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T2 foeey, 2 femwav, 2021

BT, . Toaet/eh/HATasn/2021.—sFHTET FOAT (STHAT FT o9 7 siqeor) srferfas, 1980
(1980 T 40) =T &TXT 19 3T 12 T IT T (2) T T&T ARAT AT TN Fd gU, Toia uve & 9% &
Aaers dea, A {E 9% & 9wl ¥ 7 7 9 Sl 0@ Ao F 9re uve [Hy 9% ()
Tt fafa=w, 1982 & wemes gq UagrT Mufriad A== a9 § o7aiq: -

1. (1) == FAfF==t v dema uve fer g% AfF=m (Ferre) #ar (srfer), 2021 Fgr S|

(2) =7 RAF=AT & g1 Fal AT 0 &3 737 ¢ 39w grew 7 FAfHeT 1 9997, 2012 § w9t 9rer
ST

2. uora uve e d% (srfaew) "ar AfRam, 1982 (zu% ate ¥ s RAftadt ¥ v # i) ¥,
fafeTw 3 ¥, g2 (8) ¥ oo, Ruferfag g #r wiaetia B som, s -

‘(@) "TRET" FT AT ATIwET A qe/ata, Qoraar st AtearEd ag (ReE uisa siaer aur #a
e forw 77 3y arftee §), =red Siaed a7 T AT QT & A4r i oY aeieE €9 °
freerivT ATE A7 8, fErgar afeat i sufa aomweET a1 guF atedt, dAtEarzd a1 aarweET a1 Td
a7 9T F ST A7 fAerar agdt afgd agd i arar-foar s @ avg ¥ fgwr a7 9 € i fFerRa
HIZAT ATIFTE o ATHA H IHh TTHIF ATAT-TIAT T ATH-THL AT g1 Tl &, ATheT [T A1 |

7527 G1/2021 (1)
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gHFr - "I AAF" FT AT IRATE F U qI T F R St s wfaarg 210000 & stfess 78l
T STt IfaTe & Ut s Jaeg wrar-foar €, et oft Arar-faar & s a7 /rar-fiar 241 3o
Tfg wiaATE 10000 ¥ TEF g, T ATAT-T9aT @11 ol TR 9 QUIaAT ST Agl JT9T ST

3. 3 fafaawt & Rt 4 %, sw-fRfRaw (6)  for, Fefofm sv-fffee S s, s -
(6) 1 ==, 2012 & wea= #ofY % forw AR Fa=wm FMemgem grm:
(a) SF IS ot
FaaT VIl = 376520 - 2120/4 - 85000
FJaaaT VI = 68680 - 1960/4 — 76520
(b) =y werg= Aoft
FJaaaT™ V = 59170 - 1650/2 — 62470 - 1800/2 - 66070
Faaar [V = 350030 - 1460/4 — 55870 - 1650/2 - 59170
(c) wex water At
e [l = ¥42020 - 1310/5 — 48570 - 1460/2 - 51490
FaraT 11 = ¥31705 - 1145/1 — 32850 - 1310/10 - 45950
(d) s werg Sofy
=T | = 23700 - 980/7 — 30560 - 1145/2 — 32850 - 1310/7 — 42020.

EFHF - 31.10.2012 T AN] AATHTHT FIT ATET 21 AT T ATTRET &1 7877 01.11.2012 F¥
TH ST | e aaaaTe # THA-33-THH ST 92 63T ST, AT 98 T H qaqedl SHAl 97
ST AT ATHTATAT ATSATIAT AT &l & g

(7) 37 faf{=w (1), (2), (3), (4), (5) TAT (6) T et FTT T T o AGT ATAT SATUAT T §F & T g
qH T qAT AT | SAFEHTT TEAT Suterd ¥ |

(8) 1 AT, 2012 & TEFHIRAT I RHATTATT AT T AT S0

FATAT |-l = T FqT FT %7.7530% IT I AR TS T

FTAATT IV-V = A A7 H1 10% 3T I T AN Hadls A1

FTTET VI-VII = g7 Fa9 &7 11% ¥ 39 I A0 Tadls AT

Ford T =& 37 faff=m it et ara &1 78 ond 981 s ST & §F % e 2w gwy g At
STorT 7 TSI TEnT euferd 2 |

re: 3u-fafaew (8) # My farery w=r, 39 9 @] #ETe 9=, FATAghr @i & forg /gt 7w
STTURTT, ST6 7S Y99 TIoET afga derd, afasy i s =7
4. 3 fafaaet & AfFfEw 5 4, -

(i) Su-fafa=w (1) F v w7, Mefated su-REfaas gfaeatta g, oaiq: -

“(1) == 4 % IT-EFTw (6) F STl F e+, 1 qF99%, 2012 &7 ¥ 39 aNG H, qqg 15 AT
T T STTUI, ST -
(F) RFETET 4 % IT-AFAIH (6) STATUT JaqaET § AATete aaqagiaal, TeH TeHeT
TATHT & AT AT e T AT 2T o7 F o 7 § 37 gt &, 39 A &
Tl AT &l &f SITusiT|
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(@) FaFAEE | ST FaaH |l # it F qatad aqqqT | Afawad 9% qgad & UE a9

1T, FAA ST IF AATHE | RATAT Jaqgig afed R0 daq-gfeg Y& Sl ST, SEr &
= gz (H1) ¥ [Rfce g, gord & o ssamarg 1 9% #2185,

(1) FEAE TaET HO ATTH | F SATEH, ST IF AqaTHIT 6l SATeHaH T Tgad & 918 @< ()
F I H 9T Jaud IS O || H 98T TU g, TAF 1 QO a9 6 "qaT & forw e Fowar
Fag e & forw arr g, REd & ager 1 weasw 11310 37T 37er <1 s 31460 i

()  weF wEET AT AqaA || F STIAFET, ST IF AqTHAT AT ATTHTH qF T & 912 @ (3)
& HTH ¥ HeT WY A JqqH Il H 9gT U 2, TAE AT IO a1 Al qaT & (o Todw
%1460 19 foear aaagia aar St Rowar aaagie & a1 a9 a13 31460 #it =/t fRawar
JATGTE F 1T a1 ZhM
Ford o o srfaramiat F et fRu=ar aaqgts % a1 a1 a9 37 399 AfaF it qafer @ #7 of ¢, 3w
01 @<, 2015 7 =Teft forear Fa=g g w2 £ sty

(¥) AT gagT Aot aqaaTe ||| § AT (ST 7ed Taae Aot qaaare || = 9t a1 gareq
TU &) T I aul il &aT & forw 1460 Fit i Pt aaqqgfa & & 9 g i 01
|2, 2015 =it feurfa % srqam fadt fuar aaagis ST F3 & &1 a9 a1 399 Af9F 1
T AT ATAHRTAT o (1T 1460 Fit AT Roar aqagheg T =Areft fowar aaagta & &t
AT aT7 1460 FT gl Ruwar aaagia <7 STufy aord 3 R sfesrriat 9 =5t Ruwar
Faglg He & a1 a7 9« W F &0 €, 35 01 72, 2015 | qiwal Fo=ar aqqgisg &f
ST T

(@) 3ty yaegT it aaaaE-1V F AfFFET 01 72, 2015 & ATIHAH Ga=H7= IT Tga & q
T 91 U 1650 it Roear aa=g e & fore 911 g

FTT o T aadg e ol AT FoReT UF ST 7 Fal &f SO ST Yearad qarsid & 1< HT T gl
TSI - 26 IU-FATTH F T2 ST IFAT JAAHE § T TS Aqqg g1 Al TGraid dal 7T ST 3T
AT % TAIruTierTT, TR, Feq Ud AT 39 gl TaT & & H AT T3T1”

(i) 37 AFTw (2) §, TS |, @ (F) & A< T Al H Igdd, MHAIEd @€ Fl ST S0,
TATT: -

(B) 1 7aaT, 2012 T TAT IAF 918 H, 7T &I & THIT g1 9L, SATTETH TRTAT A I AT
= &1 w12 arferr § [fde % srqame denteaa grm:

fersT

(1) (2)

S IRaT IEE A% SFH & AT | ATSHTH Ja9HE 9T T & UF 91 91 I 778
THITHUE AT 3RA9 SIS A 959 % aiewrze | 670/-

THITEE IRT-1 979 fRam gr
Rrgiv fead e o@fF d99 & AfwEe | () ATTFaT qa9aa™ 9% Tga & Uh 97 918 9id
THITEUE & A1 AR 919 &0 gt HTE 2670/-
(ii) STTErRa® IqTHAT I¥ Tga & TF 91 918 9
Tz 21680/

Fora o Atz FRET stfeardt & STfeshaq® aa9aT 9% 9gad & a8, a9 SelEe % 969 &
AT THIfAUe a7 ERAT IS F SFH F GiewIse THIRUE (AT a7 UF T =1 qR0) F TRIar
TTH T ST g a7 =6 a%g 1 TIAT ITH FHT il arE F SATIET I TRAAT a9 1 Tgeil 1ohed & f6ar
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STTUATT 3% SATIATA TRAAT I sl a1 i hedi FT HEaeor SATEaTas TRAAr 9d- sl Tgell ohed
ST g Y AT F "l # gnih;

(iii) 3U-Faf=w (3) ®, @ (F) F T ATl & A%, MHAEd @< T@r ST, J970q; -

(F) 1 7FaT, 2012 F TAT F, AT T % THEF g4 9T, AT FHar 9«7 % qrgany [ -
FATRe aa 7% T2 9 T Sl |aT il 907 Safe & ow fo% T

SUEEDS

o It I g T=H T 01.11.2012 T | 1 Faa FaRerq Iq 3 o157 &
uF (3) TR 1T (3) ST ST R ST & (%)

(1) (2) (3)

1310 143 1453

1460 159 1619

1650 180 1830

1800 196 1996

1960 214 2174

2120 231 2351

() su-fafm & 9 @), (), (F), () 37T (F) ¥ arferswr & wiaq (3) F Fq9q Haa d=a=es
a1 / fAra Safee aam 3 stfaeRTiat & 37 g, g S s&me Suerse 3T 14T 2

(i) R foRraT < & o o srfaeRTiat & Raa Jarfes 9= / Faa Joes aadq, @9 (F)
% TEd ATIerhT & Fiad (1) 3T (2) F qga iy Fo wfer siv w@&fea srfart g foro o
M T = &7 sifaw a9 gfg g 9% g B 4 & o= & (2), (3), (@),
(5) 3% (6) & TR sIgAT YTHRIF IqFAT Srfoid AT ST gl
(iii) e FEr ATEHET ST 01 TFaY, 1993 FT AT IAH Tgol 5 il 4aAT H o, Ivg (& T 9dd &
ATEHTH AATHIT IT Tgad & Uk 99 d18 HIq JA<hE a9 6 (o0 91 Zid|
(iv) 1 9aa, 1999 &I a7 I8+ a1, FIq IFEF Ia9 I & HLO IU-AHIH (2) F TSR
(1) % AT AT Jofhsd a9 ST F3 6HF GHI-A100 § e aadd dai g
Ford T STt SATAHTT TRAAT 9 =l il (69, ST T8l % ATALTAT & HILOT U 99 6 (o0 S
FT AT ML g AT 1 TAa<, 1999 FT AT IHeh AT AT FA F (o0 FeTRa g, a8 39 a0 7 3i¥ «F SATusfy
TAT ATIATAT TRAAT Aq AL 169, AT HIS 2l, 1 TaaL, 2000 T ST T STOAT
(v) e aafes 9 a1 Foa aates 999 F Jaagis ged w qarEgeT ardt & o [{Er
ST
(v) o AT 7 IUE @ (F) F AER AT Ja9gd(a W T 8, 39 FIT G2 (), (),
(), () =1 () # Sheaatea Faa aafes v 71 Fad S adq 6 THET, Ja90TT &
ATEHAH T TgAT 6 U a9 THTT 919 2|
5. fataaw 21 & 3 ===t #, 3u-faf==w (5) * are, Fefoiag So-REfaawi i et S, sraia-
(6) 1 FEaT, 2012 &7 TAT ITF A& A, AT AT T FTHIL T ITATH JoF AFIH (FTHT)
AT 1960=100 FT o= & 0.10% * FOHIET iTaq & 4440 i T ATF A Sihl 6 TAH Frag AT
free & o #2ame W= 37 grm
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TSR - =9 39-TA == & waeEt & o, -

() HEWTE AT & TATSI % T "aae" &7 o1 e g aa+, orad fuwar aa=gis =i e 9= arfee
R

(@) fafaaw 5 % su-fafaem (2) § wrdreor & @2 (1), (), (2), (F) 7 (F) ¥ A&, st
FEAT 9T AT SATIATAF TedT Ad+ I HedTe 9 & forw [=T ST

6. 3 fafaaat & fAffaw 22 % -
(i) Su-fafa=w (1) &7 (2) F v w7, Metated su-fafaas v ST, sraiqs-
(1) 1 FEaT, 2012 F Igo o | TJT 376 a1

(%) afz et srferarmdy &1 % g e g yae & AT g a7, 399 ag 5" Jq9ue § § 39+
TIH THH H A 9aq & 0.75 A9 & aas AT AT A9 g AT (ohardT, ST AT &7 21, T8 0T
STUATT|

(@) #fx et SIferaTT &7 9% G SETH I qraeT Y&\ Al AT JTdT § dl, a8 Hefeiad arfersl &
STHTT AT [T AT AT T AT I, AT

qrfersT
BRI LEACAERIRIRAI]
(1) (2)
(i) @ T &R 6 T TAT TR T 6 TATSTAT & bl o T 1 9.0%
(ii) &1 | % T TAT TG ST 6 TRATSAT &0 hal | JAT a1 757 Fa =1 8.0%
HEREZIE] FqT FT 7.0% :

T, AfR FIE ATEFHRT T i THIE T5qd FaT @, a1 39 & Hhl| (ha T 7T, ™ aa99+ § 98 §
S TIH THH 6 0.75% & ATee, IHeh FIT A AT 6 oI 37 37 ameatas #har 3T &4 (2) #
Steafad @t a2 & AT 3F HhA hardT AT &7 sttershad 150% 3T g

e~ I TTTHA AETH 6 ARG | [ T AT AT 6 [oI7 ATHTRAT % T AT T TF 6 HHTT
R W= % 150 widera T Hiea w2

7. 3<% et & e 23 9 -
() 39-Faf==w (1), (2), (3), (4) 377 (5) F &= 9 Moty Su-fafaaw T ST, steriq-

(1) 1 T9aE, 2012 FT AT IF 978 |, T( HI2 ATFRET 0= & T2 ATiert & Fiaq (1) ¥ sfeatea s
T HAT X TET 2, AT 39 T & ATHIL IHh FiaH (2) # Ifeafad 2T 9% Mg TIaqZs 971 a7 g -
qrfereT

T <X

(1) (2)

(i) &7 | 3 A7 3fI TrET T A AT & 4% Afershaw Iia A2 T870-/

(ii) T ATE AT IFH ATF il SAAHCAT AT T 3T AT

¥ TR T STz, Wi s i e A AT AT 3% ATFA A #1E X600-/

(2) 1 FEET, 2012 FT TAT I d1g, THAT &5 <7 T I =7 AFAT AT STTGAT 6 AT F T
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(3) 1 &aT, 2012 &1 TAT IqF AT, AT IS AR TG T AT FHE A T aRFSHT 85 § Fawa g ar
g THE U AT 998 T F AqET & % aui<ol F Aqa1T T 718 400 a7 350 Wid AIE #if ¥ |
TRATSET & Tz 9= % forw arr g

(4) 1 ST 2015 T AT I9F 1=, Ate T ATIFTET 7 reafors 9 F 7eq § UF TI1 F g8 &9 9
AT [T STTAT ¢ 3T ATS I T AT ATeF O A AT FicSl § G8d &, AT Tgel T19 9T ag qev
FFI F " | qeAforR o F o qF vy /g 1100 FT T Srerforen TTHIaEr A T 9T T, q9rd
Tfe FHT T TeTAT FIAT 9% FL 4d & VAT AT THIH g1 ST |

(5) 1 S 2015 T AT I8F aT=, Afx FFAT ATTFET F7 §F T 97 w9 92 741 * forw yfaf=gs frar
STTAT 8, A7 ag T % 98 IT aF 39 THT TRATETT Hl I FT A1 dohed 7 qhal g, e 7 a8
TTART<E 8, AT a8 o9 aaq & SAfdh, Saagch ITH FT GFhal g aad & 7.75% &1 3T § 91, S[U
AfeRaw 4000 ITAHTE F el € ol UH 77 A ST 98 39 T I §F 6l 94T § q497d g+ 9% I79
FA:

g gl a8 el U e | Jiafag g ST SHT 419 9¥ Raq g S@f a8 du+t Sfa=gs F 3% 98
AT 9T, 3H AT AT ATerhas 2000 AT 3 aae & 4% & Fay A Fi<h A7 ST g

g A AT T S % TiereAvr IS § UF 9 qEe T F €9 H qiA=gh 9T ATIFET A7 aaq & 4%
T | AfEEwan 2000 TTAATE F el T gRh 9T & o7 975 2RI

(@) 39-faf=aw (8) & forw, Mwferiaa Su-fafa=w &t sfaeatioa T ST, sraiq-

(8) 1 Fa@<, 2012 & TAT IqF AT H, A< TH o & FT F Hel Al &l 5 & FAqH a0 6 q1F
feraTiora o STar €, a7 ue srferrtr 200 YiawTe it &% & Far faEsd 9wt & forg arr grm

(1) S9-fat==w (10) #,-

(F) 1 FFa¥ 2007 FT TgAT a7 (i, AALN 3T oTeal F T 9T 1 qga¥, 2012 F IgdAT faq" i, I47
T 9167 T STU;

(@) arfert & forw, Referiaa arferst F o BT STos, st
GUSE

(1G] L8

(1) (2)

(i) 1000 Hie¥ 3T T AT AR 1500 HieT & FH FATS AT | a9 T 2% ATerswad Siadrg 2750/-

TIAT 3T ALHTLT 2134

(i) 1500 HTex T 3a° dfaw AfehT 3000 Hiex ¥ FF HHATS | 9 & 2.5% sAfemaw wfaarg T1000/-
AT AT

(iii) 3000 Hiex ST ITH ATAF HT FATS ATAT €T FAT T 5% ATerahad Tradrg 2000/-

8. 3% fafa=et & faffaw 24 % -
(i) Su-fafa=w (1) , Fefatea Su-REfREs #i afaerta BT ST, s

"(1)" 1 FEE< 2012 F 92 faq &, Fufofag arfersrr § steafea Joft § Fred T afgswid o[- &7
gfar & fore Rfear = 6 afagid & oo Feforfaa arfersr & [Aide afer &1 9w grm 78 sfagh
srtereRTl T {30 10 &9 o THTO-97 Ieeied A [Faeor & A& &t ST, ST -
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SUEEDS
Te Tt 1 stftrerae =
(1) (2)
FY T 3T qET TG I % 8000 T a9 a7 @ #hf T LT ST AT 7 2l
g eree o7 of it Ty I % 9050 Wi o a7 &= ¥ 7T T ST ¥ 7 2T

Are: (i) ATAFTET FT Sk FrfhcaT agraar §=a wed 67 SIqafa &F ST ahdt g, S et off a9 <F st
ATeAT ST SATEReA T 2 i A1 | AT 7 21, 47

(ii) F 2012 F foru, ffrcar agm@ar FsT & dga e =2t i afaqfd & 92, sraiq q9e< 2012
3T fawEe, 2012 % forw sganfas =9 & agrar ST

(1%) T srfgar are g ey [Aawi & aat # A 9= =Y o9 9Rar & forw T s r
e & fore o grm

9. 3w faf=wi & faff=w 25 ¥, su-fAfaaw (2) F wow  w, Muferteg su-fAataam s gfaerntog G
STTURTT, STAT;

(2) IT-FA=H (1) ¥ T AT a7 HA B9 F qATAS[gE, T( 9 ATg a7 ag ATHRE il ATATH ITASH FIT TR
g, o forw srfersmmT 1 7T, 2012 F7 3iT 39F 1% 8, (99 99 & TIH T F 0.75 TAerd o awra<
TTTT AT ey o o AT TheT 71, S99 | ST AT FH G, AT B

T STl ATAFRTET Tl UH SAETH 9T FeA 197 ITAH HLIT ATAT &, TT 9 G ATAFET & Ieh dqHI,
Saw a7 T@T =T 8, F TAT THA H 0.15 T & aras ATA T T a9 I S0

Tiq I8 | o STl 9% ZRT UH STarig Ararg 39dsd FL70 S1d 8, dgi feroretl, I, 46 ¥ JTeqor &
BRI IPEIRE-ARIE R RERIE I

10. 3 fafa==t & fataew 33 ¥, su-faffaw (4) & s w Metate So-EHew v ST, srai-

(4) 1 S, 2015 =T AT IHF =g, AR Gal &1 ar a9 &7 7 taek 71 v o S fqear g, fem
TH T T o ol Sraae FohaT T § oY 38 STed i &Y [T 147 8-

Ford o ATTERTT Gt T THQIHLT SATHAH a1 J1 ATATE (el qh HIHT SR
T AT GEl o & Sogah ATARILT I HTHTATIT UAT Gal o & [0 FH § FF d5g (& & 73 qa41
T g

11. 3% et & fBffew 34 9, su-fffag (3) F ame, Mo se-Rffaw aftafea o s,
AT -

(4) 1 SA, 2015 T ¥ THH, T[&T AT SWTETA & (o7 ATHTLT AT AT T HAT 0l ATe 6 T U qX
e oAt @ T forere S romersrTer 3T S 9hat g

12. su-fafaaw (2) 3w (3) ¥ forw s=r faffawi & fafaaw 36 #, fMwfefea su-fRAffemt # i sfaenfia
ERIEIIAERIHE
(2) 25 @< 2015 , AT % A (AT AT ATAFET T FLAT T F T 90 F F9 37 % g A T
o 3 forg Frerferfera ot 3 srefier srforhas = Wate 1 safer & forg gt off R St #oat 8 i ordh-

(i) Fae UF FF AT MG o * forw gt = srosm;

(if) g T MG AT T FILAT THRAT & ATETHT F T ATRY 37T TR HT TH gl T & o1y
I T TAH-T5 T FHAT AT
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(iii) ET STTesh T 7 9T 37 WHAT § STl FHIT ST a7 hT S0 HLNTHT o HTEAH & Gl &l; T
(iv) ZET FaT AT LT AT F AT qTLE HeIo Sl THT ITaT 6 AL oA STt

(3) 25 WE, 2015 &, ITTE e T Tt T F a, TATeT-I=ad & AT | AfSwaw a1 At a6 &
el ot faT ST ' g1

(4) 9TqA Gel, ST g 9dd 9 g, HIgAT SATEHTLT HI IHhT TAT 0l LT AT F T [ohell Uk Aaa<
T T Weld AT I19g HelI| & Aferh it srafeyr & forw /gt fgr Srosm:

Forq T aTg Hele ol Tt STATE o HIAT, THATT AT THETE T TATGEAT 61 = ihear TATE & q0H § AT
RIS ExiRA

(5) 1 57 2015 &, =9 stferawry foms v stifaq ag &, T oroeft welt % wgfa & dm deg =t % g
el & forg aT= 20T, ST AThiede gt il BIsHy ot 177 Y12 &l &1 ST S &6 g

T T Gel I & 77 il AT | Tvxg (& Tgel a7 B2 Al qoh AN Teil|
13. 3 fafagst & fatew 38 % v wx, fAferfaa fAfa=s sfaenfoa fm sosm, seria-

(38) gt it FHIMH - = faT 70 yTae= & A, Aty & @rd # T gl AW, qar=g T, 9,
fgrs, saieasft a1 Fa7 q9Tie 9% TH g1 S0

T ST S ATTHET 3% AT FAT § HATHGT ard1 &, qg (et A7 sater it FRefeaat F awaw i 71
TH T T OT T, ST &1 | ATA 6 (&A1 6 AT Gal | SATEF Al af, ST I8 AT 6T =T

g el ATIHET T AFaTd T F HATAGT F (@AT TAT 8, ST ToT % €T § g, dg [hell A Farer &
aerfeerl  a¥rae T FT AT FTd FT G0 SN, ST QT JT ATAE QAT 6 [FAUTIEHRT gat & AfaH
el GIIT ST 39+ STHT f=haT 2

wiq g AT T Rt AT it FaT % Fe 9o & AT 2, q@i 39 (atew Tiafatey w1 et g7
ARG T 39 @I | &7 7 AT (3 % AR Gal & ATEH it TRATEAT & arae T a7 Rl

g g o T Stgt #re arfeerr At 20 % 3 9w (2) ¥ dga U Jifed a9 & a1 o1
2001 =T 2T IHF A& ARTTT a5 ATHT HAT BIE AT & FAAT THAT F 2dT &, TT I8 AT FHTOA 0T
AT T I8 @Td | STAT ATIEHIT Gal 6 el a, S 1 Afgwan 120 fa Fif, it aRefea=i & awmew
TTTET /T ITT oA ST

14. 3% A=t & w41 9 -
(i) Su-fafa=w (1) ¥ o, Fefofaa sw-fafaae # staefud T s, s : -

“(1) 1 FaaT 2012 =T I 18 &, Tl Fal Wi et ATTFLT 1 SLET T I FIA 6 Aa9THaT

(F) S TEeT U= § ATGHRTE o & TIH S0{7 A7 THT 2-F6FT T 92 | =0 A 67 97 2

T FET AT ATIRATAT AT Ahied Hl &9 § T@d gU qeq TIEEHT Al qafd & ag e g
(ZHIATHT AT &) JTAT FT TFaT &

(T) e Jaee AT T AreERTT o it 77 Aoft A7 Tt 2-FeAT A & ATAT FIA F AT &
g a8 AT (ST A0 §) g7 ATAT T FohaT g AT ITAT 61 21 1000 FRardies 7 o1fe 2;

T FILATT T ATALTFATHAT AT AT Hl 41T H T@d g0 TeFH TR 6l AT o I8 THT FH g0
T ATAT AT AT geT (SR A0 7) F g1 E;

(M) A YL AT IF FHATrE A0 KT SR I A AT 2@ Avit 7 Av e g
(ZHRIATHT A{T &) JTAT FZA FT I 2




[ATT [[I—@TE 4] ST T TSI ; STETLTIOT 9

(%) TG TEET AT IF FTAATAF AN FT SATHTLT, UH TITHT o6 = ST @A a1 A7 3 547 9
= U AR &, FIL T ATAT HT T g FLId ATAT 6f g2 500 Freareies & 1fee 7 2Tl

qIq ST &I SATHL AT A= AT ATerahier g AT o7 ¥ g1 aF aF &0 ST qhad T g a7 GTHAa: Had a9
T FE T T A T AR,

(F) F1F i srearaeTwar g 9T et s srfersrd &y Seen sl aree sturam SiY e S %
ATE ZIT ATAT XA o (70 TETH ITTARTET TTTEHT FT qhal &

(=) Tt it Sroft =7 SqeraTe 1 St wEh A7 w1 1 T § AL A g FAA o A Srerr
e ot § STer TREgA g1 ATAT FIA HT 97 2105

(i) Su-faf=w (4) #, == (F) * for, Fetatea @ sfaenfig B ST, s

“(®) 1 S, 2015 FT 3T I8F AT F, A= &1 T2 AT & Hian (1) § Feifag =oft 91 a9 § F:2
SATERTEY ST FiAH (2) H TEedl 20 9 TiAfad A 9= &7 971 g, arqie-

qrfereT
srfdrpTiRat 1 Softaaewr / AT @ T A} Jyerd AT BT
& BT
(1) 2)
AT VI TF I ST 5 AR 1800 1300 1100 950
FATAT IV TS V F feramr 1500 1300 1100 950
AT /11 % SfeeTey 1300 1100 950 800

g Ag o T Ffs srqufeafa &t gt safe sre = & 4, g =12 =5 | stfer g a1 FAL aqrs 15 340
et 2T & A =T 3 Rl

TIETH0T- A H-9T it ST & o, "wiafed” &1 AT g S e =5 6 Jafer a1 ITh o918 F7 Fls
T, Forarey ot AT I F qrer § RO #9999 997 9 9l § o & o Rag amr
THT qgA & ATEdd® GRS F A FATOIAT AT FAqARATT T T AT 24 HE F FH g Al Tidiad &
AT ZIRTT, VT AT ST A7 &5 F FH 51 2

15. 3w fAafFFw & @A 42 ¥, so-afFewm (3) # = ¥, wfofea se-Rfaae w1 afaenfia
[ERIS ARG

“(3) ST 2015 T 3T 3IT* ATE ), TG TT ST ATAT Hl5 TR AT, ST T,
AT AT T AT e & 2 =77 & o0 {=r & T qTCerhT 6 ST THAed T ST Feed &7 a1

ST, ST~

UEED
SOft T AT Tfer
(1) (2)
IF FTAITAS 3T ALY TaerwT it
g 20000
(AATHETT IV TAT T8H FAT % ATIF)
HET TFeT TAT FiAS Tarer Aofy
15000

(FF=HT 1| T o SATAeRT)
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16. 3% fafF=wt & fAafFaw 44 7, su-fafaawm (1), (2), (3) F ©omw w® Mwferfea su-fAfFRay st
o ST, stata:-

(1) =TT AT F TAF A § Hls ATAH I g =T T TH il J1AT o0 et AT e air
AT T ATt sotis § Ueh a7 9T FTA &1 975 g

T T U (RATT st # AT TE AT ST i gey AT st § wree 3 el u e
T ¥ ATAT Ahedq AT A F THFaATE

g Ag AT & 1 5, 2015 | aFfcq® €T § U AT, BrEt o F877 9+ 91 91 & si® a1
Z A & a1, STET HT TATHAT g1, & I 396 daol et 1T RATAT T ARAHI (A SATerare £47
FT ATAT F AATAT) T FIA AT [Gheq I ThaT gl THITHI #hl Il STUAST dqqA7 - |, THIAST
Faaar |l 7 1l § srfdarrtat % forw 4500 freries (T 9T%) 997 TauaEst aq=9m |V 9 399 F9T &
srferspTeat 3 forw 5500 FRaTiies (U av) it 331 forg ot YTt it 91t & J9qed g

T A8 A T 1 ST 2015 & AT TACHET & TAHarwo &7 Fed A a1 ATaRIET &, UH
THETHIU & i/ HIATE % I A T gl d1C J99/ AqT TATE F TEeqi 6 o0 a1 o qa HeT
FATRT TATHHT % a1 HAT ATt AR Ger & THIH0T i GadT, TASHT & Tha 0 e &
Ty AT TS TR

(31) &t ATAT GiAeT F AT FrS ATAHT I AT F A T ATAT FT FHAT SIEH FTHTA:
g TAATALT I I ATAT FIA & q1 8 3T Gel AT e & o7 [aed g od q9g-997 92§
g fRatha i o

Tq 1 ®E, 2010 | g Faad Avt qaqqq | § ger A0 RIAET FT 19 IS AT Fis
rferehT, ~qAaH R ST Soft § garS AT FIA T 9T R, 39 Furfa § areatas o a1 aren
FT T o o o gy UHT wae Soft F forw anp o, S oft &3 ¢, i Tiagi i STt $fiT 69 [
T Saed Zoit AqaAt || T 11| F ATIwET & o fF @0 g, S get AT RAma 7 ar9 337 22T 2,
STgt ATAT =T ¥ 1000 FRerrHies & 7 g

17. 3 fafaasi &t st & forg, Raferfaa st S staenfaa B s, ser:-
LA
37 fafF=m-23(2) 3]

1 qEaT, 2012 &, ATeHET @O &= AT S IH 799 o T AT T AT ITierh € T F9qTeT FLeA &
THT qF, o ToIT 9T SR ST ATTerehT | Head g9y T7 &, T4 -

SUEED
E ] w1 ()
ECREIEE ITTHE T
24,000/- & -/24,000%
FH SIRED
1 2 3 4
1. st
() ST & Faqeqs e siw B & quars e+ 2000 2600
AT T2 & 25 FFeATH T | T8 6 &
(@) TASTH & FFETE a8 & 25 FeArHieT & 918 % & wT 1600 2100
(1) TRST 7 /Y07 et forer 1200 1500
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2. AT 1600 2100
3. SR ud R §ia g
(F) ST UF HeA seAM, Frer deqH, FwEr wg | 2000 2600
AHISH AT T8
(=) Zferor sEHT (T T Aiga) 1600 2100
4, e 2000 2600
5. AT ENT TG 2000 2600
6. IqH 320 400
7. AT 320 400
8. iaﬂll
1600 2100
(F) B & g e
(@) T &= AT FISHT G0 HRT 1200 1500
9. HftrqT 1200 1500
10. AU TS
2000 2600
(F) TR T F T &
(T) T & Al GISHT GL0T FE0TAA T2 H 1600 2100
11. | S SR Fefic
() wgeT fSre: 2000 2600
(@) Sga
(i) 3 FHAE, ATST ATHNT TATHI, TG AATAT ST AT 2 2000 2600
(@)  "feafera 2
(ii) HIEL TEHIA & T TeT & IS dh 6 & qa7 hamr 1600 2100
T T FATH dqh F &
@) TT=T o
Fheqats Tedte # fRarad TRTH J9T 98 % AT 2000 2600
(%) e Fe. 2000 2600
fSrer 3 aeft e
(g'),m o 2000 2600
(i) LT A-[A¥ad, TR IT-HET TAT HLT SeATH
(i) =i 1600 2100
() T& e T e 1500
1200

T TAT TR 2T T Hadadt U 0 St & &=l &l
TBISHY T qAT T e 3 &
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(B) ST (F) & (F) § amtve dgi o T0 g g
Freqtas® A= Yar & 8 e it 1 |/ o arer U

AT ST T A & o1 T qLahTE T S wHATAl 1200 1500
T THA-THT I 9T = B = g

12. | RRom=e weer
(1) ==
(F) T TEHTT TRHIT TgEIA, TATAT: TS, TS, T 2000 2600
FAET, FAT A T I2T, A ST ITH 9=ET FOATE,
FETAT UTH GATIAT T FHATCHT
g)ﬂﬂﬁ'fﬂ%ﬁﬁ,m?ﬁﬁ?(aﬁ)ﬁmﬁﬂm@ﬁw 1600 2100
) 'I?”I%Wﬁw’ T T, ST 00 1500
TS (aTf=ad )
(2) e e
(F) s, Tege sfiT g FA/=FT g=9ad, 15/20 &9 2000 2600
e FeT @&, 207 797 76 % I 9998 §, @ ST-HEd
3 FAfRfEs d=maa & i gewe |
(F) SUIE (F) | TTH &1 o STATaT Hq07 fored| 1600 2100
(3) g fore:
(i) frete agdfier % &= 20/15 RSrEd @t, Foaw qur got | 2000 2600
TTH 9= d AT &
(ii) rSeT-FTS (RHTE qEEler F T TAT THhd-GTET % Ta0
T FIEHY) qAT T T (WSfee F 99T a9q7 asex 1200 1500
AT & AT grewe g Awte ageier avt ud sed-am™T %
TTE T AT FY)
4) Frgie s feafy e
) ) 2000 2600

ATl sie fRafa F oot e
(5) forw=T e
(F) THYE dgdie ® 15/20 &= SH 2, warr-geEr, |0 2000 2600
TIITT 3T FAST-ATET a0l G ATHA B
(@) IM-FET qEH, THE F AT IH 99794, 1600 2100
FTATT TEHT TAT HAL, TET HXZ il T AT (4]
T) AMA THIA T AR, do0Tid, Trest, Arfed qar
LT TWMT A1 RSN, THAT & FHT AT I G=0=0q
T, THIT FEET AT AL TEHIA F TEET AL HT 1200 1500
TAET ART, fOHer o=y 9T IEe U (ITel, Se,
FEATA, HETAT, AT U 22)
(6) FIRTET fora:
1600 2100

(F) T=T A MT FreT AIATAT 6 &
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(@) FETET fT F eITaT eTgT TAT GHATAT 2T | ATHHe
g TaTerRT HHT F ARy Ruq Feefed e -
AT aEdrers, I, HRfMawd THad, TR, a7
FETOT TAT 9IET UH 29T AT FIATAT, Tehlg, AMGL Tohlg
FT HTAUHTE FIATAT, FETET G AT AT, FHATT,
TFAEHT THNT, TAT, HSA HATLIT FATAT, I, T
e FrateE, a9 FeEE, g, AaEdiuT J4-
Rfasm, am, Ruem swmtes, g, faar afersr,

I 1200 1500
FATET ST & A 273, TAHYE | TAAha a1 Ha8
Y ARaTtersRT HAT % areY fua Feferfea s, G
ARG T3 | orrfaer- v=.41. Fo i@z afiew, 19
e Fratera/sEl w, I, YW ICATEd FATAA/EEl-
SHT FO g/ maffieseSt Rdww, dear, feE
TR Ha-tediod, dreqr, srdter. A, e,
TATdERT TASUHES [Sdid, W
(7) w2t ™
STIEY AT dgdid il ga¥ H1el, AN % 9=/¥d JnreT,
TAT, WIedW, TCEE, g, TAE, SO, SEbiE, SEy,
FAGAT, FodTd, GraqTd, A1, MieEm, Fm= , T99mw, 1200
AT, oY, 9T st T G=rd- &, FTaer, e, 1500
TATE TAT AT, FANT qEHIA fT GATAG- AT,
T T, LA TGENA ol G- AlGl, T, GeITT
GET-HIST, TLT ST &
(8) farewI fRrem:
fag=m (dlad daﬂm) fReas (qlas damm) aﬁ'{aﬂ'rmﬁ'rrr
(ATE TgHIe) 3T AT Al T=97Td
(9) e ™

o 1200 1500

T 9=
(10) TRAT= Y=9r 7 A9 &5 S U A (F) H () ¥ H 320 400
AT ST 2

13. | ST YR
2000 2600
FHTeAT, freiRmTEsaeaTeft forer = &
14. TGS

THTAT, T TemTe, STeareft, TEoamT o SqTaq fSrer = &) 2000 2600
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IEERVIEIR N
=4 fAfFemt # R U g@erdt yare g9 e [y % % Attt F a9 o o 9l e arA
HATId & ST ATaTd T § ATHHRT FA 2| TAMT, 37 QAHAHT F 3T TTALT! A TEATH TAT & 7
TH A9E o TASATHT e & qrormHea=y et oft srie % B o= vfoser sama a8t g27m

FAT AT, 3T AgTIaeH (. f=.9.49m)
[FrsTTa=-111/4/31971./536/2021-22]
Tre: wHE BAfRTwl i 9Ra & a9, qR-l, @€ 4§ Jwried AT a0 o Jur Fetered stseEaet &

HTETH & FTA T T o7, 747 -

w8, | AfegEET dedr e waree fAfr | fafaae e § denree
1 H/ruEs /e T/ frueet. 1990 18.04.1990 2
2 FAUHAL/FTh/AuaeT./1991 03.05.1991 | 08.05.1991 | 21, 22, 24, 33, 41
3 HATHA /T THET./1992 19.05.1992 | 21.05.1992 |23, 41, 44
4 AT AT/ FTH/TUHET./1995 15.02.1995 | 21.02.1995 | 19
5 HATHAT/ETH/TTHT./1996 08.10.1996 | 09.10.1996 ‘21;;1211,;1252’;263’24’
6 HATHAT /T UHeT./1997 13.01.1997 | 27.01.1997 |19
7 HATHA /T UHET./1999 23.06.1999 | 24.07.1999 |38
8 HATHAT/ETH/TTTHET./2000 28.06.2000 | 07.07.2000 | 19
9 HATHAT /=T UHET./2000 20.07.2000 | 12.08.2000 | 12,23,32,42
10 | HeroHa/ETESUEET./2002 28.10.2002 | 06.11.2002 45,21,22,25,24,25,35,
36,41,42,46
11 | FeuEsm/eTh/fruEsT./2003 13.06.2003 | 28.06.2003 | 38
12 | Feuesme/eeh/fruast./2006 7.10.2006 | 20.10.2006 |5
13 e U /F2T%//2017 11.10.2017 | 21.12.2017 2,241,342,1422,23,24,25,41,
14 oI /e2T%//2017-A 11.10.2017 | 21.12.2017 264i121 42?;124??,22,25,
15 | FrosETuesmT/F=T//2018 12.03.2018 | 05.09.2018 | 6(2)
PUNJAB AND SIND BANK
NOTIFICATION

New Delhi, the 2nd December, 2021

F.No. PSB/STAFF/OSR/2021.—In exercise of the powers conferred by Section 19, read with sub-section
(2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1980 (40 of 1980), the
Board of Directors of the Punjab and Sind Bank after consultation with the Reserve Bank of India and with the
previous sanction of the Central Government, hereby makes the following regulations further to amend the Punjab and
Sind Bank (Officers”) Service Regulations, 1982, namely:-

1. (1) These regulations may be called the Punjab and Sind Bank (Officers') Service (Amendment) Regulations, 2021.
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(2) Save as provided in these regulations, they shall be deemed to have come into force with effect from the 1*
day of November, 2012.

2. In the Punjab and Sind Bank (Officers’) Service Regulations, 1982 (hereinafter referred to as the said regulations),
in regulations 3, for clause (g), the following clause shall be substituted, namely:-

‘(g) “family” means the spouse of the officer, wholly dependent unmarried children (including step children
and legally adopted children), wholly dependent physically and mentally challenged brother or sister with
forty per cent or more disability, widowed daughters and dependent divorced or separated daughters, sisters
including unmarried or divorced or abandoned or separated from husband or widowed sisters, and parents
wholly dependent on the officer and in the case of a married female officer may include her natural parents or
parents-in-law, but not both.

Explanation.- “wholly dependent” shall mean such member of the family having an income not exceeding
Rs.10,000 per month and where the wholly dependent family members are parents, the income of any parent
or the aggregate income of both the parents if exceeds Rs.10,000 per month, both the parents shall not be
considered as wholly dependent on the officer.’.

3. In regulation 4 of the said regulations, for sub-regulation (6), the following sub-regulations shall be inserted,
namely:-

“(6) With effect from the 1% day of November, 2012, the scales of pay specified against each grade shall be as
under:

(a) Top Executive Grade
Scale VII = Rs.76520 - 2120/4 - 85000
Scale VI = Rs.68680 - 1960/4 — 76520
(b) Senior Management Grade
Scale V =Rs.59170 - 1650/2 — 62470 - 1800/2 - 66070
Scale IV = Rs.50030 - 1460/4 — 55870 - 1650/2 - 59170
(¢) Middle Management Grade
Scale IIT = Rs.42020 - 1310/5 — 48570 - 1460/2 - 51490
Scale Il =Rs.31705 - 1145/1 — 32850 - 1310/10 - 45950
(d) Junior Management Grade
Scale I = Rs.23700 - 980/7 — 30560 - 1145/2 — 32850 - 1310/7 — 42020

Explanation.- Every officer who is governed by the scales of pay as in force as on the 31* October, 2012 shall be
fitted in the scale of pay set out as in this sub-regulation as on 1* November, 2012 on stage-to-stage basis, or the
corresponding stages from first stage onwards in the respective scales and the increments shall fall on the
anniversary date as usual.

(7) Nothing in sub-regulations (1), (2), (3), (4), (5) and (6) shall be construed as requiring the Bank to have at all
times, officers serving in all these grades.

(8) With effect from 1* day of November, 2012, officers shall be paid Special Allowance as under:
Scale I-IIT = 7.75% of Basic Pay plus applicable Dearness Allowance thereon
Scale IV-V = 10% of Basic Pay plus applicable Dearness Allowance thereon
Scale VI- VII = 11% of Basic Pay plus applicable Dearness Allowance thereon

Provided that nothing in this sub-regulation shall be construed as requiring the Bank to have at all times
officers serving in this grade.

Note: The special allowance referred to in sub-regulation (8) with applicable Dearness Allowance thereon
shall not be reckoned for superannuation benefits, such as pension including New Pension Scheme,
Provident Fund and Gratuity.”.

4. In Regulation 5 of the said regulations,-

(i) for sub-regulation (1), the following sub-regulation shall be substituted, namely:-

“(1) Subject to the provisions of sub-regulation (6) of regulation 4, on and from the 1% day of November,
2012, the increments shall be granted subject to the following, namely:-
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(a)

(b)

(©)

(d)

the increments specified in the scales of pay set out in sub-regulation (6) of regulation 4 shall,
subject to the sanction of the Competent Authority, accrue on an annual basis and shall be granted
on the first day of the month in which these fall due;

one year after reaching the maximum in their respective scales, officers in Scale I and Scale II, shall
be granted further increments including stagnation increment in the next higher Scale only as
specified in clause (c) below subject to their crossing the efficiency bar;

officers in Junior Management Grade Scale I who have moved to Middle management Grade Scale
IT in terms of clause (b) after reaching maximum of the higher scale, shall be eligible for four
stagnation increments for every three completed years of service of which the first two shall be
Rs.1310 each and next two Rs.1460 each;

officers in Middle Management Grade Scale II who have moved to Middle Management Grade
Scale III in terms of clause (b) after reaching maximum of higher scale shall be eligible for three
stagnation increments of Rs.1460 each for every three completed years of service and a fourth
stagnation increment of Rs.1460 two years after receipt of third stagnation increment;

Provided that officers who have completed two years or more after receipt of the third

stagnation increment shall be granted the fourth stagnation increment with effect from 01* May, 2015;

(e)

®

officers in substantive Middle Management Grade Scale III (those recruited in or promoted to
Middle Management Grade Scale III) shall be eligible for three stagnation increments of Rs.1460
each for every three completed years of service and fourth stagnation increment of Rs.1460 to
officers who have completed two years or more after releasing third stagnation increment as on
01 May, 2015 and a fifth stagnation increment of Rs. 1460 two years after receipt of fourth
stagnation increment provided that the officers who have completed two years after receipt of the
fourth stagnation increment shall be granted the fifth stagnation increment with effect from 01°%
May, 2015;

officers in Senior Management Grade Scale-IV shall be eligible for one stagnation increment of
Rs.1650 three years after reaching the maximum of scale with effect from 01* May, 2015:

Provided that such increment shall not be allowed to an officer who refuses promotion when offered

Explanation.- Grant of such increments in the next higher scale under this sub-regulation shall not amount to
promotion and the privileges, perquisites, duties and responsibilities of the officers shall continue as of their

substantive posts.”;

(i) in sub-regulation (2), in the Explanation, after clause (f) and before the Note, the following clause shall be

inserted, namely:-

“(g) On and from the 1* day of November, 2012, other things being equal, the quantum of
Professional Qualification Pay shall stand revised as specified in the table below:

TABLE

)

@

Those who have passed Junior Associate of Indian
Institute of Bankers or Certified Associate of Indian
Institute of Bankers- Part |

Rs.670 per month, one year after reaching maximum of
the scale.

Those who have passed both parts of Certified Associate
of Indian Institute of Bankers

(i) Rs.670 per month,
maximum of the scale.

one year after reaching

(i) Rs.1680 per month, two years after reaching
maximum of the scale;

Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or Certified Associate
of Indian Institute of Bankers (either or both parts) qualifications after reaching the maximum of the scale of
pay, shall be granted from the date of acquiring such qualification, the first installment of Professional
Qualification Pay and the release of subsequent installments of Professional Qualification Pay shall be with
reference to the date of release of first installment of Professional Qualification Pay.”;

(iii) in sub-regulation (3), after the table under clause (e), the following shall be inserted, namely:-




[9TT [I—ETE 4] HTL 3T (ST TETLTI0T 17

“(f)on and from the 1% November, 2012, other things being equal, Fixed Personal Pay together with
House Rent Allowance shall be at the following rates and shall remain frozen for the entire period of

service:
TABLE
Total Fixed Personal Pay payable
Increment where
Dearness Allowance as on 01.11.2012 on the increment
Component components (Rs.) bank’s accommodation is
(Rs) provided (Rs.)
@ @) 3

1310 143 1453
1460 159 1619
1650 180 1830
1800 196 1996
1960 214 2174
2120 231 2351
Note :

(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the table in clauses (b),
(¢), (d), (e) and (f) of this sub-regulation shall be payable to those officers who are provided with Bank’s
accommodation.

(i1) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance shall be
aggregate amount specified under columns (1) and (2) of the table under clause (f) and House Rent
Allowance drawn by the concerned officer when the last increment of the relevant scale of pay as specified in
sub-regulations (2), (3), (4), (5) and (6) of regulation 4 is earned.

(iii) Only officers who were in the service of the bank on or before 01* November, 1993 shall be eligible for
Fixed Personal Pay one year after reaching the maximum scale of the pay they are placed.

(iii) On and from the 1% November, 1999, there shall be no change in the schedule of release of Professional
Qualification Pay as in Explanation (c) of sub-regulation (2) on account of release of Fixed Personal Pay:

Provided that where any installment of Professional Qualification Pay which on account of the
earlier provisions has been shifted by a year and is scheduled for release on or after to 1¥ November, 1999, it
shall be released to the officer on and from that date and second installment of Professional Qualification
Pay, if any, shall be released on the 1st November, 2000.

(v) The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for superannuation
benefits.

(vi) An officer who has earned the advance increment as in clause (a) of this sub-regulation shall draw the
quantum of Fixed Personal Allowance or Fixed Personal Pay as mentioned in clauses (b), (c), (d), (e) or (f)
above, one year after reaching the maximum of the scale.”.

5. In regulation 21 of the said regulations, after sub-regulation (5), the following sub-regulation shall be inserted,
namely:-

“(6) On and from the 1* day of November, 2012, Dearness Allowance shall be payable for every rise or fall of
four points over 4440 points in the quarterly average of the All India Average Working Class Consumer
Price Index (General) Base 1960=100 at 0.10% of Pay.

Explanation.- For the purposes of this sub-regulation,-

(a) “pay” for the purpose of Dearness Allowance shall mean basic pay including Stagnation Increments plus
Special Allowance;

(b) Professional Qualification Allowance or Professional Qualification Pay as specified in clauses (c), (d), (e),
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(f) and (g) to the explanation in sub-regulation (2) of Regulation 5 shall rank for Dearness Allowance.”.
6. Inregulation 22 of the said regulations,-
(1) for sub-regulations (1) and (2), the following sub regulation shall be substituted, namely:-
“(1) on and from the 1* day of November, 2012,-

(a) where an officer is provided with residential accommodation by the Bank, a sum equal to 0.75 per cent of
the basic pay in the first stage of the scale of pay in which he is placed or the standard rent for the
accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be eligible for
House Rent Allowance at the rates specified in the following table, namely:-

TABLE
Place of work House Rent Allowance
@ 2
(1) Major “A” Class Cities and project Area Centres in Group A 9.0% of Pay
(i1) Other places in Area I and Project Area Centres in Group B and State of Goa 8.0% of Pay
(iii) Other places 7.0% of Pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall
be the actual rent paid by him for the residential accommodation in excess over 0.75 per cent of pay in the
first stage of the scale of pay in which he is placed with a maximum of 150 per cent of the House Rent
Allowance payable as per aforesaid rates mentioned in column (2) of the above table.

NOTE:- The claims of officers for House Rent Allowance linked to the cost of their ownership accommodation
shall also be restricted to 150 per cent of the House Rent Allowance as hitherto.”.

7. Inregulation 23 of the said regulations,-

(A) for sub-regulations (1), (2), (3), (4) and (5), the following sub-regulations shall be substituted, namely:-

“(1) On and from 1% day of November, 2012, if an officer is serving in a place mentioned in column (1) of
the table below, a City Compensatory Allowance at the rate mentioned in column (2) thereof against
that place shall be payable:-

TABLE
Places Rate
0 @)
(i) Places in Area 1 and in the State of Goa i:f))n?lf basic pay subject to a maximum of Rs.870 per

(i1) Places with population of five lakhs and over and
State Capitals and Chandigarh, Puducherry and
Port Blair

3% of basic pay subject to a maximum of Rs.600 per
month”

(2) On and from the 1* day of November, 2012, the rates of Special Areas Allowance shall be as specified
in the Schedule to these regulations.

(3) On and from the 1* day of November, 2012, if an officer is serving in an area specified as Project Area
falling in Group A or Group B, he shall be eligible for a Project Area Compensatory Allowance at the
rate of Rs.400 per month or Rs.350 per month according to the classification of area as Group A or
Group B respectively.

(4) On and from the 1* day of June 20135, if an officer is transferred from one place to another in the midst
of an academic year and if he has one or more children studying in school or college, in the former
place, he shall be eligible for a mid-academic year transfer allowance of Rs.1100 per month from the
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date he reports to the latter place upto the end of the academic year in respect of all the children,
provided that such allowance shall cease if all the children cease studying at the former place.

(5) On and from the 1% day of June 2015, if an officer is deputed to serve outside the Bank, he may opt to
receive the emoluments attached to the post to which he is deputed, or he may in addition to his pay,
draw a deputation allowance at the rate of 7.75% of pay subject to a maximum Rs.4000 per month and
such other allowances he would have drawn had he been posted in the Bank’s service at that place:

Provided that where he is deputed to an organization which is located at the same place
where he was posted immediately prior to his deputation, he shall receive a deputation allowance
equal to 4 per cent of his pay subject to a maximum Rs.2000 per month:

Provided further that an officer on deputation to the Training Establishment of the Bank as
a faculty member shall be eligible for deputation allowance at the rate of 4 per cent of his pay subject
to a maximum of Rs.2000 per month.”;

(B) for sub-regulation (8), the following sub-regulation shall be substituted, namely:-

“(8) On and from 1% day of November, 2012, if the working hours during a day are split with minimum
interval of two hours, an officer shall be eligible for a Split Duty Allowance at the rate of Rs.200 per
month.”;

(C) in sub-regulation (10),-

(a) for the figures, letters and words “1* day of November 2007”, the figures, letters and words “1* day of
November, 2012” shall be substituted;

(b) for the table, the following table shall be substituted, namely:-
TABLE

Place Rate

) 2

(i) Place with an altitude of 1000 metres and above but | 2% of pay subject to a maximum of Rs.750 per month
less than 1500 metres and Mercara Town

(i1) Place with an altitude of 1500 metres and above but | 2.5% of pay subject to a maximum of Rs.1000 per month
less than 3000 metres

(iii) Place with an altitude of 3000 metres and above 5% of pay subject to a maximum of Rs.2000 per month”

8. In regulation 24 of the said regulations,-
(i) in sub-regulation (1), the following sub-regulation shall be substituted, namely:-

“(1)” On and from the 1% day of November 2012, an officer shall be eligible for reimbursement of
medical expenses for self and family on the strength of the officer’s own certificate of having
incurred such expenditure supported by a statement of accounts for the amounts claimed as
specified in the table below, namely:-

TABLE
Grade Maximum limit of Reimbursement
5 2
Junior Management and Middle Management Grade Rs.8000 per annum or the amount incurred whichever is
less
Senior Management and Top Executive Grade Rs.9050 per annum or the amount incurred whichever is
less

Note: (i) an officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time three
times the maximum amount provided above; or

(i1) for the year 2012, the reimbursement of medical expenses under the medical aid scheme shall be
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enhanced proportionately for two months, that is, November 2012 and December, 2012.

(1A) An officer shall be eligible for medical insurance facility for self and his family, as per the terms and
conditions specified by the Board.”.

9. In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be substituted,
namely:-

“(2) Notwithstanding anything contained in sub-regulation (1), it shall be open to the Bank to provide
residential accommodation to an officer on payment by the officer, on and from the 1* day of November,
2012, a sum equal to 0.75 per cent, of the basic pay in the first stage of the scale of pay in which he is placed
or the standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal to
0.15 per cent of basic pay in the first stage of the scale of pay in which he is placed shall be recovered by the
Bank from him:

Provided further that, where such residential accommodation is provided by the bank, the charges
for electricity, water, gas and conservancy shall be borne by the officer.”.

10. In regulation 33 of the said regulations, for sub-regulation (4), the following sub-regulations shall be substituted,
namely:-

“(4) On and from 1% day of June, 2015, Privilege Leave may be accumulated up to not more than two
hundred and seventy days except where leave has been applied and it has been refused:

Provided that encashment of Privilege Leave shall be restricted up to maximum of two hundred and
forty days:

Provided further that an officer desiring to avail privilege leave shall ordinarily give not less than
fifteen days’ notice of his intention to avail of such leave.”.

11. In regulation 34 of the said regulations, after sub-regulation (3), the following sub-regulation shall be inserted,
namely:-

“(4) On and from the 1% June, 2015, Special Sick Leave up to thirty days may be granted to an officer once during
his entire period of service for donation of kidney or organ.”.

12. In regulation 36 of the said regulations for sub-regulations (2) and (3), the following sub-regulations shall be
substituted, namely:-

“(2) With effect from the 25™ May 2015, leave may also be granted once during service to a childless female
officer for legally adopting a child who is below one year of age for a maximum period of six months subject to
the following terms and conditions:-

(i)  leave will be granted for adoption of only one child

(ii))  the adoption of a child should be through a proper legal process and the officer employee should
produce the adoption-deed to the Bank for sanctioning such leave;

(iii) the leave shall also be available to biological mother in cases where the child is born through
surrogacy; and

(iv) the leave shall be availed within overall entitlement of twelve months during the entire period
service.

(3) With effect from the 25™ May, 2015, within the overall period of twelve months, leave may also be granted in
case of hysterectomy up to a maximum of sixty days

(4) Maternity leave, which shall be on substantive pay, shall be granted to a female officer for a period not
exceeding six months on any one occasion and twelve months during the entire period of her service:

Provided that within the overall period of twelve months, leave may also be granted in case of
miscarriage or abortion or Medical Termination of Pregnancy

(5) With effect from 1* June 2015, male officer employees having up to two surviving children shall be eligible
for fifteen days paternity leave during his wife’s confinement which may be combined with any other kind of
leave except casual leave:

Provided that the leave shall be applied up to fifteen days before or up to six months from the date
of delivery of the child.”.

13. For regulation 38 of the said regulations, the following regulation shall be substituted, namely:-

“(38) Lapse of Leave.- Save as provided below, all leave to the credit of an officer shall lapse on resignation,
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retirement, death, discharge, dismissal or termination:

Provided that where an officer retires from the Bank’s service, he shall be eligible to be paid a sum
equivalent to the emoluments of any period, not exceeding two hundred and forty days of privilege leave that
he had accumulated:

Provided further that where an officer has been compulsorily retired including as a measure of
punishment, he shall be eligible to be paid a sum equivalent to emoluments of any period, not exceeding two
hundred and forty days of privilege leave that he had accumulated:

Provided also that where an officer dies while in service, there shall be payable to his legal
representatives, a sum equivalent to the emoluments for the period not exceeding two hundred and forty days
of privilege leave to his credit as on the date of his death:

Provided also that where an officer resigns from service on or after 1** April, 2001 after giving due
notice as in sub-regulation (2) of regulation 20 he may be paid a sum equivalent to the emoluments in respect
of privilege leave to the extent of half of such leave to his credit on the date of cessation of service, subject to
a maximum of one hundred and twenty days.”.

14. In regulation 41 of the said regulations,-

(i) For sub-regulation (1), the following sub-regulation shall be substituted, namely:-
“(1) On and from 1* day of November 2012, wherever an officer is required to travel on duty, the
following provisions shall apply, namely:-
(a) an officer in Junior Management Grade is entitled to travel by 1* Class or AC 2-tier Sleeper by
train:
Provided that he may travel by air (economy class) if so permitted by the Competent
Authority, having regard to the exigencies of business or public interest;
(b) an officer in Middle Management Grade is entitled to travel by 1% Class or AC 2-tier Sleeper by
train:
Provided that he may travel by air (economy class) if the distance to be travelled is more
than 1000 Kilometres;

Provided further that he may travel by air (economy class) even for shorter distance if so
permitted by the Competent Authority, having regard to the exigencies to the business or public
interest;

(c) an officer in Senior Management or Top Executive Grade is entitled to travel by AC 1™ Class by
train or by air (economy class);

(d) an officer in Senior Management or Top Executive Grade may travel by car between places not
connected by air or rail provided that the distance does not exceed 500 Kilometres:

Provided that when a major part of the distance between the two places can be covered by

air or rail only the rest of the distance should normally be covered by car;

(e) any other officer may be authorised by the Competent Authority, having regard to the exigencies of
business, to travel by his own vehicle or by taxi or by the Bank’s vehicle;

(f) an officer of any grade or scale shall be eligible to travel by water transport in deluxe cabin
category between places not connected by road or air or rail.”;

(i1) In sub-regulation (4), for clauses (a), the following clauses shall be substituted, namely:-

“(a) On and from the 1% June, 2015, an officer in the Grades or Scales set out in column (1) of the table
below shall be entitled to per diem Halting Allowance at the corresponding rates set out in column
(2) thereof, namely:-

Grades/Scales of officers Metro Major ‘A’ Class Areal Other places
(Rs.) cities (Rs.) (Rs.)
(Rs.)
@ )
Officers in Scale VI and above 1800 1300 1100 950
Officers in Scale IV and V 1500 1300 1100 950




22

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC.4]

Officers in Scale I/II/111 1300 1100 950 800

Provided that where the total period of absence is less than eight hours but more than four hours,
Halting Allowance at half the above rates shall be payable.

Explanation.- For the purposes of computing Halting allowance, “per diem” shall mean each period of
twenty four hours or any subsequent part thereof, reckoned from the reporting time for departure in the case
of air travel and the scheduled time of departure in other cases, to the actual time of arrival and where the
total period of absence is less than twenty four hours, “per diem” shall mean a period of not less than eight
hours.”

15. In regulation 42 of the said regulations, for sub-regulation (3), the following sub-regulation shall be substituted,

namely:-

“(3) On and from the 1* day of June 2015, an officer on transfer shall be eligible to draw a lump sum
amount for expenses connected with packing, local transportation, insuring the baggage, etc., as specified
in the table below, namely:-

TABLE
Grade or Scale Amount
(1 2
Top Executive and Senior Management Grade Rs.20000
(Officers in Scale IV and above)
Middle Management and Junior Management Grade Rs.15000
(Officers up to Scale III)

16. In regulation 44 of the said regulations, for sub-regulation (1), (2), (3), the following sub-regulations shall be
substituted, namely:-

(1) During each block of four years, an officer shall be eligible for leave travel concession for travel to his place of
domicile once in each block of two years:

Provided that, he may travel in one block of two years to his place of domicile and in another block
of two years to any place in India by the shortest route:

Provided further that with effect from 1% June, 2015, alternatively, an officer, by exercising an
option anytime during a four year block or two year block, as the case may be, surrender and encash his
Leave Travel Concession (other than travel to place of domicile) upon which he shall be entitled to receive an
amount equivalent to the eligible fare for the class of travel by train to which he is entitled up to a distance of
4500 Kilometres (one way) for the officers in JMG-Scale-I and MMG-Scale II and III and 5500 Kilometres
(one way) for officers in SMG- Scale IV and above:

Provided also that with effect from 1% June 2015, an officer opting to encash his Leave Travel
Concession, shall prefer the claim for himself and his family members only once during the block in which
such encashment is availed of and the facility of encashment of privilege leave while availing of Leave Fare
Concession is also available while encashing the facility of Leave Travel Concession.

(3A) The mode and class by which an officer may avail of Leave Travel Concession shall be the same as the
officer is normally entitled to travel on transfer and other terms and conditions subject to which the Leave
Travel Concession may be availed of by an officer, shall be as decided by the Board from time-to-time:

Provided that with effect from 1% May, 2010, an officer in Junior Management Grade Scale 1 while
availing Leave Travel Concession shall be entitled to travel by air in the lowest fare economy class in which
case the reimbursement will be the actual fare or the fare applicable to AC 1% Class fare by train for the
distance travelled, whichever is less and the same rules shall apply when an officer in Middle Management
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17. For the Schedule to the said regulations, the following Schedule shall be substituted, namely-

“SCHEDULE
[See sub-regulation 23(2)]

Grade Scale II and Middle Management Grade Scale III while availing Leave Travel Concession where the
distance is less than 1000 Kilometres.”.

With effect from the 1* day of November, 2012, an officer shall be eligible for the Special Area Allowance till such
time they are withdrawn or modified either wholly or partially, as specified in the table below, namely:-

TABLE
Sr. no. Area Allowances (Rs.)
Pay below | Pay above
Rs.24,000/- Rs.24,000/-
1 2 3 4
1. Mizoram
(a) Chimptuipui District of Mizoram and areas beyond 25 kms. from
. . e 2000 2600
Lunglei Town in Lunglei District
(b) Entire Lunglei District excluding areas beyond 25 kms.
fromLunglei town. 1600 2100
(c) Entire Aizawl District
1200 1500
2. Nagaland
1600 2100
3. Andaman and Nicobar Islands
(a) North Andaman, Middle Andamans, Little Andaman, Nicobar
and Narcondum Islands 2000 2600
(b) South Andaman (including Port Blair)
1600 2100
4. Sikkim
2000 2600
5. Lakshadweep Islands
2000 2600
6. Assam
320 400
7. Meghalaya
shatay 320 400
8. Tripura
(a) Difficult areas of Tripura 1600 2100
(b) Throughout Tripura except difficult areas. 1200 1500
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9. Manipur
1200 1500
10. Arunachal Pradesh
2000 2600
(a) Difficult areas of Arunachal Pradesh
(b) Throughout Arunachal Pradesh other than difficult areas.
1600 2100
11. Jammu and Kashmir
(a) Kathua District:
2000 2600
NiabatBani, Lohi, Malhar and Machhodi
(b) Udhampur District:
(i)DuduBasantgarh, Lander Bhamaglllaga, other than those
included in Part 2(b). 2000 2600
(i) Areas uptoGoel from Kamban Side and areas uptoArnas from
Keasi side in Tehsil Mohre. 1600 2100
(¢) Doda District:
Illaquas of Padder and NiabatNowgam in Kishtwar Tehsil 2000 2600
(d) Leh District: 2000 2600
All places in the District
(e) Barmulla District 2000 2600
(i)Entire Gurez-Nirabat, Tangdar Sub-Division and Keranlllaaqua
(i) Matchill 1600 2100
(f) Poonch and Rajouri District: 1200 1500
Areas in Poonch and Rajouri District excluding the towns of
Poonch and Rajouri and Sunderbani and other urban areas in the
two Districts.
(g) Areas not included in (a) to (f) above, but which are within distance 1200 1500
of 8 kms. from the line of Actual Control or at places which may be
declared as qualifying for border allowance from time to time by the
State Government for their own staff.
12. Himachal Pradesh
(1) Chamba District 2000 2600
(a) Pangi Tehsil, Bharmour Tehsil, Panchayats : Badgaun, Bajol,
DeolKugti, Nayagam and Tundah, Villages: Ghatu of Gram
PanchayatJagat, Kanarsi of Gram PanchayatChauhata
(b) Bharmour Tehsil, excluding Panchayats and Villages included 1600 2100
in item (a) above.




[ATT [[I—@TE 4] ST T TSI ; STETLTIOT

25

(c) Jhandrupanchayat in Bhatiyat Tehsil, Churah Tehsil,
Dalhousie Town (including Banikhet proper).

1200

1500

(2) Kinnaur District:

(a) Asrang, Chitkul and HangoKuno/CharangPanchayats, 15/20
Area comprising the Gram Panchayats of ChhotaKhamba,
Nathpa and Rupi, Pooh Sub-Division, excluding the Panchayat
Areas specified above.

2000

2600

(b) Entire District other than Areas included in (a) above.

1600

2100

(3) Kullu District:

(i) 15/20 Area of Nirmand Tehsil, comprising the Gram
Panchayats of Kharga, Kushwar and Sarga

2000

2600

(i1) Outer-Saraj (excluding villages of Jakat-Khana and Burrow in
Nirmand Tehsil) and entire District excluding outer Seraj area
and pargana of Pandrabis but including villages Jagat-Khana
and Burrow of Tehsil Nirmand.

1200

1500

(4) Lahaul and Spiti District:

Entire area of Lahaul and Spiti

2000

2600

(5) Shimla District:

(a) 15/20 Area of Rampur Tehsil comprising of Panchayats of
Koot, Labana-Sadana, Sarpara and Chadi-Branda.

2000

2600

(b) Dora-Kawar Tehsil, Gram Panchayat of Darkali in Rampur,
Kashapath  Tehsil and Munish, GhoriChaibis of
ParganaSarahan.

1600

2100

(c) Chopal Tehsil and Ghoris, Panjgaon, Patsnau, Naubis and
Teen Koti of ParganaSarahan, Deothi Gram Panchayat of
Taklesh Area, ParganaBarabis, Kasba Rampur and GhoriNog
of Pargana Rampur of Rampur Tehsil, Simla Town and its
suburbs (Dhalli, Jatog, Kasumpti, Mashobra, Taradevi and
Tutu).

1200

1500

(6) Kangra District:
(a) Areas of Bara Bhangal and ChhotaBhangal

1600

2100

(b) Dharamshala Town of Kangra District and the following
offices located outside the Municipal limits but included in
Dharamshala Town-Women’s ITI, Dari, Mechanical
Workshop, Ramnagar, Child Welfare and Town and Country
Planning Offices, Sakoh, CRSF Office at lower Sakoh,
Kangra Milk Supply Scheme, Dugiar, HRTC Workshop,
Sadher, Zonal Malaria Office, Dari, Forest Corporation
Office, Shamnagar, Tea Factory, Dari, [.P.H Sub-Division,
Dan, Settlement Office, Shamnagar, Hinwa Project,

1200

1500
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Shamnagar.

Palampur Town of Kangra District including HPKVV
Campus at Palampur and the following offices located outside
its municipal limits but included in Palampur Town — H.P.
KrishiVishwavidhalaya  Campus, Cattle Development
Office/Jersey Farm, Banuri, Sericulture Office/Indo-German
Agriculture Workshop/HPPWD Division, Bundla, Electrical
Sub-Division, Lohna, D.P.O. Corporation, Bundla, Electrical
HESEE Division, Ghuggar

(7) Mandi District:

Chhuhar Valley of Jogindernagar Tehsil, Panchayats in thunag
Tehsil-of Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo,
Garyas, Janjehli, Jaryar, Johar, Kalhani, Kalwan, Kholanal, Loth,

Silibagi, Somachan, Thachdhar, Tachi, Thana, Panchayats of 1200 1500
Dharampur Block- Binga, Kamlah, Saklana, Tanyar and
Tarakholah, Panchayats of Karsog Tehsil — Balidhar, Bagra,
Gopalpur, Khajol, Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan
and Teban, Panchayats of Sundernagar Tehsil — Bohi, Batwara,
Dhanyara, Paura-Kothi, Seri and Shoja.
(8) Sirmaur District:
Panchayats of Bani, Bakhali (Pachhad Tehsil), BharogBheneri (Paonta 1200 1500
Tehsil), Birla (Nahan Tehsil), Dibber (Pachhad Tehsil) and Thana
Kasoga (Nahan Tehsil) and Thansgiri tract
(9) Solan District :
MangalPanchayat. 1200 1500
(10) Remaining areas of Himachal Pradesh not included in (1) to (9) 320 400
above.
13. Uttar Pradesh:
Areas under Chamoli, Pithoragarh and Uttar Kashi Districts 2000 2600
14. Uttarakhand
Areas under Chamoli, Pithoragarh, Utarkashi, Rudraprayag and 2000 2600

Champavat Districts.

EXPLANATORY MEMORANDUM

The retrospective effect given in these regulations relate to the pay and other allowances and benefits to the officers
of the Punjab and Sind Bank and are essentially beneficial legislation. Hence, giving retrospective effect to the said
provisions of these regulations will not adversely affect the interest of any person as a result of such retrospective
application.

KANWAR LAL, Dy. General Manager (HRD)

[ADVT.-111/4/Exty./536/2021-22]

Note: The amendment regulations were published in the Gazette of India, Part-III, Section 4, and were subsequently
amended vide the following notifications namely:-

S. PUBLICATION AMENDMENT IN
NO. NOTIFICATION NO. DATED DATE REGULATION NO.
1 No.PSB/STAFF/OSR/1990 18.04.1990 2
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2 No.PSB/STAFF/OSR/1991 03.05.1991 08.05.1991 21,22, 24, 33, 41
3 No. PSB/STAFF/OSR/1992 19.05.1992 21.05.1992 23,41, 44
4 No. PSB/STAFF/OSR/1995 15.02.1995 21.02.1995 19
5 No.PSB/STAFF/OSR/1996 08.10.1996 09.10.1996 4,521,22,2324, 25 41,45 46
6 No.PSB/STAFF/OSR/1997 13.01.1997 27.01.1997 19
7 No.PSB/STAFF/OSR/1999 23.06.1999 24.07.1999 38
8 No.PSB/STAFF/OSR/2000 28.06.2000 07.07.2000 19
9 No.PSB/STAFF/OSR/2000 20.07.2000 12.08.2000 12,23,32,42
4,521,22,2324,25 35,
10 | No.PSB/STAFF/OSR/2002 28.10.2002 06.11.2002
36,41,42,46
11 | No.PSB/STAFF/OSR/2003 13.06.2003 28.06.2003 38
12 | No.PSB/STAFF/OSR/2006 7.10.2006 20.10.2006 5
13 | No.PSB/STAFF/OSR/2017 11.10.2017 21.12.2017 21’2’521’22’23’24’25’41’ 42,
14 | No.PSB/STAFF/OSR/2017-A 11.10.2017 21.12.2017 2’2"5‘;12’14‘;‘2’23’24’25’ 36, 41,
15 | No.PSB/STAFF/OSR/2018 12.03.2018 05.09.2018 6(2)
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