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TH. . AES1/51-9/2020-21 (). —TFFTET FOAT (ITHAT T AT U siqeor) sfarf==m, 1970
(1970 T 5) & &T=T 19 F =T IS 1T 12 FT IT-ITT (2) F FIT T& ARRAT HT TN FXd gU SedqT d
T Feers #ed AT RHd 8% & T § 3T g T3 Al 49 Gl o, a9 §% (SAferahry) qar

A==, 1979 & ST "erres F3 g Meforiad [=aw a97 @re -
1. (1) == [AfFEwt & SfRaw 9% (srfae) o ("@enaw) afFem, 2022 wg1 Srom
(2) == Al § s U U arEeTEn w7  gew], ¥ GEEe 1 999, 2012 § 9y a9
ST

2. T 9% (Arfeertdy) "aT fAfAawe, 1979 (38 18 3w AW wgr Smwn) §, @Ay 3§, gve (U)
F foro, Referfea g9 sftwernfoa BT s -
“(u) “afaTe” & aread g O srfererdy & aefi/ata, gt st sfearfRa o (w9 oiw Sy s &
e foro o agt |tga), =arehe gfaad a1 s stfee ot a1 amies Asanrar ar 918 3T 924,
fareraT IRt Ud TATRYET 3T 9fd & @ g2 ArHd g, Ataartad a1 aeTheaEr 31 9T a7 faegar
7 If | AT qgA 3T ATFHRT I I A Arar-raar q=m Earfega afgar st & ama § 9
O JETE ATAT-T9qT T |TE- L Hl ATHA H G @, o a1 &l Agl; |

1801 G1/2022 @
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FTHIFTOT — “qUT AT & AT TR % UH qaeq | g Sraeht /1fee a7 %.10,000 9f 718 & srfers
T g1 JAT QUi At wrar-fodr F Hae § afa Arar-toar § 7 G uw £ a7 %.10,000 woHE "
AT T AT AT AT Fed AT 0T £.10,000 Wi ATg & ATF BT, qT QAT T AT T2 IO AT
Tel /AT SJTUM

3. 3= faffew & fBfRua 4 ¥, 5o FfRew(6) F foro, feferfea sy-fRftae v afenteg B smom-

“(6) 1 TEaT, 2012 & T, T4F U< F o0 IqawT Feaam avfiad far T S :

() 37 FTT IS

e VIl = %.76520 — 2120/4 — 85000

et VI = %.68680 — 1960/4 — 76520

(&) as yag= =

T V =%.59170 — 1650/2 — 62470 — 1800/2 — 66070

e |V = %.50030 — 1460/4 — 55870 — 1650/2 — 59170

() wex yaeT T

et |1l = %.42020 — 1310/5 — 48570 — 1460/2 — 51490

T || = %.31705 — 1145/1 — 32850 — 1310/10 — 45950

CUEIRERECERES

T | = %.23700 — 980/7 — 30560 — 1145/2 — 32850 — 1310/7 — 42020

TSR - T ATHRET ST 31 THa<, 2012 Tl AN] AATHIA o SId AT &, I o T A7 1 Fa47,
2012 #T T8 37 fAfAaw # fIU 0 qq9qq™ § Tof-a2-Ff e 9 fohe FoFam SITost, srorar ugeft & |
HEATerd AqFATE & ST a9 | Tohe 3T SITusr oii a9 arfue fafy 9% Ja-qqies aF gl

(7) 3u-faf==m (1), (2), (3), (4) (5) ¥ (6) & FHHET AT aTq T T AT AT NI o6 S § gL THA, T THT
T2 H wferardy Farea geT sruterd g

(8) 1 AT, 2012 & AW, ATAFRTAT Tl FHHTLETE forer v fw ST
T | = Il — 7 9aT & 7.75 % + TH T AR AGITe 9T

A IV =V — g 907 F7 10% + T 9% AN HeMs 7T
T VI = VII- o a9 &1 11% + TH 9T AR Aadls A7

g 7 o = Aty & Gt off ara &1 72 saT 987 ER O §% § g7 9wy = a9t I 9 feehy qenea
AT Tuferd gl

e : 37 [AfATw 8 # wafsTa fFer 9T 3fiT =6 9% W[ HeWTs 9T, F GaTig T ardl S 5 92 gord Thig
afeq derd, wieey [ s I=g2t | erferer gl AT S’

4. 3w e F AT 54.-

(i) 37 fafaem (1) & forg, Frferfeaa sefaffms (1), staeenta B smos -

“(1) fafem 4 % 3 A= (6) ¥ sraam=i ¥ siasta, 1 999, 2012 7 3 39 fAfy &, faffRg F af=
AT TG AT T&T 2T STUT -
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(7) ARFH 4 % 37 @AfAaw (6) @ Sfoataa aaaa i & Maiia aaagiaat, 9er| TTTEawRT f Jl & Tl
T AT T2 Tt oY e 7gi= ¥ aa9gig o gt S9 718 #l Tgaf aIiidg &l T&TF il ST,

(&) T | ST &6 || & Srferahrey, T Safaq &6 | STfdhad uT 9gad & 1 99 978, 0o 39 T §
TR Iq9 Jleg A2 ANTHT Tq Jlag &F AT ST FAo=a™ @ (H7) § RS gaar ©2 #1797 #7315
7 &

() FS TaeT I &6 | F ATTFHRT ST @S (3T) T AT HeT TG I Tt || F AqTHIT % Tehef aF Tg o
TT E, F TAF GO A a9 A FAT F 0 AT FSET qaqg g & o0 90 g SEH & 984T a1 £.1310
T S I 91 F &l %.1460 T F g,

(1) 7T YT I &6 || % ATIHT, ST @ () F ATH 7T Taa+ U< &6 |l F Sqaa1e aF Tga 10
g, T T qul T aT Y Far F T %.1460 F A W Jaagia F oo amr g e e s
FATG TG T TTTH % &7 qY A1 %.1460 F AT FHAT ddqg e & [0 915 gl

72 off 3 diey wemee Jaagie f i & 51 9 a1 399 srfee gt seare sttt £ 01 w2, 2015 9
FTAT T AqAG (o T ATH [HT,

() 91 7T Tae U Ther |11 3 ST sToiq ST 7ed Fae I &6 || § i gU 8 a7 Tar=dq 7 T &,
T AT IO AT aUT 6 (70 %.1460 F T T Aqagieg & (o0 91 g0 3T ™o srteraprtat 7 01 7s,

2015 T THELT TAAAT JAAG (5 T FIA & 91F &7 a9 AT I STTEF U7 o7 8, T AT T Jaqg s
T 971 ST ST =1y A=A aqg (gl I 6 a7 a9 917 %.1460 F TIFAAT I qadg e 6 arT gl
Forq T ST STferahmey =T T =9 Aqagie STH & & a9 0 0 g 3ws 01 9%, 2015 F A= & =4l

T g (e & SITUAT;
(TF) THUHSIT Thd-IV F STl ATOHaH dqaAT d Tgad 92 qi a9 & a1g 01 7z, 2015 & 99719 §
AN %.1650 =l T T Aqdg az o (o7 I G,
g T T 39 AT T UHT Aqg T 0l AT Al &l SITONT ST TG g7 FEeA & T HLal gl
“ETHIFTT - T IT AT F TET ST 3g TR o UH dqagieg F aread Taraid qgl g 3 ATl &
fereraTtersTe, aiates, FaeT ol SERaTaT 39 qo TaT & ST ST TRl
(i) 37 fw= (2) ®, wyei#<or §, @< (UF) * 972 3% A ¥ ugd, FuffEa g v atrafoa B
ST -

"(SfT) 1 FEEE, 2012 FT ¥ 39 AT F 577 T2 906 g4 T, SATTETI TRAAT Jqag 15 T JTA]
fAeriTeha qTferhT & SIqaTE Femted grit

NUSED

(1) (2)

et wvdia S35 Weam T THfEuE A7 | () sfteraw Saae a9 wge  aTe £.670 9T
TR TS ofF S99 F AfEwEe THIbue - 91

| IAoT < ferar g
el ATt 92 weam & afiwree TAETE F | () srfieras Saaa oF Tg9 F UF a9 a7 5.670
FIAT I T 37 2 o 8 i AR

(i) SIfeFaq IaaA TH TgAT & A a9 AR
%.1680 Wi #T=:
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g ft T J99 F AfeFaw T T TgAT F I8 TAT S HEI F A e ar 2R e
ATF SFH FEHISE THITHUE (TgAT AT ZF1 W) AEaT ATTRdH JdqdTT aF qgo & a8 TTH HLAdrer
SferRTEY 7 UH ATAETAF dgar AT FA ft AT & sramrf@wr agar aqq f qgedt g & st siw
STIATIA T2dT I % JT7 T [hed SATIATAF AZaT aa+ ft TIH fohed it fAf2r F srqame &F Srosi;

(iii) 37 FafR=w= (3) ®, @< (2) & dgd arfers = are, Mwforfaa wr afvafaa fFrar smom-
“(T) 1 FEaT, 2012 FT T 39 AT & o= 20 99 92 A&y T 9ot atgd w4 saRera aad
fAreaforfera 3% u= g T qo O3 &ar safer & o svawg =

SUEEDS
ERREIE-SuUE Faafe i 7% 01.11.2012 7 STET < o e e < €, qT A
(%) HEME ST ST ST 9ad 37 (3.)
(%)
(1) (2) (3)
1310 143 1453
1460 159 1619
1650 180 1830
1800 196 1996
1960 214 2174
2120 231 2351

TITT FTRTT AT 3T T SARET oaq =0 At & gue (@), (7)), (31), () UF (TF) | Fia (3)
F FAT UTU TT I FATARTAT T <F ZIT o7 S T ATATE ITASH FIIT TAT 2

AT AT et & forg ar srfersriant  foro fRu safera aoar ot Rox saiea aaw @ (Tw)
T ATCTRT o Hidd (1) 37 (2) § Faihag T &7 TR SR 9T Fatea et grer sed =T =7
AT T wear AfEEe 4 % 37 @RI (2), (3), (4), (5) 3% (6) # FuTha gataa aa=am #ir
Sfaw aa9g s % ATAT NI

FAA T ATAFT ST 01 FFaL, 1993 T AT IAH Tl 5 =l 94T § o, T [F<h I * Aferhaq e
T TgA & U a9 q1& (097 SFRATT 9 & (o0 aT= gl

1 Tea<, 1999 =7 7 39 fAfyr ¥ fux safwm aa= s F29 F #reor 37 fAfFgwe (2) F T
(¥fT) % ATHTT ATAATAF AZdT AqT ST FLA 0l TLAT H s TIATT qgl g

g ot o SATaETa® Tear Aangte Hit e ot BRed ST Igel & TTAeTHT o HT0T UF 99 & (o7 dae af
TS BT AT 1 a9, 1999 FT AT ITF T8 AT FA 6 oy [Heriia &t 72 21, 3% =9 g & Jfaswry
FT ST ToRAT STTURT ST SATaTiae Tedr dandgie = ga<l fhed, T s 2l, 1 799, 2000 &1 [T
ER Sl

oo sfama woar 97 o saRmTa oaq it aaadis T & gar [afa @ % o enfaer fear
ST




[\ H—EvE 4 AT T TOT9H ; STETETIOT 5

(vi) == 3 AfF=w & gve (1) F aqar e afaswrt 7 aRlim aaagis area # €, 98 T & Isaan
AR T T F T a9 912 3T @ve (1), (), (&), () a1 (Th) & stafea s, fox
SR HeaT A1 e FafeTa aaqe ared Fam”

5. s fafew ¥ f{ffaw 21 8§, o7 f{afaw (5) F e, Fetofag s e e smoe-

“(6) 01 TG 2012 T TAT I ARG o, ATGA ARATT SHET FIMT AN ITAHT od AHH
(FTET) AT a9 1960=100, Fa7 F 0.10% Ft 2% & [AHTST 9T & 4440 SRt & TAF =TT 30 i
s = Ft a7 7T = AT g
crdiaeor- =z 39 AfRam % sgew & o, -
(T) HEITS AT 6 3297 & [T “Iaq” & o § T Aqqg g Aad g da+ & are 9T 97 7 55
(&) faff=w 5 % 37 BfFaEw (2) § T8 & @2 (H1), (31), (), (TF) T97 (SH) & Mg sgamEartas
SEAT AT AT ATAATAF Adl a4 I¥ HgiTs AT [GFT S0 |
6. 3% fafaw F Affaw 22 %
(i) 37 fafe= (1) & foro, e 3o &R v sfoeenfod G smaem-
“(1) 01 FE=T 2012 T TAT IFq AT & —
(T) STET % & GIXT SATEHTLT T SAETH e «f TAT &, ATTFET ™ Iqaq1TT § 31 I8 T2F 9207 %
T AT T AT SATATH o HIF (a1 &7 0.75 TIAT ST ot 7 I, ag 19 IHEH gt ST,
(1) STET & o ZIT AT T AaTE T T2i of T 8, Fgf Fefofaq arfesr #fFeiia
T UX qg AT AT AT g 9T g, S 39 YT 8-

LLEED
SHEIRESERE S K TH..T 7+ qX qX 37 g
(1) 2)
(i) AT “w” i} 3 o8 TAT 99g T § TRATSHAT & g T &7 9.0%
(i) & | § e T qAqT g AT H TRASHT &7 g UF T &7 8.0%
UIELRIER]
(i) ST EI Fa 1 7.0%

g oft T =t srfaardy Ry &t Tt o 2aT § a7 I8 g1 SATE (300 70 fReq ot aredfass e
H ¥, a8 O aaaa7T # g, I TAF FL07 F 9dq &1 0.75% TSR AT T 19, IH 3 A herar
AT R TATMT SH T ATAFAH AATE AT qeaT, ITAH AT F GUe (2) F AT AaTH R
AT T ATerHad 150% il

I SATERTRAT & FATHA 6 SAATH I AN | Halg AR AT AT & ST aTaT, SATE (AT et
* 150% T HITod T

7. 3 AR RAREw 23 9 -
(@) 37 f3f{=w (1), (2), (3), (4) T (5) F forw, A= 37 BfF=t #1 wfaeenfoa frar smaem s =9y
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“(1) 01 7=ra<, 2012 T 9T IFT ARG H, T( FT ATARTLN A 4T TS qTIAT 6 Hierq 1 F FioTq e 72
AT g, AT 39 T & 0 Hfqw 2 | IedArad 2% 9% gAY TagZa AT a7 g:-
GLUKED

RG] <]

(1) (2)

(i) &= 1 qET TraT e § R e A aqT FT 4% ATerwad &, 870 T AT  Tehie

(i) = T T e aAfeE Y smarey arer € | A 94 w1 3% AfaHad F. 600 Tid ATE F Aef
AT AT A TSI AT HSWE, I A
IS DES

(2) 1 FaaT, 2012 T AT I i | 9w e w7 22 39 Al & =6t § e sqar ge.

“(3) 01 T 2012 T AT IFd AN | AfQ HIS ATTFHT T2 T T9T T o H TRASHET & & =7 §
RgiiRa o ST 3@ & § 1 T 3@1 2 a6 98 G4 U 97 99z & & avih0 & JAqEr #Aer €.400 a1
%.350 T T & TRATSHT &= FTaIZa Ao HT 9 g

(4) 01 S 2015 &7 TT 39 fad & AT e ATTHET AFEHE a9 F HeT | TAEIART gial g 9T @ &

AT UT I T IT ATIF T=of (ST AT GMaaTad § Ug 79 8, af dg o F airg | 99 #1997 RO
T 5, 99 ATE F G F=A1 o qraed § FHRGHE a9 il FHIeT a6 .1100 T AT FT 7T AR 0 a9
TATATALIT AT ST FHT, T TS THT T A AT 9T I24T BIE < g al SH qLg AT Tl 9% gl S|

(5) 01 ST 2015 &1 a7 3T qILE & Af3 T ATEFET T &% | G186 HaT HLd 6 (o7 T 6aT Srar
g, T 39 5| 7= 9 wiafAgaa T o1 331 8, 98 S99 "ated qateedt ITed FiT Gahdl g IT g 9 a9
& STAad oo aa F7 7.75 Taerd it 3¢ | FIA=gh Far ST HOT S Afeawad & 4000 StaATg g
TAT 9 3T A IToT HL Gl g ST 39 ST T 5 %0l HaT § T2 g1+ 9L I 9T 21 2|

g off o ag VY 5T § WA grar g, ST 39 419 9 RUq g T8t ag WA \ged & S 99 aard A7 ar
I 9q 1 4 Taer FTA=Eh 9T STed SR ST ATEsha® I 71 %. 2000 ZR:

g AT o AT T G 9267 & T H 9 6 YA G H AHgFd a1 a1 g aF ag a0+ # 4
Trerd it &% & WAIRE A< g I g1 ST ATIFaH TiadTg €. 2000 FHT;

() 37 A= (8) ¥ forw, fforfea s fAffam wfaeerfoa fem sroam:-

“(8) 01 T=a¥ 2012 =T T I ARG H Ae fa § =LAGH =T =S F AT Aigd FATAd I THI AT STav
2 A1 g srferrey wfamTe %.200 # 37 & e Fa 9w 2g = enm’;

(#1) su-faftf=w (10) -

() TEAT, AT 3T 9Tex "1 TFa¥ 2007" o T I HEAT, AeAT AT 9Te8 "1 qaa¥ 2012" wfaearfua
ERIESILE

(=) arferrT 1, R arferrr & gfaeanfu G s
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G 58
(1) (2)

(i) 1000 HTex & srfer fohrq 1500 HieT & F7 I FT 2% AfeFaH €.750 TAHTE F el
SHETE ATAT T 3{T AHIT 2137

(i) 1500 Hfex & fferw g 3000 Hiex & FH | a7 2.5% ATeFHad .1000 TiawTg F o7t

ST aTAT T4

(iii) 3000 T 3% fAreF FATS FTAT T IAT FT 5% SATerHad €.2000 TAHTE F Tefie

8. 3 fafv=w & fAffaw 24 ¥,
(i) =9 AT (1) % foo, At sa EfRemT Fr ataeartoa BT s -

“(1) TEET 2012 1 37 =9 fafer & it T a7 39+ qfRar & fory it =g & afaqfd  forg o=

NI 307 a2 AT o T o THIT 97 o SATe 9T 36 A48 4 AT 6 (a0 TEqT HT A1+ &f 5 qrferahl §
et Tty 1 39T w JFar g -

SUGSEDS
Is wiaqfd gq stferraw €T
(1) 2)
g T T e Wy o ®.8000 ST e =T == iy AT TOfeY, AT AT FH 2T
Fg Y94« UF Ig FIAITAF a9 ®.9050 ST e =T == ¥ AT TOf9Y, AT AT FH 2r

e @ (i) T AR A1 e qerar gq &F Straaret! T AT TN T FT IH Fod H i AqAd af
ST Tl & Teq g T FHAT ofF 39 & T2 stferara® Tr9r & o 01T | T8 A8l g, o72rar

(i) T 2012 = forg, FrfercaT Agr@aT TISET & dgd =T gq @t @l Taqid &l qeid, Il 7997 2012
ST fagaT, 2012 F sIquTa § 9gre ST

(17) U SAferaTT A g FaTig F=at 7 ot & Sqa ¥a9 U o9+ Tame gq =ihedr Sar giagr &
IR IE R

9. 3= ffawt & fAffaw 25 7, 37 fAfFaw (2) F fow, Pwferfa s AR i sfeeerfe BT smom:

“(2) Su-fATwe (1) & =T Gt o @Ewr & arEsE, I8 5% g0 a7 AT S ag afasrT grr sae
e 9T TRdT ATIEwET #F Faa% 2012 F Ug [aF |, Ia9H & Tgof 90 H g aaq w1 0.75 TA9a &
TG TALLY, AT SATATH o TorT JTee FoheraT, ST ff 3 21, 3 ST U2 AarE i qraeT T&T He

g ot T arfersT &1 39 avg & e 9 =Y Y& 3T STar €, S99 & Tgel 90 H g Jd9 &
0.15 wfderd & aera ¥ T, S g I TG FhaT STuA:

Tz It T SIef =9 a3 & AEmw qraeT 9% g0 &M 0 S 5, [6srefl, 9+, T9 ST 930 % oh
SATERT BT a2 o SITuan”
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10. 36 fafazw % fafaaw 33 #, 37 faff=w (4) ¥ foro fMwferfea so AR i sfaefeg B srom:
"(4) 01 S, 2015 =¥ i 39 At & 517 Fwsft fF g7 & forw swaes T = 8 o =& 991 w2 fear waw ar
UH HTHAT il SIS [ALITTEFRTT FAAHT &1 &7 T &A1 7 T8 F=rd qgl (63T ST 9T gl

g T T TorQroTiersnTe sTahrar &l AT i STTerea® HIAT &7 |7 AT Qi ae Jraafted i

7g oft o 7f3 ue srfersrdy fRreranfarTe srasrmer &1 @19 A9 T TogE B, AT WA UL TH qALE 6 AAHTI FT
ATH YT FTA T AT 39 FH T FH Ugg faF 79 a7 a1 gRir”

11. 36 fafaaw & fBfaaw 34 °, 3w fafa=w (3) & are, Mwforfea sv fAfq=m #r afeafera fBrar srosm : -

"(4) 01 S, 2015 =T sfv 3| Aty &, fret =1 oF1 3@ F oo us stferrdy v 96t avqet &ar safer %

O 19 oA @ T farery sraswrer faa ST aehar 21"

12. 3 fafaaw & fafRaw 36 ¥, 3w fAff=w= (2) siv (3) * forw, Mwforfea sa fBffewe v sfoenfoa
[ERIESILE

"(2) 25 W, 2015 & TATA, FTAT =T F Ao et sfw ordt F o7efiw uw af F w9 39 F g F AR AA 5

T ws e wigar Sfesmr w1 ST TaT F T UF 9 g He I il TTEwaw Safdr & forg srashrer
T STawarg : -

(i) Fae TF T T TG o F forg gt & o,
(ii) g FT TG AAT Tk I(od FIGAT TEHAT 6 HIEAT | FIAT ATRT AT TH LG & SAARTL 0l HZT o (o7
FHAT H oF 6 G0 TqF [l TEd HLAT AT,
(iii) FTATATSIRS TG T IT ATHAT H AT STAH19T T SISl g 7 STo7 LT o6 ATEAT | gl &l 37
(iv) TFIOT FAT STATE o FTT AT4g He Al % T TIAAT & dgd Gl A1 AT ISTAT ST
(3) 25 WS, 2015 & YATAT, ST HelIH 6T T At & Hia<, Afewad a1 AT aF T9ierT I=yaT & qrHer
H AT sraeprer oo ST gwar g1
(4) ATgE AGH1LT, ST A AATHTT T2 M, et Afgr sfaramrdt 1 foret oft sraee o2 stfersan & @i &
srater # forw ofiw I&eht J1aT it T rafd & I ag Jaid & (o &7 ST
g AT o FEeesT A7 THITT AT 9T F TH1IA & (o70 J1g Feial il T8l sTater & Siavd gl daehrer
o sTom)
(5) 01 S, 2015 & AT, ATAFAR I ST TGT ATl [&T ATARTET / FHATL IAT TAT o THATIEAT 6

R dwg AT TUgca Taahner & 90 G| SH AR Tl SARCHT TR Bl GISHT Thell 37T TRl
AT 6 HT SATST ST Thal &

TH AFHRTI o (U AT a9 6 SI7H #hl AIE o 958 (o Tgel a7 B Fgld 918 a (ohaT ST T’
13. 3<% R ¥ faffew 38 #, fFetofea B w7 sfteefog BT s -

"38. TF ATAHTLN o Fi=rq THT T F AR IHeh TEAh, HATAG(T, T, FAT-Hh g, T@EQIT T FaT
T U T o fRafa & waa: g aama g1 sor, e ox e &

g ff T FrE stferrdy a7 a7 T Jarta g, ag B of safer & oo s gy 9@t sfeeraw v =y
=T faeT o FAraTfasRTe sraranTer o aeTa ¥ TTC9 7 ST 979 % o0 91 R

77 off o6 STet forelt U srfesr & o0 4 wa= T qargid 1 ey Bhar 7 g, ag B oft sate & oo
I T Goq SATerhad a7 |1 ATA QAT o ALY STAHTI o T ol TT19T /T I 909 6 o
EIERCILI
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7g A1 o HaT § T gu e FRET stk T gog 21 S0 91 36k Yo F [o7 O IHeF g diea Afewaw
F1 AT ATE AT F AQroTieshTe sraawter  aerae v A T R 39 ATAAT TTAATETT R FAT &F

BT
7g oft foF 7fx A srfesrdy 1 s, 2001 1 37 39 912 fAfAema 20 F 37 AfFTET (2) § Font=a g=er

T TS FAT | SEITET 4T g T I8 dar a1t 7 fAf 9% 399 g0 qasreiia 6=a =6 a3g & TaHT9T %
ey T T & SATeha ™ Ueh |l A9 TGl & [AATTERT STAeh1er o ara< LT T AT 3T ST gt 1"

14. 3w fafaaw F [fATwT 41 4.-

(i) 37 faff=m= (1) ¥ foro, et sy-RfRaat v gt B s -

“(1) 01 FEaT 2012 T =¥ 39 Aty &, gt w1 A7 Bt e &1 21 a2 Imar F3 it raeawar grar
g, Moot graem @ 2 -

() IS TEA IS T Uk ATARTET o & TIH AT AT THT 2-FEa¥ Sl F AT F°3 A 7 97 &

T8 ff T3 9g gare AT (SHEATHT FT9) FT 6T 8, T(a TR IR G SATIATC T TATILTFRATA AT
ATt B & ea & v gu aqafa & 72 g

(3T) T T U T T ATARL o & T AT AT Ut 2-Feaw 9w & I3 3 7 90 2
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INDIAN BANK
NOTIFICATION
New Delhi, the 2nd March, 2022

F.No. IB/G-9/2021-22 (E).—In exercise of the powers conferred by section 19, read with sub-section (2) of
section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act. 1970 (5 of 1970), the Board of
Directors of the Indian Bank after consultation with the Reserve Bank of India and with the previous sanction of the
Central Government, hereby makes the following regulations further to amend the Indian Bank (Officers’) Service
Regulations, 1979, namely:—

1. (1) These regulations may be called the Indian Bank (Officers’) Service (Amendment) Regulations, 2022.

(2) Save as provided in these regulations, they shall be deemed to have come into force with effect from the 1% day
of November, 2012.

2. In the Indian Bank (Officers") Service Regulations, 1979 (hereinafter referred to as the said regulations), in
regulation 3, for clause (f), the following clause shall be substituted, namely :-

‘(f) "family” means the spouse of the officer, wholly dependent unmarried children (including step children and legally
adopted children), wholly dependent physically and mentally challenged brother or sister with forty per cent or more
disability, widowed daughters and dependent divorced or separated daughters, sisters including unmarried or divorced or
abandoned or separated from husband or widowed sisters, and parents wholly dependent on the officer and in the case of
married female officer may include her natural parents or parents-in-law, but not both.

Explanation. — “wholly dependent” shall mean such member of the family having an income not exceeding Rs. 10,000
per month and where the wholly dependent family members are parents, the income of any parent or aggregate income
of both the parents if exceeds Rs. 10,000 per month, both the parents shall not be considered as wholly dependent on the
officer;’.

3. In regulation 4 of the said regulations, for sub-regulation (6), the following sub-regulations shall be inserted,
namely: —

“(6) With effect from the 1% November 2012, the scales of pay specified against each grade shall be as under:
(@  Top Executive Grade

Scale VII = Rs. 76520 - 2120/4 - 85000

Scale VI = Rs. 68680 - 1960/4 — 76520

(b)  Senior Management Grade

Scale V = Rs. 59170 - 1650/2 - 62470 - 1800/2 - 66070

Scale 1V = Rs. 50030 - 1460/4 - 55870- 1650/2 — 59170

(c)  Middle Management Grade

Scale 111 = Rs. 42020 - 1310/5 - 48570 - 1460/2 - 51490

Scale 1l = Rs. 31705 - 1145/1 - 32850 - 1310/10 — 45950

(d)  Junior Management Grade

Scale | = Rs. 23700 - 980/7- 30560- 1145/2- 32850- 1310/7- 42020

Explanation — Every officer who is governed by the scales of pay as in force as on 31st October, 2012 shall be fitted in
the scale of pay set out as in this sub-regulation as on 1% November, 2012 on stage- to- stage basis, or corresponding
stages from first stage onwards in the respective scales and the increments shall fall on the anniversary date as usual.

(7) Nothing in sub-regulations (1), (2), (3), (4), (5) and (6) shall be construed as requiring the Bank to have at all times,
officers serving in all these grades.

(8) With effect from 1* day of November, 2012, officers shall be paid Special Allowance as under;
Scale I-1ll = 7.75% of Basic Pay plus applicable Dearness Allowance thereon
Scale IV-V = 10% of Basic Pay plus applicable Dearness Allowance thereon

Scale VI-VII= 11% of Basic Pay plus applicable Dearness Allowance thereon.
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Provided that nothing in this sub-regulation shall be construed as requiring the Bank to have at all times officers
serving in this grade.

Note: The Special Allowance referred to in sub-regulations (8) with applicable Dearness Allowance thereon shall not be
reckoned for superannuation benefits, such as pension including New Pension Scheme, Provident Fund and Gratuity.”.

4. Inregulation 5 of the said regulations, —
(i) for sub-regulation (1), the following sub-regulations (1) shall be substituted, namely:—

“(1) Subject to the provisions of sub-regulation (6) of regulation 4, on and from the 1* day of November, 2012,
the increments shall be granted subject to the following, namely: —

(@) the increments specified in the scales of pay set out in sub-regulation (6) of regulation 4 shall, subject to
the sanction of the Competent Authority, accrue on an annual basis and shall be granted on the first day of
the month in which these fall due;

(b)  one year after reaching the maximum in their respective Scales, officers in Scale | and Scale I, shall be
granted further increments including stagnation increment in the next higher scale only as specified in
clause (c) below subject to their crossing the efficiency bar;

(c)  officers in Junior Management Grade Scale | who have moved to Middle Management Grade Scale 1l in
terms of clause (b) after reaching maximum of the higher scale, shall be eligible for four stagnation
increments for every three completed years of service of which the first two shall be Rs.1310 each and
next two Rs.1460 each;

(d) officers in Middle Management Grade Scale Il who have moved to Middle Management Grade Scale 11l
in terms of clause (b) after reaching maximum of higher scale shall be eligible for three stagnation
increments of Rs.1460 each for every three completed years of service and a fourth stagnation increment
of Rs.1460 two years after receipt of third stagnation increment:

Provided that officers who have completed two years or more after receipt of the third stagnation
increment shall be granted the fourth stagnation increment with effect from 1* day of May, 2015;

(e) officers in substantive Middle Management Grade Scale 11l (those recruited in or promoted to Middle
Management Grade Scale I11) shall be eligible for three stagnation increments of Rs. 1460 each for every
three completed years of service and fourth stagnation increment of Rs. 1460 to officers who have
completed two years or more after releasing third stagnation increment as on 1% May 2015 and a fifth
stagnation increment of Rs. 1460 two years after receipt of fourth stagnation increment provided that the
officers who have completed two years after receipt of the fourth stagnation increment shall be granted
the fifth stagnation increment with effect from 1% May 2015;

()  officers in Senior Management Grade Scale-1V shall be eligible for one stagnation increment of Rs. 1650
three years after reaching the maximum of scale with effect from 1% May 2015;

Provided that such increment shall not be allowed to an officer who refuses promotion when offered.

“Explanation — Grant of such increments in the next higher scale under this sub- regulation shall not amount to
promotion and the privileges, perquisites, duties and responsibilities of the officers shall continue as of their
substantive posts.”;

(if)  in sub-regulation (2), in the Explanation, after clause (f) and before the Note, the following clause shall be
inserted, namely:-

"(g) On and from the 1st day of November, 2012, other things being equal, the quantum of Professional
Qualification Pay shall stand revised as specified in the table below:

TABLE

@) @

Those who have passed Junior Associate of Indian | Rs.670 per month one year after reaching maximum of the
Institute of Bankers or Certified Associate of Indian | scale.
Institute of Bankers - Part |

Those who have passed both parts of Certified (i) Rs.670 per month after one year after reaching
Associate of Indian Institute of Bankers maximum of the scale.

(i) Rs. 1680 per month, two years after reaching
maximum of the scale:
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Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or Certified Associate of Indian
Institute of Bankers (either or both parts) qualifications after reaching the maximum of the scale of pay shall be granted
from the date of acquiring such qualification, the first installment of Professional Qualification Pay and the release of
subsequent installments of Professional Qualification Pay shall be with reference to the date of release of first installment
of Professional Qualification Pay.”;

(iii) in sub-regulation (3), after the table under clause (), the following shall be inserted, namely:-

“(f)  Onand from the 1st November, 2012, other things being equal, Fixed Personal Pay together with House
Rent Allowance shall be at the following rates and shall remain frozen for the entire period of service:

TABLE
Increment Dearness Allowance as on Total Fixed Personal Pay payable where
01.11.2012 on the increment bank's accommodation is provided
Component
components
(Rs) (Rs.)
' (Rs)
1) ) ®)
1310 143 1453
1460 159 1619
1650 180 1830
1800 196 1996
1960 214 2174
2120 231 2351

Note:

(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under Column (3) of the tables in clauses
(b), (), (d), (e) and (f) of this sub-regulation shall be payable to those officers who are provided with
bank’s accommodation.

(i)  Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance shall be
aggregate amount specified under columns (1) and (2) of the table under clause (f) and House Rent
Allowance drawn by the concerned officer when the last increment of the relevant scale of pay as
specified in sub-regulation (2), (3), (4), (5) and (6) of Regulation 4 is earned.

(iii)  Only Officers who were in the service of the bank on or before 1% November 1993 shall be eligible for
Fixed Personal Pay one year after reaching the maximum scale of the pay they are placed.

(iv) On and from the 1st November, 1999 there shall be no change in the schedule of release of Professional
Qualification Pay as in Explanation (c) of sub-regulation (2) on account of release of Fixed Personal Pay:

Provided that where any installment of Professional Qualification Pay which on account of the earlier
provisions has been shifted by a year and is scheduled for release on or after 1st November, 1999, it shall
be released to the officer on and from that date and second installment of Professional Qualification Pay,
if any, shall be released on the 1st November, 2000.

(v) The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for
superannuation benefits.

(vi) An officer who has earned the advance increment as in clause (a) of this sub-regulation shall draw the
quantum of Fixed Personal Allowance or Fixed Personal Pay as mentioned in clauses (b), (c), (d), (e) or
(f) above, one year after reaching the maximum of the scale.”.

5. In regulation 21 of the said regulations, after sub-regulation (5), the following sub-regulation shall be inserted,
namely:

"(6) On and from the 1* day of November, 2012, dearness allowance shall be payable for every rise or fall of four
points over 4440 points in the quarterly average of the All India Average Working Class Consumer Price Index
(General) Base 1960=100 at 0.10% of Pay.

Explanation: — For the purposes of this sub-regulation,-

(@) "pay” for the purpose of Dearness Allowance shall mean basic pay including Stagnation Increments plus
Special Allowance;
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(b) Professional Qualification Allowance or Professional Qualification Pay as specified in clauses (c), (d), (e), (f)
and (g) to the explanation in sub-regulation (2) of regulation 5 shall rank for dearness allowance”.

6. Inregulation 22 of the said regulations,—
(i) for sub-regulation (1), the following sub-regulation shall be substituted, namely:—
“(1) Onand from the 1* day of November, 2012,—

@ where an officer is provided with residential accommaodation by the Bank, a sum equal to 0.75 per cent of
the basic pay in the first stage of the scale of pay in which he is placed or the standard rent for the
accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be eligible for
House Rent Allowance at the rates specified in the following table, namely:—

TABLE
Where the place of work House Rent Allowance
1) )
(i) Major "A” Class Cities and Project Area Centres in Group A 9.0% of Pay
(ii) Other places in Area | and Project Area Centres in Group B and State 8.0% of Pay
of Goa
(iii) Other places 7.0% of Pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the actual
rent paid by him for the residential accommodation in excess over 0.75 per cent of pay in the first stage of the scale
of pay in which he is placed with a maximum of 150 per cent of the House Rent Allowance payable as per aforesaid
rates mentioned in column (2) of the above table.

NOTE: The claims of officers for House Rent Allowance linked to the cost of their ownership accommodation shall
also be restricted to 150 per cent of the House Rent Allowance as hitherto.”.

7. Inregulation 23 of the said regulations,—
(A) for sub-regulations (1), (2), (3), (4) and (5) , the following sub- regulations shall be substituted, namely:—

"(1) On and from the 1* day of November, 2012, if an officer is serving in a place mentioned in column (1) of
the table below, a City Compensatory Allowance at the rate mentioned in column (2) thereof against that place shall
be payable:—

TABLE
Places Rate
@ (2)
(i) Places in Area 1 and in the State of Goa 4% of basic pay subject to a maximum of Rs.
870 per month
(ii) Places with population of five lakhs and over and State 3% of basic pay subject to a maximum of
Capitals and Chandigarh, Puducherry and Port Blair. Rs.600 per month.

(2) On and from the 1% day of November, 2012, the rates of Special Area Allowances shall be as specified in the

Schedule to these regulations.
3) On and from the 1% day of November, 2012, if an officer is serving in an area specified as Project Area

falling in Group A or Group B, he shall be eligible for a Project Area Compensatory Allowance at the rate of
Rs.400 per month or Rs.350 per month according to the classification of area as Group A or Group B
respectively.

4) On and from the 1% day of June, 2015, if an officer is transferred from one place to another in the midst of an
academic year and if he has one or more children studying in school or college, in the former place, he shall
be eligible for a mid-academic year transfer allowance of Rs.1100 per month from the date he reports to the
latter place up to the end of the academic year in respect of all the children, provided that such allowance
shall cease if all the children cease studying at the former place.
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(5) On and from the 1% day of June, 2015, if an officer is deputed to serve outside the Bank, he may opt to
receive the emoluments attached to the post to which he is deputed, or he may in addition to his pay, draw a
deputation allowance at the rate of 7.75 per cent of pay subject to a maximum Rs.4000 per month and such
other allowances he would have drawn had he been posted in the Bank’s service at that place:

Provided that where he is deputed to an organisation which is located at the same place where he was posted
immediately prior to his deputation, he shall receive a deputation allowance equal to 4 per cent of his pay subject to
a maximum Rs.2000 per month:

Provided further that an officer on deputation to the Training Establishment of the Bank as a faculty member shall
be eligible for deputation allowance at the rate of 4 per cent of his pay subject to a maximum Rs.2000 per month.”;

(B) for sub-regulation (8). the following sub-regulation shall be substituted, namely:—

“(8) On and from the 1% day of November 2012, if the working hours during a day are split with minimum
interval of two hours, an officer shall be eligible for a Split Duty Allowance at the rate of Rs.200 per month.”;

(C) in sub-regulation (10),—

(a) for the figures, letters and words “I1* day of November 2007”, the figures, letters and words “1* day of
November, 2012 shall be substituted;

(b) for the table, the following table shall be substituted, namely:—

“TABLE
Place Rate
@ )
(i) Place with an altitude of 1000 metres and above but less than | 2% of pay subject to a maximum of Rs.750
1500 metres and Mercara Town per month
(ii) Place with an altitude of 1500 metres and above 2.5% of pay subject to a maximum of Rs.
but less than 3000 metres 1000 per month
(iii) Place with an altitude of 3000 metres and above 5% 011; pay subject to a maximum of Rs.2000 per
month”

8. Inregulation 24 of the said regulations,—
(i) for sub-regulation (1), the following sub-regulations shall be substituted, namely:—

“(1) On and from the 1% day of November 2012, an officer shall be eligible for reimbursement of medical
expenses for self and family on the strength of the officer’s own certificate of having incurred such expenditure
supported by a statement of accounts for the amounts claimed as specified in the table below, namely:—

TABLE
Grade Maximum limit of reimbursement
1) 2

Junior Management and Middle Management Grade | Rs.8000 per annum or the amount incurred whichever is less

Senior Management and Top Executive Grade Rs.9050 per annum or the amount incurred whichever is less

Note: Q) an officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time three
times the maximum amount provided above; or

(i)  for the year 2012, the reimbursement of medical expenses under the medical aid scheme shall be
enhanced proportionately for two months, that is, November 2012 and December, 2012.

(1A) An officer shall be eligible for Medical Insurance facility for self and his family, as per terms and conditions
specified by the Board.”

9. In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be substituted,
namely:—

“(2) Notwithstanding anything contained in sub-regulation(l), it shall be open to the Bank to provide residential
accommodation to an officer on payment by the officer, on and from the 1st day of November, 2012, a sum equal to
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0.75 per cent, of the basic pay in the first stage of the scale of pay in which he is placed or the standard rent for the
accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal to 0.15 per cent
of basic pay in the first stage of the scale of pay in which he is placed shall be recovered by the Bank from him:

Provided further that, where such residential accommodation is provided by the Bank, the charges for
electricity, water, gas and conservancy shall be borne by the officer.”.

10. In regulation 33 of the said regulations, for sub-regulation (4), the following sub- regulation shall be substituted,
namely

"(4) On and from 1% June, 2015, Privilege Leave may be accumulated up to not more than two hundred and seventy
days except where leave has been applied and it has been refused:

Provided that encashment of Privilege Leave shall be restricted up to a maximum of two hundred and forty
days:

Provided further that an officer desiring to avail privilege leave shall ordinarily give not less than fifteen
days notice of his intention to avail of such leave.”.

11. In regulation 34 of the said regulations, after sub-regulation (3), the following sub-regulation shall be inserted,
namely :—

“(4) On and from the 1% June 2015, Special Sick Leave up to thirty days may be granted to an officer once
during his entire period of service for donation of kidney or organ.”.

12. In regulation 36 of the said regulations, for sub-regulations (2) and (3) , the following sub-regulations shall be
substituted, namely:—

" (2) With effect from the 25" day of May 2015, leave may also be granted once during service to a childless
female officer for legally adopting a child who is below one year of age for a maximum period of six months subject to
the following terms and conditions: -

(i) leave will be granted for adoption of only one child;

(ii) the adoption of a child should be through a proper legal process and the officer shall produce the
adoption-deed to the Bank for sanctioning such leave;

(iii) the leave shall also be available to biological mother in cases where the child is born through surrogacy;
and

(iv) the leave shall be availed within overall entitlement of twelve months during the entire period of service.

(3)  With effect from the 25" day of May 2015, within the overall period of twelve months, leave may also be
granted in case of hysterectomy upto a maximum of sixty days.”

(4) Maternity leave, which shall be on substantive pay, shall be granted to a female officer for a period not
exceeding six months on any one occasion and twelve months during the entire period of her service:

Provided that within the overall period of twelve months, leave may also be granted in case of
miscarriage or abortion or Medical Termination of Pregnancy.

(5)  With effect from 1% day of June 2015, male officers having up to two surviving children shall be eligible
for fifteen days paternity leave during his wife's confinement which may be combined with any other kind
of leave except casual leave:

Provided that the leave shall be applied upto fifteen days before or upto six months from the date of delivery of
the child.”

13. For regulation 38 of the said regulations, the following regulation shall be substituted, namely:—

“38. Save as provided below, all leave to the credit of an officer shall lapse on resignation, retirement, death,
discharge, dismissal or termination:

Provided that where an officer retires from the Bank’s service, he shall be eligible to be paid a sum equivalent to
the emoluments of any period, not exceeding two hundred and forty days of privilege leave that he had
accumulated:

Provided further that where an officer has been compulsorily retired including as a measure of punishment, he
shall be eligible to be paid a sum equivalent to emoluments of any period, not exceeding two hundred and forty
days of privilege leave that he has accumulated:
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Provided also that where an officer dies while in service, there shall be payable to his legal representatives, a sum
equivalent to the emoluments for the period not exceeding two hundred and forty days of privilege leave to his
credit as on the date of his death:

Provided also that where an officer resigns from service on or after 1st April, 2001 after giving due notice as in sub-
regulation (2) of regulation 20, he may be paid a sum equivalent to the emoluments in respect of privilege leave to
the extent of half of such leave to his credit on the date of cessation of service, subject to a maximum of one
hundred and twenty days.”

14. Inregulation 41 of the said regulations,—
(i) for sub-regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) On and from 1% day of November 2012, wherever an officer is required to travel on duty, the following
provisions shall apply, namely:—

(@ an officer in Junior Management Grade is entitled to travel by 1st Class or AC 2-tier Sleeper by train:

Provided that he may, travel by air (economy class) if so permitted by the Competent Authority, having
regard to the exigencies of business or public interest:

(b) an officer in Middle Management Grade is entitled to travel by 1st Class or AC 2-tier Sleeper by train:

Provided that he may travel by air (economy class) if the distance to be travelled is more than 1000
kilometers:

Provided further that he may travel by air (economy class) even for a shorter distance if so permitted by
the Competent Authority, having regard to the exigencies of business or public interest;

(c) an officer in Senior Management or Top Executive Grade is entitled to travel by AC 1st Class by train or
by air (economy class);

(d) an officer in Senior Management or Top Executive Grade may travel by car between places not connected
by air or rail provided that the distance does not exceed 500 kilometers:

Provided that when a major part of the distance between the two places can be covered by air or rail only
the rest of the distance should normally be covered by car;

(e) any other officer may be authorised by the Competent Authority, having regard to the exigencies of
business, to travel by his own vehicle or by taxi or by the Bank’s vehicle;

(f) an officer of any grade or scale shall be eligible to travel by water transport in deluxe cabin category
between places not connected by road or air or rail.”;

(ii) in sub-regulation (4), for clause (a), the following clause shall be substituted, namely:—

“(a) On and from the 1®* June, 2015, an officer in the Grades or Scales set out in column (1) of the table below
shall be entitled to 'per diem’ Halting Allowance at the corresponding rates set out in column (2) thereof,

namely:—
TABLE
Grade / Scales of Officers Metro Major¢A’ Class | Area-1 (Rs.) Other
(Rs.) Cities (Rs.) Places
(Rs)
@) )
Officers in Scale VI and above 1800 1300 1100 950
Officers in Scale IV and V above 1500 1300 1100 950
Officers in Scale I/11/111 1300 1100 950 800

Provided that where the total period of absence is less than eight hours but more than four hours, the Halting

Allowance at half the above rates shall be payable.

Explanation — For the purposes of computing Halting allowance, "per diem" shall mean each period of twenty-
four hours or any subsequent part thereof, reckoned from the reporting time for departure in the case of air
travel and the scheduled time of departure in other cases, to the actual time of arrival and where the total period
of absence is less than twenty-four hours, ‘'per diem” shall mean a period of not less than eight hours.”
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15. In regulation 42 of the said regulations, for sub-regulation (3). the following sub-regulation shall be substituted,
namely:—

“(3) On and from the 1** June 2015, an officer on transfer shall be eligible to draw a lump sum amount for
expenses connected with packing, local transportation, insuring the baggage, etc., as specified in the table
below, namely:—

TABLE

Grade/Scale Amount

Top Executive and Senior Management
Grade (Officers in Scale IV and above) Rs.20,000

Middle Management and Junior Management Grade(Officers upto
Scale 1) Rs. 15,000.”

16. In regulation 44 of the said regulations, for sub-regulation (3), the following sub-regulation shall be substituted,
namely:-

“(3) During each block of four years, an officer shall be eligible for leave travel concession for travel to his
place of domicile once in each block of two years:

Provided that he may travel in one block of two years to his place of domicile and in another block of two years to
any place in India by the shortest route;

Provided further that with effect from 1st June 2015, alternatively, an officer by exercising an option anytime
during a four year block or two year block, as the case may be, surrender and encash his Leave Travel Concession
(other than travel to place of domicile) upon which he shall be entitled to receive an amount equivalent to the
eligible fare for the class of travel by train to which he is entitled up to a distance of 4500 kilometers (one-way) for
officers in IMG-Scale-I and MMG - Scale Il and 111 and 5500 kilometers (one-way) for officers in SMG- Scale IV
and above:

Provided also that with effect from 1st June 2015, an officer opting to encash his Leave Travel Concession, shall
prefer the claim for himself and his family members only once during the block / term in which such encashment is
availed of and the facility of encashment of privilege leave while availing of Leave Travel Concession is also
available while encashing the facility of Leave Travel Concession.

(3A) The mode and class by which an officer may avail of Leave Travel Concession shall be the same as the
officer is normally entitled to travel on transfer and other terms and conditions subject to which the Leave Travel
Concession may be availed of by an officer, shall be as decided by the Board from time-to-time:

Provided that with effect from 1st May 2010 an officer in Junior Management Grade Scale | while availing Leave
Travel Concession shall be entitled to travel by air in the lowest fare economy class in which case the
reimbursement will be the actual fare or the fare applicable to AC 1st Class fare by train for the distance travelled
whichever is less and the same rules shall apply when an officer in Middle Management Grade Scale 11 and Middle
Management Grade Scale Il while availing Leave Travel Concession where the distance is less than 1000
kilometers”

17. For the Schedule to the said regulations, the following Schedule shall be substituted, namely,:-
SCHEDULE
[See regulation 23(2)]

With effect from the 1st November, 2012, an officer shall be eligible for the Special Area Allowance till such time they
are withdrawn or modified either wholly or partially, as specified in the table below, namely:—

Special Area Allowance

Allowances })

Sr.No. Area Pay below Pay above
%24,000 %24,000
() ) ©) (4)
1. Mizoram
(@) Chimptuipui District and areas beyond 25 kms. fromLunglei Town 2000 2600
in Lunglei District.
(b) Entire Lunglei District excluding areas beyond 25 kms. fromLunglei 1600 2100
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Allowances })

Sr.No. Area Pay below Pay above
324,000 %24,000
@) ) ®) (4)
town.
(c) Entire Aizawl District 1200 1500
2. Nagaland 1600 2100
3. Andaman and Nicobar Islands
(@ North Andaman, Middle Andamans, Little Andaman, Nicobar and 2000 2600
Narcondum Islands
(b) South Andaman (including Port Blair) 1600 2100
4, Sikkim 2000 2600
5. Lakshadweep Islands 2000 2600
6. Assam 320 400
7. Meghalaya 320 400
8. Tripura
(a) Difficult areas of Tripura 1600 2100
(b) Throughout Tripura except difficult areas. 1200 1500
9. Manipur 1200 1500
10. Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 2000 2600
(b) Throughout Arunachal Pradesh other than difficult areas. 1600 2100
11. Jammu and Kashmir
(1) Kathua District:
NiabatBani, Lohi, Malhar and Machhodi 2000 2600
(2) Udhampur District:
a) DuduBasantgarh, Lander Bhamaglllaga, other than those 2000 2600
included in Part 2(b).
b) Areas upto Goel from Kamban Side and areas upto Arnas from 1600 2100
Keasi side in Tehsil Mohre.
(3) Doda District:
Illaquas of Padder and NiabatNowgam in Kishtwar Tehsil 2000 2600
(4) Leh District :
All places in the District 2000 2600
(5) Barmulla District
(@) Entire Gurez-Nirabat, Tangdar Sub-Division and Keranlllaqua 2000 2600
(b) Matchill 1600 2100
(6) Poonch and Rajouri District :
Areas in Poonch and Rajouri District excluding the towns of Poonch 1200 1500
and Rajouri and Sunderbani and other urban areas in the two
Districts
(7) Areas not included in (1) to (6) above, but which are within the 1200 1500
distance of 8 kms. from the line of Actual Control or at places which
may be declared as qualifying for border allowance from time-to-
time by the State Government for their own staff.
12. Himachal Pradesh

(1) Chamba District
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Sr.No.

Area

Allowances })

Pay below
%24,000

Pay above
¥24,000

o))

)

©)

(4)

(@) Pangi Tehsil, Bharmour Tehsil, Panchayats : Badgaun, Bajol,
DeolKugti, Nayagam and Tundah, Villages: Ghatu of Gram
PanchayatJagat, Kanarsi of Gram PanchayatChauhata

2000

2600

(b) Bharmour Tehsil, excluding Panchayats and Villages included in
(a) above.

1600

2100

(c) JhandruPanchayat in BhatiyatTehsil,Churah Tehsil, Dalhousie
Town (including Banikhet proper).

1200

1500

(2) Kinnaur District:

(&) Asrang, Chitkul and HangoKuno/ Charang Panchayats,15/ 20
Area comprising the Gram Panchayats of ChhotaKhamba, Nathpa
and Rupi, Pooh Sub-Division, excluding the Panchayat Areas
specified above.

2000

2600

(b) Entire District other than Areas included in (a) above.

1600

2100

(3) Kullu District:
(a) 15/20 Area of Nirmand Tehsil, comprising the Gram Panchayats
of Kharga, Kushwar and Sarga

2000

2600

(b) Outer-Saraj (excluding villages of Jakat-Khana and Burrow in
Nirmand Tehsil) and entire District excluding outer Seraj area
and pargana of Pandrabisbut including villages Jagat-Khana and
Burrow of Tehsil Nirmand).

1200

1500

(4) Lahaul and Spiti District :
Entire area of Lahaul and Spiti

2000

2600

(5) Shimla District :
() 15/20 area of Rampur Tehsil comprising of Panchayats of Koot,
Labana-Sadana, Sarpara and Chadi-Branda.

2000

2600

(b) Dora-Kawar Tehsil, Gram Panchayat of Darkali in Rampur,
Kashapath Tehsil and Munish, GhoriChaibis of ParganaSarahan.

1600

2100

(c) Chopal Tehsil and Ghoris, Panjgaon, Patsnau, Naubis and Teen
Koti of ParganaSarahan, Deothi Gram Panchayat of Taklesh
Area, ParganaBarabis, Kasba Rampur and GhoriNog of Pargana
Rampur of Rampur Tehsil, Simla Town and its suburbs (Dhalli,
Jatog, Kasumpti, Mashobra, Taradevi and Tutu).

1200

1500

(6) Kangra District:
(a) Areas of Bara Bhangal and ChhotaBhangal

1600

2100

(b) Dharamshala Town of Kangra District and the following offices
located outside the Municipal limits but included in Dharamshala
Town-Women’s ITI, Dari, Mechanical Workshop, Ramnagar,
Child Welfare and Town and Country Planning Offices, Sakoh,
CRSF Office at lower Sakoh, Kangra Milk Supply Scheme,
Dugiar, HRTC Workshop, Sadher, Zonal Malaria Office, Dari,
Forest Corporation Office, Shamnagar, Tea Factory, Dari, 1.P.H.
Sub-Division, Dan, Settlement Office, Shamnagar, Hinwa
Project, Shamnagar.

Palampur Town of Kangra District including HPKVV Campus at
Palampur and the following offices located outside its municipal
limits but included in Palampur Town - H.P.
KrishiVishwavidhalaya Campus, Cattle Development
Office/Jersey Farm, Banuri, Sericulture Office/Indo-German

1200

1500
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Sr.No.

Area

Allowances })

Pay below
%24,000

Pay above
¥24,000

o))

)

©)

(4)

Agriculture Workshop/HPPWD Division, Bundla, Electrical Sub-
Division, Lohna, D.P.O. Corporation, Bundla, Electrical HESEE
Division, Ghuggar

(7) Mandi District:

Chhuhar Valley of Jogindernagar Tehsil, Panchayats in thunag
Tehsil-of Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo, Garyas,
Janjehli, Jaryar, Johar, Kalhani, Kalwan, Kholanal, Loth, Silibagi,
Somachan, Thachdhar, Tachi, Thana, Panchayats of Dharampur
Block- Binga, Kamlah, Saklana, Tanyar and Tarakholah,
Panchayats of Karsog Tehsil — Balidhar, Bagra, Gopalpur, Khajol,
Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and Teban,
Panchayats of Sundernagar Tehsil — Bohi, Batwara, Dhanyara,
Paura-Kothi, Seri and Shoja.

1200

1500

(8) Sirmaur District:
Panchayats of Bani, Bakhali (Pachhad Tehsil), BharogBheneri
(Paonta Tehsil), Birla (Nahan Tehsil), Dibber (Pachhad Tehsil) and
Thana Kasoga (Nahan Tehsil) and Thansgiri Tract

1200

1500

(9) Solan District :
MangalPanchayat.

1200

1500

(10)  Remaining areas of Himachal Pradesh not included in (1) to (9)
above.

320

400

13.

Uttar Pradesh:
Areas under Chamoli, Pithoragarh and Uttar Kashi Districts

2000

2600

14.

Uttarakhand:
Areas under Chamoli, Pithoragarh,Uttarkashi, Rudraprayag and
Champavat Districts

2000

2600

EXPLANATORY MEMORANDUM

The retrospective effect given in these regulations relate to the pay and other allowances and benefits to the officers of
the Indian Bank and are essentially beneficial legislation. Hence, giving retrospective effect to the said provisions of
these regulations will not adversely affect the interest of any person as a result of such retrospective application.

SRI. DHANARAJ. T, General Manager (CDO)

[ADVT. |11 /4/Exty./687/2021-22]

Foot Note: The amendment regulations were published in the Gazette of India, Part 111, Section 4 and were subsequently
amended vide the following notifications, namely:-

S. No. No. S.0. Dated Date of Publication
1 SRC/17/97 12-05-1997 31-05-1997
2 SRC/223/38 07-03-2000 16-03-2000
3 SRC/223C 07-08-2001 25-08-2001
4 1 04-01-2003 04-01-2003
5 72 01-05-2006 15-04-2011
6 157 16-10-2006 26-10-2011
7 IRC/G-9/2017-18 30.11.2017 11-01-2018
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