provided
(Rs.)
1) ) (©)
2800 305 3105”7,
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5.

6.
be inser

For regulation 7, the following regulation shall be substituted, namely:—

“7. Categorisation.— (1) On and from the 31* day of March, 2020,and subject to the provisions of
regulation 6, the various posts of officers in the Bank shall be categorized as specified in the table
below:

TABLE
POSTS GRADE or SCALE IN WHICH PLACED
Chief General Manager Top Executive Grade Scale-VIlI
General Manager Top Executive Grade Scale-VII
Deputy General Manager Top Executive Grade Scale-VI
Assistant General Manager Senior Management Grade Scale-V
Chief Manager Senior Management Grade Scale-1V
Senior Manager Middle Management Grade Scale-Il1
Manager Middle Management Grade Scale-II
Asstt. Manager Junior Management Grade Scale-I

(2) If any difficulty or anomaly arises out of the above categorization, the same shall be referred to
a Committee consisting of the Managing Director and Chief Executive Officer and such other
person or persons as may be appointed by the Central Government for this purpose, for its
decision.”.

In regulation 21 of the said regulations, after sub—regulation (5), the following sub-regulation shall
ted, namely:—

“(6) On and from the 1* day of November, 2012, Dearness Allowance shall be payable for every
rise or fall of four points over 4440 points in the quarterly average of the All India Average Working
Class Consumer Price Index (General) Base 1960=100 at 0.10% of pay.

Explanation.— For the purposes of this sub—regulation,—

(@) “pay” for the purpose of Dearness Allowance shall mean basic pay including Stagnation
Increments plus Special Allowance;

(b) Professional Qualification Allowance or Professional Qualification Pay as specified in clauses
(©), (d), (e), (f) and (g) to the explanation in sub—regulation (2) of regulation 5 shall rank for
Dearness Allowance.”.

In regulation 22 of the said regulations,—
(i) for sub—regulation (1), the following sub—regulation shall be substituted, namely:—
“(1) On and from the 1* day of November, 2012,—

() where an officer is provided with residential accommodation by the Bank, a sum equal to
0.75 per cent of the basic pay in the first stage of the scale of pay in which he is placed or
the standard rent for the accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be
eligible for House Rent Allowance at the rates specified in the following table, namely:—

TABLE
Place of work House Rent Allowance
1) )

(1) Major “A” Class Cities and Project Area 9.0% of Pay
Centres in Group A

(ii) Other places in Area | and Project Area 8.0% of Pay
Centres in Group B and State of Goa

(iii) Other places 7.0% of Pay:
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8.

Provided that if an officer produces a rent receipt, the House Rent Allowance
payable to him shall be the actual rent paid by him for the residential accommodation in
excess over 0.75 per cent of pay in the first stage of the scale of pay in which he is placed
with a maximum of 150 per cent of the House Rent Allowance payable as per aforesaid
rates mentioned in column (2) of the above Table.

Note: The claims of officers for House Rent Allowance linked to the cost of their ownership
accommodation shall also be restricted to 150 per cent of the House Rent Allowance as

hitherto.”;
(ii) sub-regulation (2) shall be omitted.”.

In regulation 23 of the said regulations,—

(A) for sub-regulations (1), (2), (3), (4) and (5), the following sub-regulations shall be substituted,
namely:—

“(1) On and from the 1% day of November, 2012, if an officer is serving in a place
mentioned in column (1) of the table below, a City Compensatory Allowance at the rate
mentioned in column (2) thereof against that place shall be payable:—

TABLE

Places

Rate

1)

)

(i) Places in Area | and in the State of Goa

4% of Basic Pay subject to a maximum of
Rs.870 per month

(ii) Places with population of five lakhs
and over and State Capitals and
Chandigarh, Puducherry and Port Blair

3% of Basic Pay subject to a maximum of
Rs.600 per month.

2 On and from the 1* day of November, 2012, the rates of special areas allowances
shall be as specified in the Schedule to these regulations.

3 On and from the 1% day of November, 2012, if an officer is serving in an area
specified as Project Area falling in Group A or Group B, he shall be eligible for a
Project Area Compensatory Allowance at the rate of Rs.400 per month or Rs.350
per month according to the classification of area as Group A or Group B

respectively.

4) On and from the 1% day of June, 2015, if an officer is transferred from one place to
another in the midst of an academic year and if he has one or more children
studying in school or college, in the former place, he shall be eligible for a mid-
academic year transfer allowance of Rs. 1100 per month from the date he reports to
the latter place upto the end of the academic year in respect of all the children,
provided that such allowance shall cease if all the children cease studying at the

former place.

(5) On and from the 1% day of June, 2015, if an officer is deputed to serve outside the
Bank, he may opt to receive the emoluments attached to the post to which he is
deputed, or he may in addition to his pay, draw a deputation allowance at the rate of
7.75 per cent of pay subject to a maximum of Rs.4000 per month and such other
allowances he would have drawn had he been posted in the Bank’s service at that

place:

Provided that where he is deputed to an organisation which is located at the
same place where he was posted immediately prior to his deputation, he shall
receive a deputation allowance equal to 4 per cent of his pay subject to a maximum

of Rs.2000 per month:




[T 1HI—=vz 4] RS KIS REREGIP IR 19

(B)

(©)

9.

Provided further that an officer on deputation to the Training Establishment
of the Bank as a faculty member shall be eligible for deputation allowance at the
rate of 4 per cent of his pay subject to a maximum of Rs.2000 per month.”;

for sub-regulation (8), the following sub—regulation shall be substituted, namely:—

“(8) On and from the 1* day of November 2012, if the working hours during a day
are split with minimum interval of two hours, an officer shall be eligible for a Split
Duty Allowance at the rate of Rs.200 per month.”;

in sub—regulation (10),—

(@) for the figures, letters and words “I* day of November 2007”, the figures,
letters and words “1% day of November, 2012” shall be substituted;

(b) for the Table, the following table shall be substituted, namely:—

“TABLE
Place Rate
1) )
(i) Place with an altitude of 1000 metres and | 2% of pay subject to a maximum of
above but less than 1500 metres and Rs. 750 per month

Mercara Town

(ii) Place with an altitude of 1500 metres and | 2.5% of pay subject to a maximum
above but less than 3000 metres of Rs.1000 per month

(iii) Place with an altitude of 3000 metres and | 5% of pay subject to a maximum of

above Rs.2000 per month”.

In regulation 24 of the said regulations,—

(i) for sub—regulation (1), the following sub-regulation shall be substituted, namely:—

“(1)  On and from the 1% day of November, 2012, an officer shall be eligible for
reimbursement of medical expenses for self and family on the strength of the
officer’s own certificate of having incurred such expenditure supported by a
statement of accounts for the amounts claimed as specified in the table below,

namely:—
TABLE
Grade Maximum limit of reimbursement
@ )

Junior Management and Middle Rs. 8000 per annum or the amount
Management Grade incurred whichever is less

Senior Management and Top Executive | Rs. 9050 per annum or the amount
Grade incurred whichever is less

Note: (i) an officer may be allowed to accumulate unavailed medical aid so as not
to exceed at any time three times the maximum amount provided above; or

(ii) for the year 2012, the reimbursement of medical expenses under the
medical aid scheme shall be enhanced proportionately for two months, that
is, November, 2012 and December, 2012.

(1A) An Officer is eligible for Medical Insurance facility for self and his family, as per the terms
and conditions specified by the Board.”
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10.

11.

12.

13.

In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be
substituted, namely:—

“(2) Notwithstanding anything contained in sub—regulation (1), it shall be open to the Bank to
provide residential accommodation to an officer on payment by the officer, on and from the
1* day of November, 2012, a sum equal to 0.75 per cent of the basic pay in the first stage of the
scale of pay in which he is placed or the standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum
equal to 0.15 per cent of basic pay in the first stage of the scale of pay in which he is placed shall
be recovered by the Bank from him:

Provided further that, where such residential accommodation is provided by the Bank, the
charges for electricity, water, gas and conservancy shall be borne by the officer.”.

In regulation 33 of the said regulations, for sub—regulation (4), the following sub- regulation shall be
substituted, namely:—

“(4) On and from 1% June, 2015, Privilege Leave may be accumulated up to not more than
270 days except where leave has been applied and it has been refused:

Provided that encashment of Privilege Leave shall be restricted up to a maximum of 240 days:

Provided further that an officer desiring to avail Privilege Leave shall ordinarily give not
less than 15 days notice of his intention to avail such leave.”.

In regulation 34 of the said regulations, after sub—regulation (3), the following sub-regulation
shall be inserted, namely:—

“(4) On and from 1% June, 2015, Special Sick Leave up to 30 days may be granted to an
officer once during his entire period of service for donation of kidney or organ.”.

In regulation 36 of the said regulations, for sub—regulations (2) and (3), the following sub-
regulations shall be substituted, namely:—

“(2) With effect from the 25™ May 2015, leave may also be granted once during service to a
childless female officer for legally adopting a child who is below one year of age for a maximum
period of six months subject to the following terms and conditions:—

(i)  leave will be granted for adoption of only one child;

(i)  the adoption of a child should be through a proper legal process and the
employee should produce the adoption deed to the Bank for sanctioning such
leave;

(iii)  the leave shall also be available to biological mother in cases where the child is
born through surrogacy; and

(iv) theleave shall be availed within overall entitlement of twelve months during the
entire period of service.

(3) With effect from the 25" May 2015, within the overall period of twelve months, leave
may also be granted in case of hysterectomy up to a maximum of sixty days.

(4) Maternity leave, which shall be on substantive pay, shall be granted to a female officer
for a period not exceeding six months on any one occasion and twelve months during the
entire period of her service:

Provided that within the overall period of twelve months, leave may also be granted in
case of miscarriage or abortion or Medical Termination of Pregnancy.

(5) With effect from 1* June 2015, male officershavinguptotwo surviving children shall be
eligible for fifteen days paternity leave during his wife’s confinement which may be
combined with any other kind of leave except casual leave:

Provided that the leave shall be applied uptofifteen days before or uptosix months from
the date of delivery of the child.”.
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14. For regulation 38 of the said regulations, the following regulation shall be substituted,

namely:—

“(38) Lapse of Leave.— Save as provided below, all leave to the credit of an officer shall

lapse on resignation, retirement, death, discharge, dismissal or termination:

Provided that where an officer retires from the Bank’s service, he shall be eligible to
be paid a sum equivalent to the emoluments of any period, not exceeding 240 days of
privilege leave that he had accumulated:

Provided further that where an officer has been compulsorily retired including as a
measure of punishment, he shall be eligible to be paid a sum equivalent to emoluments of
any period, not exceeding 240 days of privilege leave that he has accumulated:

Provided also that where an officer dies while in service, there shall be payable to
his legal representatives, a sum equivalent to the emoluments for the period not exceeding
240 days of privilege leave to his credit as on the date of his death:

Provided also that where an officer resigns from service on or after 1% April, 2001
after giving due notice as in sub-regulation (2) of regulation 20, he may be paid a sum
equivalent to the emoluments in respect of privilege leave to the extent of half of such
leave to hiscredit on the date of cessation of service, subject to a maximum of 120 days.”.

15. In regulation 41 of the said regulations,—

(i) for sub—regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) On

and from 1% day of November 2012, wherever an officer is required to  travel on duty, the

following provisions shall apply, namely:—

()

(b)

(©)
(d)

(€)
()

an Officer in Junior Management Grade is entitled to travel by 1% class or AC 2-tier
Sleeper by train:

Provided that he may travel by air (economy class) if so permitted by Competent
Authority, having regard to the exigencies of business or public interest;

an officer in Middle Management Grade is entitled to travel by 1% Class or AC2-tier
Sleeper by train:

Provided that he maytravel by air (economy class) if the distance to be travelled is more
than 1000 kilometers:

Provided further that he may travel by air (economy class) even for shorter distance if so
permitted by the Competent Authority, having regard to the exigencies of business or
public interest;

an officer in Senior Management or Top Executive Grade is entitled to travel by AC 1%
Class by train or by air (economy class);

an officer in Senior Management or Top Executive Grade may travel by car between
places not connected by air or rail provided that the distance does not exceed 500
kilometers:

Provided that when a major part of the distance between the two places can be covered by
air or rail only the rest of the distance should normally be covered by car;

any other officer may be authorised by the Competent Authority, having regard to the
exigencies of business, to travel by his own vehicle or by taxi or by the Bank’s vehicle;

an officer of any grade or scale shall be eligible to travel by water transport in deluxe cabin
category between places not connected by road or air or rail.”;

(i) insub-regulation (4), for clauses (a) and (b), the following clauses shall be substituted, namely:

“(a) On and from the 1* June, 2015, an officer in the Grades or Scales set out in column (1)

of the table below shall be entitled to per diem Halting Allowance at the corresponding rates set out
in column (2) thereof, namely.—
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16.

TABLE
Grade/Scales of Officers Metro Major ‘A’ Class | Area-1 | Other
(Rs.) Cities (Rs.) (Rs.) Places (Rs.)
1 )

Officers in Scale VI and 1800 1300 1100 950

above

Officers in Scale IV and V 1500 1300 1100 950
Officersin Scale I, Il and 111 | 1300 1100 950 800

Provided that where the total period of absence is less than eight hours but more than four
hours, Halting Allowance at half the above rates shall be payable.

Explanation: — For the purposes of computing Halting Allowance “per diem” shall mean each
period of twenty-four hours or any subsequent part thereof, reckoned from the reporting time for
departure in the case of air travel and the scheduled time of departure in other cases, to the actual
time of arrival and where the total period of absence is less than twenty-four hours, “per diem”
shall mean a period of not less than eight hours.

(b) On and from the 31% day of March, 2020, an Officer in the Grades or Scales set out in
column (1) of the table below may be reimbursed the actual hotel expenses restricting to single
room accommodation charges in India Tourism Development Corporation hotels of the
corresponding star category set out in column (2) thereof, as under:

TABLE

GRADES / SCALES OF OFFICERS

ELIGIBILITY TO STAY

1) )
Scale-VI, VIl and VIII 4 Star Hotel
Scale-1V and V 3 Star Hotel
Scale-Il and 11 2 Star Hotel (Non AC)
Scale-| 1 Star Hotel (Non AC)

Provided thattheBoard may specify the additional limit to be reimbursed in excess of the limits

specified above, in accordance with the guidelines of the Central Government.”.

In regulation 42 of the said regulations, for sub-regulation (3), the following sub-regulation shall be

substituted, namely:—

“(3) On and from the 1* day of June, 2015, an officer on transfer shall be eligible to draw a lump
sum amount for expenses connected with packing, local transportation, insuring the baggage, etc., as

specified in the table below, namely:—

TABLE
Grade/Scale Amount
1) )
Top Executive and Senior Management Grade Rs.20,000
(Officers in Scale 1V and above)
Middle Management and Junior Management Rs.15,000”
Grade (Officers upto Scale I11)
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17.

18.

In regulation 44 of the said regulations, for sub—regulation (3), the following sub-regulations shall
be substituted, namely:—

“(3) During each block of four years, an officer shall be eligible for leave travel concession for
travel to his place of domicile once in each block of two years:

Provided that, he may travel in one block of two years to his place of domicile and in another
block of two years to any place in India by the shortest route:

Provided further that with effect from 1°June, 2015, alternatively, an officer by exercising an
option anytime during a four year block or two year block, as the case maybe, surrender and encash
his Leave Travel Concession (other than travel to place of domicile) upon which he shall be entitled
to receive an amount equivalent to the eligible fare for the class of travel by train to which he is
entitled up to a distance of 4,500 kilometers (one-way) for officers in JIMG-Scale | and MMG-Scale
Il and 111 and 5,500 kilometers (one-way) for officers in SMG-Scale 1V and above:

Provided also that with effect from 1* June, 2015, an officer opting to encash his Leave Travel
Concession, shall prefer the claim for himself and his family members only once during the block in
which such encashment is availed of and the facility of encashment of privilege leave while
availing of Leave Travel Concession is also available while encashing the facility of Leave Travel
Concession.

(3A) The mode and class by which an officer may avail of Leave Travel Concession shall be the
same as the officer is normally entitled to travel on transfer and other terms and conditions subject to
which the Leave Travel Concession may be availed of by an officer, shall be as decided by the
Board from time-to-time:

Provided that with effect from 1% May, 2010, an officer in Junior Management Grade Scale |
while availing Leave Travel Concession shall be entitled to travel by air in the lowest fare economy
class in which case the reimbursement will be the actual fare or the fare applicable to AC 1% Class
fare by train for the distance travelled whichever is less andthesame rules shall apply when an
Officer in Middle Management Grade Scale Il and Middle Management Grade Scale Il while
availing Leave Travel Concession where the distance is less than 1000 kilometers.”.

For the Schedule to the said regulations, the following Schedule shall be substituted, namely:—
“SCHEDULE
[See regulation 23(2)]

With effect from the 1% day of November, 2012, an officer shall be eligible for the Special Area Allowance
till such time they are withdrawn or modified either wholly or partially, as specified in the Table below,

namely:—
TABLE
Sl.No. Area Allowances(in rupees)
Pay below Pay above
Rs. 24,000 Rs. 24,000
1) ) ®) (4)
1. Mizoram
(a) Chimptuipui District and areas beyond 25 kilometers 2000 2600
from Lunglei Town in Lunglei District.
(b) E_ntire Lunglei District gxcluding areas beyond 25 1600 2100
kilometers from Lunglei town.
(c) Entire Aizawl District
1200 1500
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Nagaland 1600 2100
3. Andaman and Nicobar Islands
(a) North Andaman, Middle Andamans, Little Andaman, 2000 2600
Nicobar and Narcondum Islands
(b) South Andaman(including Port Blair) 1600 2100
4. Sikkim 2000 2600
5. Lakshadweep Islands 2000 2600
6. Assam 320 400
7. Meghalaya 320 400
8. Tripura
(a) Difficult areas of Tripura 1600 2100
(b) Throughout Tripura except difficult areas. 1200 1500
9. Manipur 1200 1500
10. | Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 2000 2600
(b) Throughout Arunachal Pradesh other than difficult 1600 2100
areas.
11. | Jammu and Kashmir
(a) Kathua District:
NiabatBani, Lohi, Malhar and Machhodi 2000 2600
(b) Udhampur District:
0] DuduBasantgarh, Lander Bhamaglllaga, 2000 2600
other than those included in Part 2(b).
") rees Up to Acnas from Keas:sid in Tehil 1600 2100
Mohre.
(c) Doda District:
lllaquas of Padder and NiabatNowgam in Kishtwar 2000 2600
Tehsil
(d) Leh District: 2000 2600
All places in the District
(e) Barmulla District
(1) Entire Gurez— Nirabat , Tangdar Sub— 2000 2600
Division and Keranlllaqua
i)  Matchill 1600 2100
(f) Poonch and Rajouri District:
Areas in Poonch and Rajouri District excluding the
towns of Poonch and Rajouri and Sunderbani and 1200 1500
other urban areas in the two Districts.
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(9) Areas not included in items (a) to (f) above, but
which are within the distance of 8 kilometers from
the line of Actual Control or at places which may be
declared as qualifying for border allowance from
time-to-time by the State Government for their own
staff.

1200

1500

12.

Himachal Pradesh
1. Chamba District

(a) Pangi Tehsil, BharmourTehsil,Panchayats: Badgaun,
Bajol, DeolKugti, Nayagam and Tundah, Villages:
Ghatu of Gram PanchayatJagat, Kanarsi of Gram
PanchayatChauhata

(b) Bharmour Tehsil, excluding Panchayats and
Villagesincluded in (a) above.

(c) Jhandru Panchayat in Bhatiyat Tehsil, Churah Tehsil,
Dalhousie Town (including Banikhet proper).

2000

1600

1200

2600

2100

1500

2. Kinnaur District:

(i) Asrang, Chitkul and
HangoKuno/CharangPanchayats, 15/20 Area
comprising the Gram Panchayats of Chhotakhamba,
Nathpa and Rupi, Pooh Sub-Division,excluding the
Panchayat Areas specified above.

(i) Entire District other than Areas included in (i) above.

2000

1600

2600

2100

3. Kullu District:

0] 15/20 Area of Nirmand Tehsil, comprising
the Gram Panchayats of Kharga, Kushwar
and Sarga

(i) Outer—Saraj(excluding villages of Jakat—
Khana and Burrow in Nirmand Tehsil) and
entire District excluding outer Seraj area and
pargana of Pandrabis but including villages
Jagat—Khana and Burrow of Tehsil
Nirmand).

2000

1200

2600

1500

4. Lahaul and Spiti District:
Entire area of Lahaul and Spiti

2000

2600

5. Shimla District:
0] 15/20 area of Rampur Tehsil comprising of
Panchayats of Koot, Labana—Sadana, Sarpara
and Chadi— Branda.

(i) Dora—Kawar Tehsil, Gram Panchayat of
Darkali in Rampur, Kashapath Tehsil and
Munish, GhoriChaibis of ParganaSarahan.

(iti)  Chopal Tehsil and Ghoris, Panjgaon ,
Patshau, Naubis and Teen Koti of
ParganaSarahan, Deothi Gram Panchayat of
Taklesh Area, ParganaBarabis, kasba
Rampur and GhoriNog of Pargana Rampur
of Rampur Tehsil, Simla Town and its
suburbs (Dhalli, Jatog, Kasumpti, Mashobra,
Taradevi and Tutu).

2000

1600

1200

2600

2100

1500
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6. Kangra District:

(i)
(ii)

Areas of Bara Bhangal and ChhotaBhangal

Dharamshala Town of Kangra District and the
following offices located outside the Municipal
limits but included in Dharamshala Town—
Women’s ITI, Dari, Mechanical Workshop,
Ramnagar, Child Welfare and Town and Country
Planning Offices, Sakoh, CRSF Office at lower
Sakoh, Kangra Milk Supply Scheme, Dugiar,
HRTC Workshop, Sadher, Zonal Malaria Office,
Dari, Forest Corporation Office, Shamnagar, Tea
Factory, Dari,l.P.H- Sub-Division, Dan,
Settlement Office, Shamnagar, Hinwa Project,
Shamnagar.

Palampur Town of Kangra District including
HPKVV Campus at Palampur and the following
offices located outside its municipal limits but
included in Palampur Town —H.P.
KrishiVishwavidhalaya Campus, Cattle
Development  Office/Jersey  Farm,  Banuri,
Sericulture  Office/Indo—German  Agriculture
Workshop/HPPWD Division, Bundla, Electrical
Sub-Division, Lohna, D.P.O. Corporation, Bundla,
Electrical HESEE Division, Ghuggar.

1600
1200

2100
1500

7. Mandi District:

Chhuhar Valley of Jogindernagar Tehsil, Panchayats
in Thunag Tehsil- of Bagraa, Chatri, Chhotdhar,
Garagushain, Gatoo, Garyas, Janjehli, Jaryar, Johar,
Kalhani, Kalwan, Kholanal, Loth,Silibagi,
Somachan, Thachdhar, Tachi, Thana, Panchayats of
Dharampur Block—Binga, Kamlah,Saklana, Tanyar
and Tarakholah, Panchayats of Karsog Tehsil-
Balidhar, Bagra, Gopalpur, Khajol, Mahog,
Mehudi,Manj, Pekhi, Sainj, Sarahan and Teban,
Panchayats of Sundernagar Tehsil- Bohi, Batwara,
Dhanyara, PauraKothi,Seri and Shoja.

1200

1500

Sirmaur District:

Panchayats of Bani, Bakhali,(Pachhad Tehsil),
BharogBheneri(Paonta Tehsil), Birla (Nahan Tehsil),
Dibber(Pachhad Tehsil) and Thana Kasoga (Nahan
Tehsil) and Thansgiri Tract

1200

1500

Solan District
MangalPanchayat

1200

1500

10.

Remaining areas of Himachal Pradesh not included in
items (1) to (9) above.

320

400

13.

Uttar Pradesh
Areas under Chamoli, Pithoragarh and Uttar Kashi Districts

2000

2600

14.

Uttarakhand

Areas under Chamoli, Pithoragarh, Uttarkashi, Rudraprayag
and Champavat Districts.

2000

2600~
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EXPLANATORY MEMORANDUM

The retrospective effect given in these regulations relate to the pay and other allowances and benefits to the
officers of the Union Bank of India and are essentially beneficial legislation. Hence, giving retrospective
effect to the said provisions of these regulations will not adversely affect the interest of any person as a
result of such retrospective application.

S. K. MOHAPATRA, Field General Manager
[ADVT.-111/4/Exty./526/19]

Note: The amendment regulations were published in the Gazette of India, Part 111, Section 4 vide following
notifications, namely:—

Sr. No. Notification No. Date
1. OSR/1 14.11.1987
2. OSR/2 04.06.1988
3. OSR/3 04.06.1988
4. OSR/4 30.12.1989
5. OSR/5 27.10.1990
6. OSR/6 11.01.1992
7. OSR/7 12.12.1992
8. OSR/8 27.02.1993
9. OSR/9 25.09.1993
10. OSR/10 10.09.1994
11. OSR/11 07.01.1995
12. OSR/12 07.09.1996
13. OSR/13 21.12.1996
14, OSR/14 21.12.1996
15. OSR/15 21.12.1996
16. OSR/15 06.02.1996
17. OSR/16 03.06.2000
18. OSR/16 30.12.2000
19. OSR/17 09.12.2000
20. OSR/18 29.10.2002
21. OSR/19 18.06.2003
22. OSR/20 27.01.2006
23. OSR/21 10.03.2007
24. OSR/22 25.09.2017
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