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TehT S, TeTT FTATA © HIARTAT
srferg=eT

T2 feeett, 20 TawaT, 2021

BT . TA/EEN/2021-22/297. — T o=t (STHAT 7 AR A Sfon) srtafaew, 1970
(1970 =T 5) T 9T 19 F AT (ST GTT 12 T ITLTT (2) T T&ed ARRAT T TN T g T 9
T 29T HEd, AATT Fd a9 & el ToT g 91T il 09 T 11 8 UTEaTeT Tahl o (STTerahTr)
TaT fAfA=w, 1979 Fr "Gentera #3a gq Mwfortaa AfH=w a=rar g, Tm-

1. (1) T e I S (A=) "aET (Ferree) B 2020 w7 ST |
(2) STF T Hared AEFAT § AT T FHgr 147 &, T FfFaw 799, 2012 A2 & wuq @ w0
AT AT SO, foamr 3& St 39 At § s Seafeaa ar |
2. T 5% (AFFFTEY) Far fAfF=m, 1979 (z9% 1= wiyq fafaaw & w7 7 sfeafea) # FfRaw 3 7 -
dT (TF) F © a7 Aetorfag e &1 siaeerrfoq G smasm 7=-

(T “afETe” 7 st srferRTy /AT afa/at, quiaar st afaarted a=u (Fider o fEafergas
T forT g agt afed), TOadT ST AT | hIeal STaT Sy SA1ee TUdT & a1 qH UF A ah
&7 7 TFART ATe/agd, Fgar Rt ud oiid TAEYET AIaT Ao g el [edl, dAteared seEr

2275 G1/2022 1)




2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II1—-SEC4]

TR AT 9 | ST T8 Tl TIaT Fear ag+ auT Aty a2 quia: Sd Ud AHaie 9% 979 38
T2 qTar-foar a7 fEarea Afgar Afawr & 7 § 36k A9iE qrar-fodr sreEr ae-aeE v g
T &, ATheT TAT Tl

TSRO ¢ "qOTaAT A" T AT IRE F U qEeq F g ek T 10,000 €97 v 64Tg &
ATer 7 2T oY STgf TRAT & Il STAd 9aed A1al-19ar g, foet o1 Jrar-foar it s 3 grar-foar et
FT Tt T AT 10,000 F4F T AT | STTEF g AT ATAT-19dT AT AT QAT ATIRET 92 AT Al AT
STTOsT|

3. v fafaawt & faffew 4 ¥, su-ffaaw (6) & wam = ffwferfea so-fAffem sire s, o0 -

“(6) fa=T= 01 F==T, 2012 | TATAT T AT & qwer fAAfase saaae Meaa gi-
(F) offe shTaTersR Aofy
FaaT VI =%, 76520 — 2120/4 — 85000

JaaHE VI = % 68680 — 1960/4 — 76520
(@) afs vagT guft
FaaA™ V =%. 59170 — 1650/2 — 62470 - 1800/2 — 66070
ITTHAE IV = %. 50030 — 1460/4 — 55870 — 1650/2 — 59170
(1) AT Jaea Ao
Faaat |l = =. 42020 — 1310/5 - 48570 - 1460/2 — 51490
Faaa Il = = 31705 - 1145/1 — 32850 — 1310/10 — 45950
() e Teree Joft
FaaaT™ | =%, 23700 — 980/7 — 30560 — 1145/2 — 32850 — 1310/7 — 42020

TTEHO ¢ faATH 31 STFqET, 2012 T TATAT Sa9A 1T AT ToF ARl 7 faqrs 01 J447,

2012 =7 =o 37 fafaaw ¥ faifa ag=ame | =207 22 9201 enee 9 ffaq frar s, getaa aaaame
H JoH FIO7 ST I AR TG AN H AT Aqqdteg A qi 9T gfdartiw Gfr gnft s« 9%
F AT T FTATAT AT 2T |

(7) 3 fafq=m (1), (2), (3), (4), (5) i (6) FT frelt & &1 78 91F AT T SR foF Ik % oo ge
THA T THT AT | SATEHTLT TEAT Tuferg g |

(8) 1.11.2012 7 TATAT ATAFRTIAT T TFHwaa LT AT FEraT o Srosm:
FTAHT -1l — qT AT T 7.75% + IHIX TAST HgATs AT
FTAATT IV-V — T a0 FT 10% + ITIL TIST HawTs AT
AT VI-VII - G 30 FT 11% + ITIL AT HgfTs AT

1z AT WEATE T AR A st At wrrEt Ao vadiue, fuw s s afEa Yaa § a8
e e
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4. 374 AT & Affaw 5 4, -
(i) 3-fafar (1) & foro fforfaa sw-faff et g, aom-

“(1) Tt 4 F Iu-fAfA=w (6) F wraem=r & 7efiw, faAt+ 1 79w, 2012 7 &7 ¥, Ja9qis
Feferfea % st y== &t srosft, Tom-

(F) AT 4 % -fafaw (6) @ afvia fAfs e aaaaEt § My aa9giad, Te8 ITiEwrr 6 #sr
& F1 FTh AT IT ITAT T ST T IH Hgld il Tgeft ariie &l & #hr sros, Sed 7g 2
CLELERIT

(@)  AAFHE | UF AqTHT || STl T 39 Hated aqaaTdl & 3ga¥ &% aF Tgdd & UH a9
TETA IAH! HTH-FAAAT AN H L FA % A Faer = @z (1) § Afafde F aqam s sgad
FTAHTT | TIALNY Aqgleg AR I T Fqg (g T T SATUAT |

(M) FAS TEET A0 AqTTHT | F SATEREL, ST SFAH dqTHT o6 IFa¥ &€ I Tgad 6 TAT G ()
& AT § WA YFGT A0 T AT % AqqH || F FA AU G, F AAAT FAT F T A A1 a9 FT qOIAT IX
F AT daadra, S § 98 & T4 %.1310/- % U 397 &7 Yo €.1460/- & forw a1 ghn

() AT TFET GO aqaqHT || F SAEFHET ST SPAH aqdqHT F IFAL T UL GgAd 6 THAT @S
5(=T) & warer ¥ we FarerT Foft T A9 o6 AqHTe || H = T F, F O AT F TeAw A a9 Y quiar
T YAF %.1460/- T AT a0y Faagtadt & ow qur e afadry aaagty ST TS| 1 ad
%.1460/- =T TIALTE AqTG 15 * 1T a1 g

Ford g o U srferapry gl e o<y aaagie it Y1 & Tara &1 srerar stfas a9 qof w2
% 21, 01.05.2015 & TAT =T AL Aqagieg ST FH|

(3.)  aATEqra® HeF YEE A AqaHT | F ATIFHRT (ST 7e TG Ao aaaAw | F Fg<h sremEr

TR g0 ) I AT HAT % T 19 a9 il quidT 9¥ T4F €.1460/- T i Tfa<rer aaagteaat & o
TAT TH SAteraTT Sregia 01.05.2015 TF AL TG Aqqg g ST o0 ST o TETT &1 ST2TaT SAee a9

oot T T 2, A TR FAAaiE 3 O SN a9 Sy Ay Sty oy % & ad A
%.1460/- TT=e TALe qqqg T T Tg Toh U ATFHT Riegiel a9 ALy aadg e Sl ST & T &l
o ¥ T gf, 01.05.2015 & TATAT Ti=at AL AqTg 15 T |

(&) AN TEYT AT AqTHE- [V F ATIFHRT TqTHT % SFAH Fq¥ I TgA 6 i a9 7279 01 9%
2015 & ATt %.1650/- T T ITALrer qa=g (g g 9= gl

Ford 7 T var sttt Srem € w2 a=ria S B g, 38 UE adagie it sgafa 728 g

TTSTHIIT — T ITTHAH F FANT ST IFAT AAAHTT | T&TH T T2 UHT JAqG (5T HT ATead TRrafad Aal
ST ST AT AT ST ATEATAF T& o SATHIT ol (AR, TRATSLT, FdeT TAT SALETTAA gl

(i) ST-FAfA=w (2) #, FTLHIT H, GULE (TF) F TATT TF e & 4, HAfiagq gue STAT ST,

JIT:-

“(StT) 01.11.2012 FT T THH ATE &, ST FTAT & THE T g0 ATAATHE TRIAAT a7 il 1T
ReTaTe Herter gt
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GUSEDS
0 ()

RreaT Hroarzseredl- T ISmsrzenzdt e It | SATEE F AEFRTH T TR F UF A9 TH

S %.670/- 9T AT=

Rt froemzarzay ¥ ST TR I R 2y AT F AAFAH T g F UF AT THTT
%.670/- 9fd |12
ITAHTT F ATTHAH UT TgAA & &l a9 THT
%.1680/- Wi #TE)

Ford 78 T afs F2 afawrdt Jamam F afowaw v 9% 9gET F 1A Susnzeral/
Hruarzarset (Th oraT S0 A FT AZAT TTH HLAT 2 AT SATAETAF TEAAT AT T TgeAr e Uy
AEAT ITH FLA T [AfT & Ua SATIETAF AFTAT a9 6 Tl (ohed T AT, SATIET3 AFIdT a9
FT TRl Tohed o ST #hF fAfer & ey 9% ST 3T S

(iii) S7-faf=== (3) #, @ve () &F T=Td ua qle % 0@, Fefofad g et ST, T9m-

“(Uth) TaTi 1 Tawaz, 2012 1 UF THE 912 &, ST ATal  TH T2 gU, AT Fhrdn 9
& AT RU¥ aafed aaq Reteied a2 § &3 STuar a9 T 9907 HaThe & fow a9 29m:

SIUEEDS
JaafE 7 (%) Faate T 77 R 01.11.2012 | $F 37 Row Fafte 999 Sfei &% g
3 TS T (%) ATATE 3T FHIIT 4T B (%)
(1) (2) 3)
1310 143 1453
1460 159 1619
1650 180 1830
1800 196 1996
1960 214 2174
2120 231 2351

qe -

(i) =9 39-FAfvaw & @2 (), (1), (), (F) TF (F) F Tqd wiaw (3) T arferst § sHq o aafems
ATT/TRAT AATET A, IT ATHIAT I IATT R IT STTUIT STz, S T ST 3TTse FHIAT 74T 2

(ii) rame T 9 % o g gt & forw Ruw sates gan/Rer aafes aa+, |@ve (TF)
T qTferaRT o Fiad (1) UF (2) § [ide Tfer va gag afeal FHART g0 Sgd sare hadr |91 %
TR & Tfer ERft s fAfReEw 4 % su-RffaEt (2), (3), (4), (5) vF (6) # iy wva aaawm i sifaw
IqAGTE TTH HT AT T2 8l

(iiiy o ATAFET ST 1.11.93 FT TTAT THH T F 5 0l GAT | o, IqF & ATIHAH G T Tg=
F T F9 TETd R e aqe & forg arr g
(iv) 1 999%, 1999 =1 ud 7 fRux Jarfre aa9 ST o0 S & w9 § s9-fafaaw (2) & aga s
(¥) F gETe Ru Jorfere aa9 ST 3 it SIq=T § FIE Tadd Tgi gl

T g AT T3 el ATaETE TRIar aa+ 6t s hed ST qaad! TTEdTl & F0 gl i 39
UF 99 % o emeiaia T f&a 1 21 97 1 999, 1999 &1 o7 THF TATT ST HeAT et g,
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T 7g ATAFTET FT I AT AT U F TAT ATGATAF TTAT qq9 6T gaLT e, Tt g1, 1 7997, 2000
T ST M

(v) TR aaferes s/ o agied aae it aaadie qed dargiT ATl & g Auiiag gihll
(viy e ATIFTE ST I GUL (F) F A ART Iqqg (5 ITH F T 8, Tg AqTH 6 ATIFIH FqT

U UgEd & UF g9 THd, S @Ue (@), (), (), (F) FAaEr (F) § v 3o F aqan Raw autes
TAT/FRIT e aae T Tfer g wen

5. 3<% fafaaat & faffew 21 9 su-fafaaw (5) & vam, Fafeotaa su-fEfaem et strosm, T9m-

“(6) 01.11.2012 T U THF T8 A AMGA ARATT HET FTAIC N ITATHT o FAFIF
(|THT=T) SATemT 1960=100 F FHTR fed § 4440 fagei § wois 4 &g F a1 o2ar g & fow aaq=
FT 0.10% HETS AT a7 2T
THHRT - 39 SU-Taf{aq F vt % fore -
HEATE AT & (o0 “Ia” & qIedd TATY aadd i U (G 9 dfgd 9 a9 & g
faffaw 5 & su-EfFaw (2) F (W), (M), (3), (F) = (®¥) & FRE smaats Tngar san JmEaras
TRAAT o, HgaTs 9 it T[0T H fohw ST
6. s fafaat & faffaw 22 7 -

(i) S9-faff=m (1) vF (2) * foro Mferfea so-fAafRa gfaerntog g, To0m-

“(1) 1 Fa¥aT, 2012 T U T 1% H-

() STt ToReT STeraT<T &1 9o I SAETH I GraeT ITAsd Fl0s STl &, AT qg e Jaadq=T 7 &
I ITLHE G aaq & 0.75% & Ia< AT ATE 6 [oI0 A harar | &, S A7 &9 21, it a9
T ITH TGA T ST

(=) srgt T srferardy 1 9 g #e AT g Sudsy 98t i T2 2, o FHeteted
arferer # fafafde &2 9= smam fea s & forg g g, 7om:
SURED
FTIETA ey T =
(1) (2)
‘1 O % THE Mg U T T H TRITSHET e a4 #7 9.0%
- | 3 o BT U g Y Ud T e § e Feg | 999 #18.0%
I T a9 FT 7.0%

Ford 7g T #fx g arferardy frow £ wiie yeqa #ar g, a1 9 59 Ja9amE § § 396 TRiws
A aa9 & 0.75% ¥ STTE T et I1eT, et F00 & & § 376 FIT A 63T T3T 21, & a9
AraTe ERTAT AT T R S FIAH (2) F STAE ATl | &F Ararg oA 9 & atgswad 150% +
el g
e ATTFET F FTHE AETHT ARG | S A AT A7 2 ST Qa7 g (h@r 9<v &
150% @ TTaatad grm
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7. 3 fataaet & e 23 9-
() 3u-fafa=m= (1), (2), (3), (4) vF (5) & foruw fwferfea su-fAaffay sfaeerfoT g, 7om-

“(1) 01.11.2012 =T UF Z&% dT8 F T(X s ATEFRET A= T Fwierq 1 F arfersr & AAfEe v &
FELA g AT 9g Hiaw 2 ¥ AR vamt & gafea a0 o /v afagfd @« 37 gem:
SlLEED

T =
6) 2
Tt- | o TE T I o1 o &1 4.0% attereraw v, 870/- wia #AE &
sregetT
(S) 5 AT Te TR FEEET AT AT qAT TS ht e AR | 9o aaw & 3.0% Aferewaw 5. 600/- i we %
=hTg, TN U wrERR e

(2) 1.11. 2012 =T T THF AT |, [HAT &5 T 00 3¢ A [AHITH] 00 ATLAT § [AARE T
LR

“(3) 01.11.2012 T T TH dT= H, A= s ATGHRT g “T” AT T4 “H1” % sqviq A
TRATSHET & | FRT g I, 98 99 ‘T JAaT q4g ‘A § &= % G600 & dAqar . 400/- I A1
AT %, 350/- I AT il & F TRATSHT &5 A2 A<l o o1 977 FT|
(4) 1.06.2015 FT T THH 7 &, A(E Fle ATARNET AR a9 6 HeT H TFH S § gEL eF T
SIATART a7 SITaT § ST 13 3T T STAET (e ag I qadd! ST & &6l 3 Hielsl H T&d 8, al
F TITATALT AT T8 ATl T 9T AT F i I & eqfores a9 it G0 a 39 THT g7 Gaer

H %.1100/- Wi @7 HT TT F T AT a9 SATATILOT AL 6 T 1 9q A1 THT T TAad] £ T
T AT 9% H< < gl al Tg AT AT FHTT gT ST

(5)  1.06.2015 T T T8* 12 F A< FHHT SATHT Al 9 & FTgL GaT 6 (T TAAgh haT SIar g

qT o TAAgRh % 98 9¢ F TATSEAT Tl ITH FA AT 5 6 a9 & Ad 1L aad & 7.75% 6 aT |
sTfershad =. 4000/- T ATE TA IR 9T T UH 77 9 ST ST 9 TESEATIAT 219 9T & &l 94T §

FTa g T Rafa & et €, #7 o T fasheT < 9ohdT 2
IO IS g UH A | TAHI<E gial g, ST IHT €19 9 9q g Sgf a8 ey 9 Td @
I AT AT IH IHE o9 T 4% ATewaA %, 2000/- Tf A1 Tiafagie w=m Femm

AT A off T 9 F TireAor Sfas™ # @ 999 F T H TAagh Aremel 9T aa9 #7 4%
Frfersa &. 2000/- I ATE Siafage v & forg a1 g

(@) su-fafa=me (8) * forw Mwferfea su-fArffeme siaearrfoa G som:-
“(8) 1.11.2012 #T 3% TH A& | A FTY (S T FIAHTA IAGH 2 Hei & siqaere # foa<h grar
g, AT AT %.200/- ST 77 F7 3% 7 fovae =& v & forg g g
(M Iu-fafF=w (10) ¥, -
(W) “FEFE< 2007 &t gl @ F A, FAT AT OeR “Aavay, 2012 &t gt aa’ |
stareerfoe foro ST
(&) arfersr % foro FMerferfera arfersT staeefog i smostt
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U 43

1) (2)

1000 iex iR 3o& arferes wig 1500 wex & & Jog aer I &1 2% Afereran €. 750/- ufer arg
FATT 3R AR 2=

(i) 1500 #iex ot 3@® stk wig 3000 wiex & *w o8 Xa &1 2.5% stfereranw v, 1000/- ufs arg
ATl TATT W

(iii) 3000 wirex e 3Ed 21fdres IATE AT TAH W = &1 5% srfermam 5. 2000/- gt #re

8. 3w Faa fafaaeT F fAfFew 24 #-
(i) Su-fafFaw (1) F foru Meferteaa sy-fEfaam s afaertod B o, 7o

(1) 1.11.2012 T UF % 1= q, =2 {7 o1+ qare % oo Frfrr == 6 gl aq #
ATEFTEY T T =T ¥ T 1A F Fael § T4 F T T TS 74T f TS AT F @7 [@Faeur F e
O = &T TS AT § HIGE gTaT 09T &g a0 g9, T -

GURED
ufy el i srfershaw =T
(1) (2)
FT T ST 7T Targe Fofy . 8000 I A sr2rar = iy T2 TN, S ot w7 2Y
g Fare 3w ofid ST Soft %. 9050 ST & SToraT =4 T TS 1Y, ST 1 FH &1

e -

T STETLT Bl STANT F %l e [=ATehcaT HZIAAT AT AT TH TR Hiod HLA 0l STATT gt oI
o forelt o7 o o Sfeafaa stfersraw <1fer & 1 I & offa 981 g,

FT 2012 F forw FfehreaT Fgrar TremT & siava ihaar =3t &t Jfaqi 2 778 oid a9,
2012 Tt famaw, 2012 3 forw srqufas =7 & a7 & ST

(1%) 9% g Miee Fael & aaft & A UH JfaiT 99 oY o 9aw & o ST $imr
e & forg o gem”

9. 39w fAf=HT F faffaw 25 # su-fafaaw (2) & foro Mefeartea Bt sfaeanfta fre s

“(2) 37 AHEw (1) ¥ = A MRa 2ra gu adis 1 qawaw, 2012 & ot off stfeprds 1 a8 5=
FATHATT § I, I8 TFAF T 9a 6 0.75%  FHTT 19 AT AT & (70 A 0T, S ot &7
T, T ATAFILT FIT AT o AT T SATEHTLT Tl AT ST FIA T 9% HT GAT ATTHL ST

Forq afx et stfeeprd #1389 A 9% W= A giegr o Iueey w7 ar e
IATHATT H ag ATHR BT, ST AT A A &7 0.15% 3T TG Fo7ar Srosm|
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Ford 7g AT ToF 7t =7 Wt &7 SrETe S FIRT IUSTsy AT AT ¢, a7 fasrelt, aTe, 9 U GIeAr
= ATAFTLT FTT a8 T ST
10. I9Fq fafaaw & f@AfFaw 33 #, 37 AfFaw (4) * fow, AT 37 &= # giaesra G
STTUSTT, F9T:-

“(4) faAT® 1 I 2015 T UF THF F17 H, ATEHT TTHT T G F9% (270) &A1 7 S1a7 "=
et o ST FrehaT Rramr a8t et staeter strarae 36T ST 21 3T 8 sredahTe e R s 2

Ford foF ATFARTT STARTSr T Tha 0T STTAHRaT <1 &1 =1y (240) &=t T gfaser grm

FIA RN Tg T, ATTAFRTT STARTLT ITTNT FIA 6 Togeh ATARET I TH TR 6 TAHIT STAN
FA o o7 AT 9 FH 15 &1 a8 =T oA T g

1. S7daa fafaaw & @A 34 ¥, 37 @ (3) & 999, Aetateag 37 fafqaw st stro,
PRI

“(4) f&=T= 1 S 2015 &7 U =9h a1 7, 719 (30) & T e @y sraawrer, B srfeemT
T DT AT 6T TELUT AT | hael U AL R /3R T Fed & forg far o
12. 3¥Ed fAaw % @fFEw 36 ¥, 37 fafv=w (2) va (3) # foruw, Mmfofaa 3w Ffvaw yfema=
ERISILUIAREI

“(2) faeT 25 WS, 2015 & waTaT, ot Gamei AT Aty greT Bfds &7 9 UF a9 9 F9

Y % TFT Al MG AT & (7T HaT o I U a1 Aeteied =a9 Ud oqt & Sqae S ATg il resdhad
AT o forw sraehrer 3T ST |/t 2l

(i) FAA T dg Tl TG oI o (o7 gI Tahrer faam SITus |

(i)  Sta fafes whrar & aeaw & ag & me o s e aur uHr giear fF = iad 2q
TN FIT o [ T (A@ T FIAT AR
(iii) LT o ATEAH | 977 g0 9 % AT | ST ATaT Al A1 gat Sued g
(iv)  EaT H FFOT Srafer 6 I 12 | 1 IO q1AdT 6 HId2 gel 7 STHAN g1 ATl Ul

(3) faaT® 25.05.2015 & WATAT, 12 ATg H U7 @ty & Wiav fEeesdedr (oo e o
T AT STAT) % A8 § Afeshaw 60 &1 i gar ot & ST 9t g

(4) AT TAHTI, ST qA qaq7 92 g, THET AIGAT Stferammr i1 ol U st@|e a2 6 918 o At
Tel U IEhT FELOT AT AT F I 12 AT | AT 6T srafer = oo 987 & s |

Ford 7g T 12 918 T T1 e F a< TTETa AT I AT 9 F Rl a9 F 7o §
T srarenTer & ST Tl 2

(5) T 01.06.2015 & AT, &I T ST ag ATl T2T TR FHITHE TIAT Tl 6 TG 6

g 15 TaeT o TOgca STashTer g T ST SHTEH STAHTL il GISHT AT (ohell THhTT 6 TAHT & a1
Tg ATAHTL SATET ST THha T 2

T ag T Sraenter g o S+ ol @ § 15 T&F TF 379471 6 71g T (o1 51 Johd T g
13.  3udFq fafvaw & [AfHaw 38 #, Metetea A== giaeamas B ST, T9m-
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“(38) zraeRTer Ft T - = fRw o F e, B st &1 S B = s suw
TEATHT &, HATHG T, G, SaTeaiT, Ta=id TET TaT q9TiH 9% FHIE g1 STUA:

Ford A o gt #E ATTFT S ¥ qa1 F qaraga grar g, a8 TRt srater i aiefst &
THTA gAY, 3Tk T Ti=ra 240 AT T ATIEHTT STAh10 & SATRT Al 9T 6 {77 9757 R

FIOT AN T T STET FIE ATHRT S T FAT & AT HATAGT HT (@AT AT §, ST TI7 &% &9
o ortHe g, ag ToheT T srafer i Iufeerdt & aray W FT ST I HT 97 g, ST &6 | AT 9
AT o AQraTiereTT starenTer & STfersh qg1 gIT ST SEW STHT [T oT:

Ford T8 o STt s Aferary Aot AT | 7Y ATAT € T Jgf I8 [aters Jrafaidr v feft
sty T aRefeg= F THE gaier, IThr o T aRrg T6 Ged 240 f=RAT F ATfeeTT st & sarar

eI, T gRm
Ford g oY foF STgt 1S AferTr 1 or9er, 2001 FT TTAT THh 978 JaT F TEATHT adT g af 39
= 20 % ST-RAHFH (2) F ATaR FFd T I F TATT I Iqh! HaT AT 6l qF TH Fi=rd

U aaptent st amefy A=, rfdesraw 120 fom, arfererme sramer & gag § aferfeeray & TaT gaior &1
AT TRAT SIT FHar g

14. I fAtaw F AT 41 4,
(i) & 37 &FfF=w (1) & oo, Mtefaa s AR gfaeamas G o, 7o0-
“(I) 1 TFaT 2012 F1 U THE a1 &, i Fal A1 T ATAFET 7 S[ET T2 ATAT FA 60 AG9THaT
gt g, Meferfad Jraem @y g, 79T -

(F)  FAY TEGT FO F ATTHRET o F TIH a0 AT 25T ATATTR AT AT & AT FA 6 I
g

T o a2 ZATS ATAT (SHAIHT FATH) FT Tl 8, TT< TeIT ITTAFRTT T HGGTT AT ATASA (A F
R AT srcaTaeadrsti #7419 § Tad g0 AT &1 1% 2

(@)  AEAT YEGA AT o ATARET 7 & TIH a9 AT 2-Fq0T ATATI Lo AT F JTAT FA o 91

I

Frd ToF a8 gaTS IATAT (SHATHT FATH) FT qHAT § FT< ATAT T AT ATAT 21 1000 FFeArefie &
Tfer g

Fad @ T2 AT % ag FH  F w off gare amr (FREe FE) #oawar g, e quw
STTEERTT BT SAGET il AATHATAL AT AT (2 il AATALTHATAL I &9 § T@d gU VAT FiLel
T aqafr ST Er
@M ey weue A o Fwrgurers Soft F afawry o7 AraTEiera TOH a¥ AT gATs ATAT (SRIATHT
FATE) | ATAT FLA o I I

()  ARE Y=g AT N FwATAE AT F SATHRRT gaTs ATAT AT o | Aol g TATHI 6 S 1L & AT
T qHd g T 16 21 500 Fhareies & sffe 7 3

Forq T ST IT ATHT 6 1= 0l G 7 U a=7 81 412 ITAT AT 2 ZIT Fa 6T 1 F96T &,
AT AT AT T AT T F FE G T AT AL,
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() T o= SrfashTet T W TN S0 SAaHT Bl AATIOAHRATA T A H TEd gU AT
AT IT SHET AT Ao o ATEA & ATAT FLA & (o110 AT AT ST Tl T &

(=) Tt T Aoft 77 ST T % ATSRET T2 AT FATS ITAT AT oF & A5l I SATAN & S19 SIoad hiad
ot | STer TREgA FIRT ATAT A & T g 2T,
(i) su-ffFaw (4) ¥, 9= () e () F o, fefefea g yenfa G s, o -

‘() faAT® 1 S, 2015 & UF =9 a1 &, = &F T arferet & wiaw (1)F &1 7407 W1 aoft sreEr
FATATT F ATIFRTEY 6 qTIHT F Fierd (2) | & T T 3 F JAGE qiataw B a=qr (gifeeT) #
o qrr g, 7rm-

SUEET
FfArapTLr i Aoft/aqaaT T w it F T 9re7 | wiE- | T T
(®.) () () (®.)
FAT9TT VI TS THH FUT F AT 1800 1300 1100 950
T IV UV ¥ qfewmr 1500 1300 1100 950
AT /I 3 srfaerrdy 1300 1100 950 800

AT Ag T AT T sTaieata srater ore =ei & w7 Tiq =91 el | AfeT g ar 6w (Fieqre) waar
ST &2 T AT T T

TS — o (gifee) woa i Torar % 3o | “wfafes” & qread gars JAET F 7S § TR 2q
RrtésT &0 & Ua o=y el § Rgia T ¥ I FT 959 & aredids 997 9@ Todd AT 6 He
FT STATE AAAT IAHRT TN AT SATUIAT AT AAEATT 6 T ate Fee de, “giafed” 7 g, &
AT A ZRIT T3 I 3113 e | F7 Ja FT 451 2

15. 3w fafe=at & fBfFaw 42 9, su-fafFem (3) & forw , Meferfaa fFee stoeam
STTUSTT, F4T:

“(3) faT® 01.06.2015 =T TF THH dT& &, ATHILN T 9T JTT, BT TRaRH, A
T AT TATE | HATHT GHAT & [T (6 ATiereT § A s Twged T ST F3 6 o0 a0 gy, To-

arferT
it/ AaaaT_ TTfar
(1) (2)
oft FrfoTerh Ud AR Taee At %. 20,000
(FTTETT |V T THE ST ATART)
LT 4T Ud FiAS Tae= it %. 15,000
(FF=HT 1| T o STTAeRT)

16. ST fafFawT & AAIw 44 °, A=W (3) #, Meferiaa su-fafFas sfaeamas BT sroa, Tom-

“(3) AT FT o TAF AT F I, SATEFRTLT &l AT o Tdh scAieh B UhHaT< T ATATH T Y
AT A o (0 ST ATAT RIS (TALTHT) F 7 2T
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Tshead: ag T A9 % UF soAleh H I SATTATH T TAT &7 qUT F AT A1 H ATLT F (Rl AT
TATH T T e AW T ATAT FT THhaT 2l

78 T faqT 1 57, 2015 &, ATAFTET 4 T F oAl AT 2 TU F 1T oF < hell q87, ST
AT 2T, fAshead: =T Ut (ATeam w00 it A F SIgHY) ST BIE TFd g J9T ST
THETHLU T T g T T FIH-IqTH- | TF AwH-aaqqq@- |1 7 I F St gq 4500 &t (TF
TTEH) T TAT ATH-AATHE-V TF THH FUL o ATIRIAT 2 5500 T (T TTF) T a1 Foft |
o G ATAT F o forw 3f=a o 3 aera 1fer ST &2 3 9T 20

7g T 1 97, 2015 & ATTFET SO TACIHT o AHGIHIT A HT (Gheq HT AT T3 JAT 0
qfETe F qedt % O e UF 9% 39 soiw/Aater F S FO SEd o7 avg F ARQ R Hi AT
ISTAT AT Bl AFHTeT T RAmaa (TAUEET) ITANT FTA o AT ATTHRE TR F Ahaleheol il
HgT TASTHT HiAGT % THRHT F THT AT ITT T

(3T) STEFTYr ATAT RATAT (TALTHT) ISTART FdeA & (0 ST T ITAT T ATAHT TF AV F@r
SN ST ATHTAA: TR o TGO I ATAT & (o7 917t gt & T9T ATIRT gIT START Fohw S
et T fmaa (TediEY) i ser R ue gt F arewefi vd quw-awy ¥ v g e u Ay F
ATAT E

77 & 1 72, 2010 | At Taed A0t JqaaT | F7 AT, Tawter Ir=m RAam=a g &1
SUART T THT g IATH [heaT THiAHT A0 § gaTs ATAT % o0 I T U UH HIH § FTeaiash
gATs TR SToIar oF & a7 o0 T ATAT AT L & o7 THT o 2yoft &7 T, S o F:7 gr, fi afagf
Y JTOIY T T we Tae= At F aqean || F aqaar | % srfeartay F oo off sramwrer I
R e & STIRT & 997 Tgt FF87 aR) g, s7gt 327 1000 &t & w7 gn”

17. T AATET T ST & ST SgeT JTaeTod i ST

LA
(FafawT 23 & 37 f™af9=w (2) &1 9349 o)

faT 1 Fa¥az, 2012 & ATFFET w1 <F T2 qrferwr # fAfAfee QOw e w0 F qra q a9 O 9T

SN 519 @ o I ITaem arae qgl (o0 ST SreaT SH quid: AT AT T T ST dal (ha1 ST &,
T

SUEE
T (%)
. | & % 24,000~ ¥|=w 24,000/ T
FT a9 st aa
(1) (2) (3) 4)
[EEIE:]
(m) FraqEas ST qor et e § et g |7 25 BT 2000 2600
F rfers AT e
1. gﬁ%@@wa%wag&maﬁﬁ@ww 1600 2100
GhHEEUEIFSIEREE! 1200 1500
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T (%)
. | & & 24,000~ #| = 24,000/- &
FH 9qq At Jaq
(1) (2) 3) (4)
2. B 1600 2100
s=uW Ud MEEr aEg 2000 2600
3 (T) LY AU, HeAadt ASHH, el ieH™, M ua
' TTHISH FIIEHE
() =feyor sieam (Tésaa Afga) 1600 2100
4. IEIER] 2000 2600
5. TAAGIT GITIHE 2000 2600
6. IqH 320 400
7. T 320 400
8. | (u) P g Tem 1600 2100
(&) T ZATH T BIESHL L0 AT 1200 1500
9. Ilﬁl'ﬂ'( 1200 1500
FEUTAA TR
10. | (7) s e ¥ g T 2000 2600
(3T) TH TATHT T BIEHT TYO AERITFT L9 1600 2100
STH AT FLHIT
11. | (@) Fger o 2000 2600
feadaT i, ATel, Feg g7 Hogist
CUELEREEEIR 2000 2600
3T THAE, ATSTHTT TATHT, ART 2(A) H omtHer & sreArar
=T TATHT
mﬁ?ﬁ@;;ﬂﬁw%%ﬁwlg qgHIA § FHS il 3T 1600 2100
(¥1) =T S
Theda qgHie | 9g¥ Ua (Hemad qRTa & AT 2000 2600
(ﬁgm:(__m 2000 2600
(3) arer 5@
()T -, dram qa e s e zamar 2000 2600
(i) w=zer 1600 2100
(T) = U T e
9= S TSR Ud Hadadt a9 Il Sl & 9+ Edt 1200 1500
TATHI T GISHT G 3T TS STl 6 SATh
(STT) TR &1 ST 39T FHiAH (1) F (6) | ATHA Al 0T T E, 1200 1500
T ST AEqa® WIS % 8 et At 11w AT B
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FH AqT CICEIERG]
(1) (2) (3) (4)
FIAT T T ST ToF TR g 98T-99T 9¢ (09
FH=TRAT F o iy =7 {u s ar s T G
T €l
12| e vy
(1) =Fa e
(7) T TEHA, WA qEHIA, TAAG: T, AT, 2000 2600
T YTHGATAT S T =T, AT TAET ATl FT FHATHT
T
(31 IR dgdie, ST AT (U) § arfae 9=9madl ug 1600 2100
T AT GIEHT
(*Y) AT TR H AT 4=, 8 eI, SAG S 1200 1500
T3 (JThEd Jf2q)
(2) st o
(W) rET, s i & =JE 9=y, 15/20 897 2000 2600
S e @aT, AT gt w6 9T = i €, I
FITT G=TIT & A A 2 99 A
(1) ST (T) H oA TATRE T Greshe TOr Fore 1600 2100
(3) T forer -
(7) FwHTe qgHIe T @ET, FAATT U TG ITH G=919d & 2000 2600
15/20 &=
(@) =r=eT FT (fRewie qedter § SeRa-amT agr a3 & 1200 1500
AT T BIEHT) AT AL JAT GRTAE T T GIEHY,
Tiq FewiE TEHie & SRa-9ET U g2 T ATHA Fd g0
YT 3132 TS foredT
@ g :gﬁggww .- 2000 2600
(5) fergaT o
(T) YT TEE F 15/20 &=, SEH e, damT-aerT, 2000 2600
LA TF ATS[-AT9ST GG ATHH Bl
() SRT-FAT qEET, T § IR A ATH G=T, 1600 2100
FTLTAT ASHIA U TLT TAT o6 AT, LT AT
) ST qEEHie Ud "YEl 99T F A, UenhE, 1200 1500
JeATS, AT Td T T, THRaeT & 7 =93t 919 9=,
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T (%)

%. 24,000/-
F9 A9

Gl

%, 24,000/- ¥
JfaF T

(1)

()

()

(4)

TAE TEEIA FT TEMET JEEH, THE TgHid & TM\T
THIR F FHAT AL AT T A0, FOw7ar o= agr 96

I AT (TweAT, STENT, FHIEHAITT, HILEHT, TARTGET 3T Z2)

(6) ==t o :
(T)TET AT 3T T ATA % TATH

1600

2100

(F)FETET o FT gHATAT T[S TAT ALATITRT HHT T
e foua Raferfeaa wrte, ST & gw/emar =sd § orHa
T U 8 — THA TSI El, TR, Hehlohel aeheTd, THAN,
ATeoe AohIL TH 239 UUE Fegl AT FHIATAT, THIG,
AT Hhlg 1 HARUAUE FEATAT, FEET T A
TISET, TRATE, TAAEHT THeMTT, A8, A=ters Aredr
FTATAT, I, a9 M FATT, O, =T FFL, T,
g ftue. ga-Rfivw, Tm, Teadic e, 9T,
EREIRIEECAIE DR

TTARE % TAITHATET FFTd Tigd HIEST o T ITaHE
ST TAT ALHTIORT HHT 7 Tge ffoq Referfea srate,
ST % aeEE 2T #oamee U T g - el Fi,
frafeemes Fom, qaoft fwm wataay s=ff wd, ar,
YOTH ICATEA FHATAT/ TSN STHA FW, THATT/ TA IS eeq
RdSE, ', ToFeiea da-fedisd, AT, SrLUT.em
FIATI, o, TAFLHA TAATHLS (SATSI, W

1200

1500

(7) W<t e

STTNTEEANT TgHId i g< HTel, INRT dgaid | IR &l
STgx, FogHl, FAaM, GAMd, ad, Fe @, qHmE,
JTHL, AT, AT, GXHIT sAlF 6l G- 601, FHATE,

TFATT, T T JEAT, FLEAE TgHIA T 9= —

ATCATET, TN, AT, @A, AERT, Hgal, #e, 9El,
TS, 98 UF [qa™, e agdid &l 9=1ad — aral,
FESATT, ST, TIET FHIST, T T QTSI

1200

1500

(8) FreHTT o
AT AT T=9TTA, TETAT (TS @), ATONT et (qTeer

1200

1500
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T (%)
w9 & 24,000~ #| = 24,000/- &
FH 9qq At Jaq
(1) (2) (3) 4)
Tgeier), faat (Ares agHie), ey (TrsE agdie) uea amET
FTENT (ATET TEHI) TAT TR dofe
(OEIEEEEELF 1200 1500
EEERE IR
;gﬁ);é;(ﬂﬁ(g)ﬁmﬁﬂaﬁ%qwmﬁﬂ% 320 400
I TR
13. T P e v et T s e s 2000 2600
ESRCES
14, | ==, T, Saeaeft, FavemT aur =qrad [er ¥ agd 2000 2600
TATH
TSI ATIT

= fafaaat # R 10 sqaerelt aora T S F ATt F A ST o=y Wl 97 A0A7 § FAgq g 5
HAT ATHH FA ¢ | ZAG, 27 FRTHT % IF Gragmei v qaeel I9 3 F 56 a8 & qaas’
SR & qoaeasq Rt o =<k % B 9% Siagd T91a T8i 9247 |

LT FHTT, AT
[FarsTTa=-111/4/3197./725/2021-22]

e : gor Aff=w,awa & amedT e 9T 1, @2 4, § Afag=ar ywied R v g vd qeraa
At stfer@EaTett & area® & wadt qeee e =~a U T 2, T4T.-

Serial Notification number Notification date Date on which published in Official Gazette
number
1 HO/EST/2017-18/470 26.04.2017 27.02.2018

UCO BANK, HEAD OFFICE : KOLKATA
NOTIFICATION
New Delhi, the 20th November, 2021

F. No. HO/EST/2021-22/297.— In exercise of the powers conferred by section 19, read with sub-section (2)
of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the Board
of Directors of the UCO BANK after consultation with the Reserve Bank of India and with the previous sanction of
the Central Government, hereby makes the following regulations further to amend the UCO BANK (Officers’)
Service Regulations, 1979, namely:-

1. (1) These regulations may be called the UCO BANK (Officers’) Service (Amendment) Regulations, 2020.
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(2) Save as provided in these regulations, they shall be deemed to have come into force with effect from the

1% day of November, 2012.

2. In the UCO BANK (Officers’) Service Regulations, 1979 (hereinafter referred to as the said regulations), in
regulation 3, for clause (f), the following clause shall be substituted, namely:-

‘(f) “family” means the spouse of the officer, wholly dependent unmarried children (including step children
and legally adopted children), wholly dependent physically and mentally challenged brother or sister with
forty per cent or more disability, widowed daughters and dependent divorced or separated daughters, sisters
including unmarried or divorced or abandoned or separated from husband or widowed sisters, and parents
wholly dependent on the officer and in the case of married female officer may include her natural parents or
parents-in-law, but not both.

Explanation- “Wholly dependent” shall mean such member of the family having an income not exceeding
Rs.10,000 per month and where the wholly dependent family members are parents, the income of any parent
or aggregate income of both the parents if exceeds Rs.10,000 per month, both the parents shall not be
considered as wholly dependent on the officer.”

3. In regulation 4 of the said regulations, for sub-regulation (6), the following sub-regulations shall be inserted,
namely:-

“(6) With effect from 1% November, 2012, the scales of pay specified against each grade shall be as under :
(@) Top Executive Grade
Scale VII =Rs76520 — 2120/4 — 85000
Scale VI = Rs.68680 - 1960/4 — 76520
(b) Senior Management Grade
ScaleV =Rs59170 — 1650/2 — 62470 — 1800/2 - 66070
Scale IV = Rs.50030 — 1460/4 — 55870— 1650/2 — 59170

(© Middle Management Grade

Scale Ill = Rs42020 — 1310/5 — 48570 - 1460/2 - 51490
Scale I = Rs.31705 - 1145/1 - 32850 - 1310/10 - 45950
(d) Junior Management Grade

Scale | = Rs.23700 — 980/7- 30560 1145/2— 32850 1310/7-42020

Explanation-Every officer who is governed by the scales of pay as in force as on 31% October, 2012 shall be
fitted in the scale of pay set out as in this sub-regulation as on 1% November, 2012 on stage to stage basis, or
the corresponding stages from first stage onwards in the respective scales and the increments shall fall on the
anniversary date as usual.

(7) Nothing in sub-regulations (1), (2), (3), (4), (5) and (6) shall be construed as requiring the Bank to have at
all times, officers serving in all these grades.

(8) With effect from 1% day of November, 2012, officers shall be paid Special Allowance as under:

Scale I-11: 7.75% of Basic Pay plus applicable Dearness Allowance thereon
Scale IV-V: 10% of Basic Pay plus applicable Dearness Allowance thereon
Scale VI-VII:  11% of Basic Pay plus applicable Dearness Allowance thereon.

Note: The special allowance with applicable DA thereon shall not be reckoned for superannuation
benefits, viz, pension including NPS, PF and Gratuity.

4, In regulation 5 of the said regulations, -
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(i) for sub-regulation (1), the following sub-regulation, shall be substituted, namely: -

“(1)

(@)

(b)

(©)

(d)

(€)

()

Subject to the provisions of sub-regulation (6) of regulation 4, on and from the 1% day of November,
2012, the increments shall be granted subject to the following, namely: -

the increments specified in the scales of pay set out in sub-regulation (6) of regulation 4 shall, subject
to the sanction of the Competent Authority, accrue on an annual basis and shall be granted on the first
day of the month in which these fall due;

one year after reaching the maximum in their respective Scales, officers in Scale | and Scale 11, shall be
granted further increments including stagnation increment in the next higher Scale only as specified in
clause (c) below subject to their crossing the efficiency bar;

officers in Junior Management Grade Scale | who have moved to Middle Management Grade Scale 11
in terms of clause (b) after reaching maximum of the higher scale, shall be eligible for four stagnation
increments for every three completed years of service of which the first two shall be Rs.1310 each and
next two Rs.1460 each;

officers in Middle Management Grade Scale 11 who have moved to Middle Management Grade Scale
I11 in terms of clause (b) after reaching maximum of higher scale shall be eligible for three stagnation
increments of Rs.1460 each for every three completed years of service and a fourth stagnation
increment of Rs.1460 two years after receipt of third stagnation increment;

Provided that officers who have completed two years or more after receipt of the third stagnation
increment shall be granted the fourth stagnation increment with effect from the 1% day of May, 2015;

officers in substantive Middle Management Grade Scale Il (those who are recruited in or promoted to
Middle Management Grade Scale I11) shall be eligible for three stagnation increments of Rs.1460 each
for every three completed years of service and fourth stagnation increment of Rs.1460 to officers who
have completed two years or more after releasing third stagnation increment as on 1* May, 2015 and a
fifth stagnation increment of Rs.1460 two years after receipt of fourth stagnation increment provided
that the officers who have completed two years after receipt of the fourth stagnation increment shall be
granted the fifth stagnation increment with effect from1* May, 2015;

officers in Senior Management Grade Scale-1V shall be eligible for one stagnation increment of
Rs.1650 three years after reaching the maximum of scale with effect from 1% May, 2015.

Provided that such increment shall not be allowed to an officer who refuses promotion when offered.

Explanation- Grant of such increments in the next higher scale under this sub-regulation shall not amount to
promotion and the privileges, perquisites, duties and responsibilities of the officers shall continue as of their
substantive posts.”;

(ii)

in sub-regulation (2), in the Explanation, after clause (f) and before the Note, the following clause shall
be inserted, namely:-

“(g) On and from 1% day of November, 2012, other things being equal, the quantum of Professional
Qualification Pay shall stand revised as specified in the table below:

TABLE

@) )

Those who have passed Junior Associate of Indian
Institute of Bankers or Certified Associate of Indian
Institute of Bankers — Part |

Rs.670 per month, one year after reaching maximum of
the scale.

Those who have passed both parts of Certified Associate
of Indian Institute of Bankers

(i) Rs.670 per month, one year after reaching maximum of
the scale.

(i) Rs.1680 per month, two years after reaching maximum
of the scale.

Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or Certified Associate of Indian
Institute of Bankers (either or both parts) qualifications after reaching the maximum of the scale of pay shall be
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granted

from the date of acquiring such qualification, the first instalment of Professional Qualification Pay and

the release of subsequent instalments of Professional Qualification Pay shall be with reference to the date of
release of first instalment of Professional Qualification Pay.

(iii)  in sub-regulation (3), after the Table under clause (e), the following shall be inserted, namely:-

“(f) On

and from the 1st November, 2012, other things being equal, Fixed Personal Pay together with House

Rent Allowance shall be at the following rates and shall remain frozen for the entire period of service:

TABLE

Increment Component | Dearness Allowance as on 01.11.2012 Total Fixed Personal Pay payable where
(Rs) on the increment components(Rs.) Bank’s accommodation is provided (Rs.)

@ 2 (3)

1310 143 1453

1460 159 1619

1650 180 1830

1800 196 1996

1960 214 2174

2120 231 2351

Note:

(i)

(i)

(iii)

(iv)

Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the Tables in clauses
(b), (c), (d), (e) and () of this sub-regulation shall be payable to those officer who are provided with
Bank’s accommodation.

Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance shall
be the aggregate amount specified under columns (1) and (2) of the table under clause (f) and House
Rent Allowance drawn by the concerned officer when the last increment of the relevant scale of pay as
specified in sub-regulation (2), (3), (4), (5) and (6) of regulation 4 is earned.

Only officers who were in the service of the Bank on or before 1% November, 1993 shall be eligible for
Fixed Personal Pay one year after reaching the maximum scale of pay they are placed.

On and from the 1 November, 1999 there shall be no change in the schedule of release of Professional
Qualification Pay as in Explanation (c) of sub-regulation (2) on account of release of Fixed Personal
Pay:

Provided that where any installment of Professional Qualification Pay which on account of the earlier
provisions has been shifted by a year and is scheduled for release on or after 1 November, 1999, it shall be released

to the officer

on and from that date and second installment of Professional Qualification Pay, if any, shall be released

on the 1% November, 2000.

(v)

(vi)

The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for
superannuation benefits.

An officer who has earned the advance increment as in clause (a) of this sub-regulation shall draw the
quantum of Fixed Personal Allowance or Fixed Personal Pay as mentioned in clauses (b), (c), (d), (e) or
(f) above, one year after reaching the maximum of the scale.

5. In regulation 21 of the said regulations, after sub-regulation (5), the following sub-regulation shall be inserted,

namely:

“(6)

On and from 1°7 day of November, 2012, Dearness Allowance shall be payable for every rise or fall of
four points over 4440 points in the quarterly average of the All India Average Working Class Consumer
Price Index (General) Base 1960=100 at 0.10% of Pay.

Explanation- For the purposes of this sub-regulation —

(@)

(b)

“Pay” for the purpose of Dearness Allowance shall mean basic pay including Stagnation Increments
plus Special Allowance;

Professional Qualification Allowance or Professional Qualification Pay as specified in clauses (c),
(d), (e), (f) and (g) to the explanation in sub-regulation (2) of regulation 5 shall rank for Dearness
Allowance.”
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6. In regulation 22 of the said regulations,-
(i) for sub-regulation (1) and (2), the following sub-regulation shall be substituted, namely:-
"(1) On and from 1* day of November, 2012, -

(@  where an officer is provided with residential accommodation by the Bank, a sum equal to 0.75 per
cent of the basic pay in the first stage of the scale of pay in which he is placed or the standard rent
for the accommaodation, whichever is less, shall be recovered from him;

(b)  where an officer is not provided any residential accommaodation by the Bank, he shall be eligible for
House Rent Allowance at the rates specified in the following table, namely-

TABLE
Place of Work House Rent Allowance
@ (2)
(1) Major “A” Class Cities and Project Area Centres in Group A 9.0% of Pay
(ii) Other places in Area | and Project Area Centres in Group B 8.0% of Pay
and State of Goa
(iii) Other places 7.0% of Pay

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the actual
rent paid by him for the residential accommodation in excess over 0.75 per cent of pay in the first stage of the scale
of pay in which he is placed with a maximum of 150 per cent of the House Rent Allowance payable as per
aforesaid rates mentioned in Column (2) of the above Table.

Note: The claims of officers for House Rent Allowance linked to the cost of their ownership accommodation shall
also be restricted to 150 per cent of the House Rent Allowance as hitherto.

7. In regulation 23 of the said regulations,-

(A) for sub-regulations (1), (2), (3), (4) and (5), the following sub-regulations shall be substituted, namely:-

“(1) On and from the1® day of November, 2012, if an officer is serving in a place mentioned in column 1 of the
table below, a City Compensatory Allowance at the rate mentioned in column (2) thereof against that place shall

be payable :-
TABLE
Places Rates
@) &)
(i) Placesin Area 1 and in the State of Goa 4% of Basic Pay subject to a maximum of Rs.870
per month

(ii) Places with population of five lakhs and over and | 3% of Basic Pay subject to a maximum of Rs.600
State Capitals and Chandigarh, Puducherry and | per month.
Port Blair.

(2) On and from the 1% day of November, 2012, the rates of special areas allowances shall be as specified
in the Schedule to these regulations.

(3) On and from thel* day of November, 2012, if an officer is serving in an area specified as Project Area
falling in Group A or Group B, he shall be eligible for a Project Area Compensatory Allowance at the rate of
Rs.400 per month or Rs.350 per month according to the classification of area as Group A or Group B respectively.

(4) On and from thel® day of June, 2015,if an officer is transferred from one place to another in the midst of
an academic year and if he has one or more children studying in school or college, in the former place, he shall
be eligible for a mid-academic year transfer allowance of Rs.1100 per month from the date he reports to the
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latter place upto the end of the academic year in respect of all the children, provided that such allowance shall
cease if all the children cease studying at the former place.

(5) On and from the 1% day of June, 2015, if an officer is deputed to serve outside the Bank, he may opt to
receive the emoluments attached to the post to which he is deputed, or he may in addition to his pay, draw a
deputation allowance at the rate of 7.75 per cent of pay subject to a maximum Rs.4000 per month and such
other allowances he would have drawn had he been posted in the Bank’s service at that place;

Provided that where he is deputed to an organisation which is located at the same place where he was posted
immediately prior to his deputation, he shall receive a deputation allowance equal to 4 per cent of his pay subject

to a maximum of Rs.2000 per month;

Provided further that an officer on deputation to the Training Establishment of the Bank as a faculty member
shall be eligible for deputation allowance at the rate of 4 per cent of his pay subject to a maximum of Rs.2000

per month.”;

(B) for sub-regulation (8), the following sub-regulation shall be substituted, namely:-

“(8) On and from the 1* day of November, 2012, if the working hours during a day are split with minimum
interval of two hours, an officer shall be eligible for a Split Duty Allowance at the rate of Rs.200 per month.”;

(C) insub-regulation (10),-
(@)  for the figures, letters and words “1* day of November 2007”, the figures, letters and words “1% day of
November, 2012 shall be substituted;
(b)  for the table, the following table shall be substituted, namely:-
“TABLE
Place Rate
1) 2

less than 1500 metres and Mercara Town

(i) Place with an altitude of 1000 metres and above but

2% of pay subject to a maximum of Rs.750 per
month

(i) Place with an altitude of 1500 metres and above but
less than 3000 metres

2.5% of pay subject to a maximum of Rs.1000 per
month

(iii)Place with an altitude of 3000 metres and above

5% of pay subject to a maximum of Rs.2000 per
month”

8. In regulation 24 of the said regulations, -
(i) for sub-regulation (1), the following sub-regulations shall be substituted, namely:-
“(1) On and from the1* day of November, 2012 an officer shall be eligible for reimbursement of medical
expenses for self and family on the strength of the officer’s own certificate of having incurred such
expenditure supported by a statement of accounts for the amounts claimed as specified in the table below,
namely:-
TABLE
Grade Maximum limit of Reimbursement
@ )

Junior Management and Middle Management Grade

Rs.8000 per annum or the amount incurred whichever is
less

Senior Management and Top Executive Grade

Rs.9050 per annum or the amount incurred whichever is
less
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9.

10.

11.

12.

Note :

() An officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time three
times the maximum amount provided above; or

(ii) for the year 2012, the reimbursement of medical expenses under the medical aid scheme shall be

enhanced proportionately for two months, that is November 2012 and December, 2012.

(1A) An officer shall be eligible for medical insurance facility for self and his family, as per the terms and
conditions specified by the Board.”

In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be
substituted, namely:-

“(2) Notwithstanding anything contained in sub-regulation (1), It shall be open to the Bank to provide
residential accommodation to an officer on payment by the officer, on and from the 1st November, 2012, a
sum equal to 0.75 per cent of the basic pay in the first stage of the scale of pay in which he is placed or the
standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal to 0.15 per
cent of basic pay in the first stage of the scale of pay in which he is placed shall be recovered by the Bank
from him;

Provided further that, where such residential accommodation is provided by the Bank, the charges for
electricity, water, gas and conservancy shall be borne by the officer.”

In regulation 33 of the said regulations, for sub-regulation (4), the following sub-regulation shall be
substituted, namely:-

“(4) On and from 1% June, 2015, Privilege Leave may be accumulated up to not more than two hundred and
seventy days except where leave has been applied and it has been refused:

Provided that encashment of Privilege Leave shall be restricted up to a maximum of two hundred and forty
days:

Provided further that, an officer desiring to avail of privilege leave shall ordinarily give not less than fifteen
days’ notice of his intention to avail such leave.”

In regulation 34 of the said regulations, after sub-regulation (3), the following sub-regulation shall be inserted,
namely:-

“(4) On and from 1% June, 2015, Special Sick Leave up to thirty days may be granted to an officer once during
his entire period of service for donation of kidney or organ.”

In regulation 36 of the said regulations, for sub-regulations (2) and (3), the following sub-regulations shall be
substituted, namely:-

“(2) With effect from the 25" May 2015, leave may also be granted once during service to a childless female
officer for legally adopting a child who is below one year of age for a maximum period of six months
subject to the following terms and conditions: -

(i) leave will be granted for adoption of only one child;

(if) the adoption of a child be through a proper legal process and the officer employee shall produce the
adoption-deed to the Bank for sanctioning such leave;

(iii) the leave shall also be available to biological mother in cases where the child is born through surrogacy;
and

(iv) the leave shall be availed within overall entitlement of twelve months during the entire period of service.

(3) With effect from the 25" day of May, 2015, within the overall period of 12 months, leave may also be granted
in case of hysterectomy upto a maximum of sixty days.

(4) Maternity leave, which shall be on substantive pay, shall be granted to a female officer for a period not
exceeding six months on any one occasion and twelve months during the entire period of her service;

Provided that within the overall period of twelve months, leave may also be granted in case of miscarriage or
abortion or medical termination of pregnancy.

(5) With effect from 1% June 2015,male officers employees having upto two surviving children shall be eligible
for fifteen days paternity leave during his wife’s confinement which may be combined with any other kind of leave
except casual leave;
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Provided that the leave shall be applied upto fifteen days before or upto six months from the date of delivery of the
child.”

13. For regulation 38 of the said regulations, the following regulation shall be substituted, namely:-

“(38) Lapse of Leave - Save as provided below, all leave to the credit of an officer shall lapse on resignation,

retirement, death, discharge, dismissal or termination:

Provided that where an officer retires from the Bank’s service, he shall be eligible to be paid a sum equivalent
to the emoluments of any period, not exceeding two hundred and forty days of privilege leave that he had
accumulated:

Provided further that where an officer has been compulsorily retired including as a measure of punishment,
he shall be eligible to be paid a sum equivalent to emoluments of any period, not exceeding two hundred and
forty days of privilege leave that he had accumulated:;

Provided also that where an officer dies while in service, there shall be payable to his legal representatives, a
sum equivalent to the emoluments for the period not exceeding two hundred and forty days of privilege leave
to his credit as on the date of his death;

Provided also that where an officer resigns from service on or after 1st April, 2001 after giving due notice as
in sub-regulation (2) of regulation 20, he may be paid a sum equivalent to the emoluments in respect of
privilege leave to the extent of half of such leave to his credit on the date of cessation of service, subject to a
maximum of one hundred and twenty days.”

14. Inregulation 41 of the said regulations,

(i) for su

“M

b-regulation (1), the following sub-regulation shall be substituted, namely:—

On and from 1% day of November 2012, wherever an officer is required to travel on duty, the following

provisions shall apply,namely:—

@)

()

©

(d)

©)

(f)

An officer in Junior Management Grade is entitled to travel by 1"class or AC 2- tier sleeper by train:

Provided that he may travel by air (economy class) if so permitted by the Competent Authority, having
regard to the exigencies of business or public interest;

An officer in Middle Management Grade is entitled to travel by 1"class or AC 2-tier sleeper by train:

Provided that he may travel by air (economy class) if the distance to be travelled is more than 1000
Kilometers:

Provided further that he may travel by air (economy class) even for shorter distance if so permitted by the
Competent Authority, having regard to the exigencies of business or public interest.

An officer in Senior Management or Top Executive Grade is entitled to travel by AC 1°'class by train or
by air (economy class):

An officer in Senior Management or Top Executive Grade may travel by car between places not
connected by air or rail provided that the distance does not exceed 500 kilometres:

Provided that when a major part of the distance between the two places can be covered by air or rail only
the rest of the distance should normally be covered by car;

any other officer may be authorised by the Competent Authority, having regard to the exigen cieso
fbusiness, to travel by his own vehicle or by taxior by the Bank’s vehicle;

An officer of any grade or scale shall be eligible to travel by water transport in deluxe cabin category
between places not connected by road or air or rail.”;

(i) in sub-regulation (4), for clauses (a) and (b), the following clauses shall be substituted, namely:—

“(a) On and from the 1st June, 2015, an officer in the Grades or Scales set out in column (1) of the table below shall

be entitled to per diem Halting Allowance at the corresponding rates set out in column (2) thereof, namely:-
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TABLE
. Metro Major ‘A’ Other
Grade / Scales of Officers (Rs) Class Cities Area | (Rs) Places
(Rs) (Rs)
1) (2)
Officers in Scale VI and above 1800 1300 1100 950
Officers in Scale IV and V 1500 1300 1100 950
Officers in Scale I, 11 and 111 1300 1100 950 800

Provided that where the total period of absence is less than eight hours but more than four hours, Halting
Allowance at half the above rates shall be payable.

Explanation.- For the purposes of computing Halting allowance, “per diem” shall mean each period of twenty-four
hours or any subsequent part thereof, reckoned from the reporting time for departure in the case of air travel and the
scheduled time of departure in other cases, to the actual time of arrival and where the total period of absence is less
than twenty-four hours, “per diem” shall mean a period of not less than eight hours.”

15. Inregulation 42 of the said regulations, for sub-regulation (3), the following sub- regulation shall be substituted,
namely:—

“(3) On and from the 1% day of June 2015, an officer on transfer shall be eligible to draw a lump sum amount
for expenses connected with packing, local transportation, insuring the baggage, etc., as specified in the
Table below, namely:-

TABLE
Grade/Scale Amount
1) @)
Top Executive and Senior Management Grade (Officers in Scale Rs.20,000
IV and above)
Middle Management and Junior Management Grade (Officers Rs.15,000”
upto Scale I11)
16. In regulation 44 of the said regulations, in sub-regulation (3), the following sub-regulation shall be

substituted, namely:-

“(3) During each block of four years, an officer shall be eligible for leave travel concession for travel to his
place of domicile once in each block of two years:

Provided that, he may travel in one block of two years to his place of domicile and in another block of two
years to any place in India by the shortest route;

Provided further that with effect from 1st June 2015, alternatively, an officer by exercising an option anytime
during a four year block or two year block, as the case may be, surrender and encash his Leave Travel Concession
(other than travel to place of domicile) upon which he shall be entitled to receive an amount equivalent to the eligible
fare for the class of travel by train to which he is entitled up to a distance of 4500 kilometres (one way) for officers in
JMG-Scale-1 and MMG — Scale 11 and 111 and 5500 kilometres (one way) for officers in SMG- Scale IV and above:

Provided also that with effect from 1st June 2015, an officer opting to encash his Leave Travel Concession,
shall prefer the claim for himself and his family members only once during the block in which such encashment is
availed of and the facility of encashment of privilege leave while availing of Leave Travel Concession is also
available while encashing the facility of Leave Travel Concession.
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(3A) The mode and class by which an officer may avail of Leave Travel Concession shall be the same as the
officer is normally entitled to travel on transfer and other terms and conditions subject to which the Leave Travel
Concession may be availed of by an officer, shall be as decided by the Board from time-to-time:

Provided that with effect from 1st May 2010, an officer in Junior Management Grade Scale | while availing
Leave Travel Concession shall be entitled to travel by air in the lowest fare economy class in which case the
reimbursement will be the actual fare or the fare applicable to AC 1st Class fare by train for the distance traveled
whichever is less and the same rules shall apply when an officer in Middle Management Grade Scale 11 and Middle
Management Grade Scale Il while availing Leave Travel Concession where the distance is less than 1000
kilometres.”

17.  For the Schedule to the said regulations, the following Schedule shall be substituted, namely,:-
“SCHEDULE

[See regulation 23 (2)]

With effect from the 1st day of November, 2012, an officer shall be eligible for the Special Area Allowance till such time
they are withdrawn or modified either wholly or partially, as specified in the table below, namely:-

TABLE
ol Allowances (in Rs.)
No. Area Pay below Pay above
Rs.24,000 Rs.24,000
@ 1@ ®) (4)
1. Mizoram
(a) Chimptuipui District and areas beyond 25 kms. From Lunglei Town in 2000 2600
Lunglei District.
b) Entire Lunglei District excluding areas beyond 25 kms. From Lunglei 1600 2100
town.
¢) Entire Aizawl District 1200 1500
2. Nagaland 1600 2100
3. Andaman and Nicobar Islands
a) North Andaman, Middle Andamans, Little Andaman, Nicobar and 2000 2600
Narcondum Islands
b) South Andaman (including Port Blair) 1600 2100
4. Sikkim 2000 2600
5. Lakshadweep Islands 2000 2600
6. Assam 320 400
7. Meghalaya 320 400
8. Tripura
(a) Difficult areas of Tripura 1600 2100
b) Throughout Tripura except difficult areas. 1200 1500
9. Manipur 1200 1500
10. | Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 2000 2600
(b) Throughout Arunachal Pradesh other than difficult areas. 1600 2100
11. Jammu and Kashmir
(d) Kathua District:
NiabatBani, Lohi, Malhar and Machhodi 2000 2600
(b) Udhampur District:
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S| Allowances (in Rs.)
No. Area Pay below Pay above

Rs.24,000 Rs.24,000
@ | @ €)) 4
(i) DuduBasantgarh, Lander Bhamaglllaga, other than those included 2000 2600
in Part 2(b).
(ii) Areas upto Goel from Kamban Side and areas upto Arnas from 1600 2100
Keasi side in Tehsil Mohre.
(¢) Doda District:
Illaquas of Padder and NiabatNowgam in Kishtwar Tehsil 2000 2600
(d) Leh District :
All places in the District 2000 2600
(e) Barmulla District
(i) Entire Gurez-Nirabat, Tangdar Sub-Division and Keranlllagua 2000 2600
(ii) Matchill 1600 2100
(f) Poonch and Rajouri District :
Avreas in Poonch and Rajouri District excluding the towns of Poonch and 1200 1500
Rajouri and Sunderbani and other urban areas in the two Districts
(9) Areas not included in (a) to (f) above, but which are within the distance 1200 1500
of 8 kms. from the line of Actual Control or at places which may be
declared as qualifying for border allowance from time-to-time by the
State Government for their own staff.
12. | Himachal Pradesh
(1) Chamba District
(@) Pangi Tehsil, Bharmour Tehsil, Panchayats: Badgaun, Bajol, 2000 2600
DeolKugti, Nayagam and Tundah, Villages: Ghatu of Gram
PanchayatJagat, Kanarsi of Gram Panchayat Chauhata
(b) Bharmour Tehsil, excluding Panchayats and Villages included in (a) 1600 2100
above.
(c) Jhandru Panchayat in Bhatiyat Tehsil, Churah Tehsil, Dalhousie 1200 1500
Town (including Banikhet proper).
(2) Kinnaur District:
@) Asrang, Chitkul and HangoKuno/Charang Panchayats,15/20 2000 2600
Area comprising the Gram Panchayats of Chhotakhamba, Nathpa
and Rupi, Pooh Sub-Division, excluding the Panchayat Areas
specified above.
(b) Entire District other than Areas included in (a) above. 1600 2100
(3) Kullu District:
(a) 15/20 Area of Nirmand Tehsil, comprising the Gram Panchayats of 2000 2600
Kharga, Kushwar and Sarga
(b) Outer-Saraj (excluding villages of Jakat-Khana and Burrow in
Nirmand Tehsil) and entire District excluding outer Seraj area and 1200 1500
pargana of Pandrabis but including villages Jagat-Khana and Burrow of
Tehsil Nirmand).
(4) Lahaul and Spiti District :
Entire area of Lahaul and Spiti 2000 2600

(5) Shimla District :
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SI.

No.

Area

Allowances (in Rs.)

Pay below
Rs.24,000

Pay above
Rs.24,000

@

O]

@)

(4)

(a) 15/20 area of Rampur Tehsil comprising of Panchayats of Koot,
Labana-Sadana, Sarpara and Chadi-Branda.

2000

2600

(b) Dora-Kawar Tehsil, Gram Panchayat of Darkali in Rampur,
Kashapath Tehsil and Munish, GhoriChaibis of ParganaSarahan.

1600

2100

(c) Chopal Tehsil and Ghoris, Panjgaon, Patsnau, Naubis and Teen Koti
of ParganaSarahan, Deothi Gram Panchayat of Taklesh Area,
ParganaBarabis, Kasha Rampur and GhoriNog of Pargana Rampur of
Rampur Tehsil, Simla Town and its suburbs (Dhalli, Jatog, Kasumpti,
Mashobra, Taradevi and Tutu).

1200

1500

(6) Kangra District:
(a) Areas of Bara Bhangal and ChhotaBhangal

1600

2100

(b) Dharamshala Town of Kangra District and the following offices
located outside the Municipal limits but included in Dharamshala
Town-Women’s ITI, Dari, Mechanical Workshop, Ramnagar, Child
Welfare and Town and Country Planning Offices, Sakoh, CRSF
Office at lower Sakoh, Kangra Milk Supply Scheme, Dugiar, HRTC
Workshop, Sadher, Zonal Malaria Office, Dari, Forest Corporation
Office, Shamnagar, Tea Factory, Dari, I.P.H. Sub-Division, Dan,
Settlement Office, Shamnagar, Hinwa Project, Shamnagar.

Palampur Town of Kangra District including HPKVV Campus at
Palampur and the following offices located outside its municipal
limits but included in Palampur Town — H.P. Krishi Vishwavidhalaya
Campus, Cattle Development Office/Jersey Farm, Banuri, Sericulture
Office/Indo-German  Agriculture  Workshop/HPPWD  Division,
Bundla, Electrical Sub-Division, Lohna, D.P.O. Corporation, Bundla,
Electrical HESEE Division, Ghuggar.

1200

1500

(7) Mandi District:

Chhuhar Valley of Jogindernagar Tehsil, Panchayats in Thunag Tehsil-
of Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo, Garyas, Janjehli,
Jaryar, Johar, Kalhani, Kalwan, Kholanal, Loth, Silibagi, Somachan,
Thachdhar, Tachi, Thana, Panchayats of Dharampur Block- Binga,
Kamlah, Saklana, Tanyar and Tarakholah, Panchayats of Karsog Tehsil
— Balidhar, Bagra, Gopalpur, Khajol, Mahog, Mehudi, Manj, Pekhi,
Sainj, Sarahan and Teban, Panchayats of Sundernagar Tehsil — Bohi,
Batwara, Dhanyara, Paura-Kothi, Seri and Shoja.

1200

1500

(8) Sirmaur District:
Panchayats of Bani, Bakhali, (Pachhad Tehsil), BharogBheneri (Paonta
Tehsil), Birla (Nahan Tehsil), Dibber (Pachhad Tehsil) and Thana
Kasoga (Nahan Tehsil) and Thansgiri Tract

1200

1500

(9) Solan District :
Mangal Panchayat.

1200

1500

(10) Remaining areas of Himachal Pradesh not included in (1) to (9) above.

320

400

13.

Uttar Pradesh:
Areas under Chamoli, Pithoragarh and Uttar Kashi Districts

2000

2600

14.

Uttarakhand:
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No. Area Pay below Pay above
Rs.24,000 Rs.24,000
o 1@ ®) (4
g::tzﬁc?snder Chamoli, Pithoragarh, UttarKashi, Rudraprayag and Champavat 2000 26007

EXPLANATORY MEMORANDUM

The retrospective effect given in these regulations relate to the pay and other allowances and benefits to the officers of
the UCO Bank and are essentially beneficial legislation. Hence, giving retrospective effect to the said provisions of
these regulations will not adversely affect the interest of any person as a result of such retrospective application.

NARESH KUMAR, General Manager
[ADVT .-111/4/Exty./725/2021-22]

The principal regulations were published in the Gazette of India, Part-I1l, Section 4, and subsequently

Note:
amended vide the following notifications:
Serial Notification number Notification date Date on which published in Official Gazette
number
1 HO/EST/2017-18/470 26.04.2017 27.02.2018
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