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WA T i Ge T
st
< faeett, 20 faaeae, 2017
BT, . TH-18012/03/2008- 19T III.—=fawa fAfF=at =1 yrew sraiq wedtr fwies derme
(FE=TAT Y Far At ord) AR, 2017 9 F a9, 9 101, 9 4§ qfegEEaT e w' H.04-
18012/03/2008-=HT 111, AT 15 ®¥a<r, 2017 51T TH1iea Fh 10 o o=, 39 a9y safea=t 7, fomehr
I TATTAT B ol FATAAT o, SH @ &, [SHaH I ATILAAT il AqaE HLd ATl TSI ol TIaar
STV T 3qers T ot T2 off, Garetier fae 7 srater 7 q9riy F qgor e i g AHiza o+
S TS i It 15 wady, 2017 FF ST T ITASE F & TS 2 |
S, STRAT & ITH ST 37 qATE 9 AT SR S 9y g EE w7 St g

A, T, AT AT G TRHE, SHiEwE Are=a9, 2006 (2006 T 35) #HF 12T 20 ¥ I9-
T (1) F ©T (F) 3T &7 35 F IT-LMT (2) F AT qioq =T 56 FF IT-417T (2) F T (HA) ¥ T (3)
BT & STTRAl T T F3d gu Mefertad fafaeas a=md 2, sraiq - —

JEATT 1
EINEES
1. Gl AT ik We.—(1) =7 Fawt w1 wfereg 9 aredi s e ((FE=riat £ 49T o)
arfem, 2017 1
(2) T TSI | Ik YA 0T ATLE I Tged g |
2. gt —(1) =9 fAfFawi # 59 a% o a9 & =77 et 9 gh—»
(F) “afaffmm & fimirs afafEw, 2006 (2006 T 35) a2

5860 GI/2017 (€))]
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(@) “srdier sTierTdY” & afvug g 39 &9 § weTHigd Tiesr oo §;

() “TART ST | Oug T Teqel a7 FEwrT Haerd a7 germe # v o3 o Ayt s &
T Mg STt 5T ITfaeFd FiE o ATy i 2,

(=) “werw iR 7 fafatase syt & oty grer wifera w1 =1t sfena ¢,

(=) “srqemmaiae ITfeRTr” & qfvog 7 sreast AT IUTeAT AT FIAFTY Ao T UET o7 AT S ahiug
g fafafEse o simo, s fafaaw 36 & A anfeasi & & #irg onfeq F=m a2 srfafig w37 % forw
qH g, AT €,

() ‘= ¥ Aetatea attatoa g—

(i) afe=iers & =9 § 97

(ii) 7g sTater forae FT AT ATIHI AT AT FHATL TR G AT A TZ0T AT TIAAT I Z |
(iiil) Frerr STrerRTEY g1 SFrRd: Trieena et 9 faars 1€ srafer

(@) “FTea” & AfFFIET A1 FHATT i afq a1 gt (7t afd 77 o T qee F sfasmry 71 FHEt fF 981 8)
ST AT T Sk A |Idel aTad 3 qUia T g qrar-foar Ife FH=rT & 97 9™ #2 % 8
o [afers &9 F o0 §U 9 AT I T AFERTed dgl g, s g |
TSEHTOT — H T & AL 6 (o7 T 7 T e $fava Sraar = a1 Jiaet = € g, & 397 § 19
‘AT AT’ | Aetertaa afesa g—
(i) TS T Th A AT SATOTd HEAT ALH Tl H dT g AT TooA 17 a9 i AT ITeq Agl He odT
& IT I TAaTE A1 2l SIav @ | S A @a< af |
(i) TR = TF Tg it oTford FEAT AT T2t F ST § AT T a9 A S AT Tt H Ad v
& AT I fAaTg At 2t Sar g, S o @aw gy
@iy TRt o serre iy vt A orerar (et A wtEeE) | g e o i
(S7) “arqa” | Tt FHAT G 9a & ®9 § UHT AT il T LA ST I8 FIT LT 9% & o0 HelZ ahl
T off, srfea @
(37) “HaT F FqEa ag =ty aftglea § s SR FHER Fasares T@dT T 9 g aey
TTERTET GTRT TFad: WTTErFd et Fohq oo siasta Ut & srafer avafera gt & e S wd=mr
AT % TOAT ST & AT TGT € AT AT Gel 6 ITLd AT 72T &, T T % L@dl g 9 qh
o Term arfaardy g AfATate &7 F IH Aq=1d 7 FhaT 197 g1 7 |41 = &I 3w ar |
(2) == fafR=eT & yrera oreat 37 wat, S afvaiue w8t fhw o 8, g erfafRem & afvariug o o
g, F T Tt 3 g S Ik AtAAaw F ¢ |
FEATT 2
AqT, W R A i v o d

3. FHATRAT FT IR, —HTITT F FHATAT Dl ATAFIRAT 7 FHAREE T A7 a9 y&y @,
ATEATHE T, FiAs T ¥ AT Fq 4T 9H0g 510 fafHfase fFar S, & &7 # aftga &ar
STOAT |
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4. THATRIT FT G —FET F FHATIT Al HFTAT TaRfigd BHar s —

() Tt =T, ST UET FHAT 8 S Ty 9% 9% SR 4T § T S SdRa AT s st
& orem garemaye =1 # fAfga aidar saEte o w2 i 8 e vy #5=rh % w0 # fofea § o
TLAT AT FT AT =T 2 |

(@) TRATET FHEATT ST UF UET FHART O 2T 92 fi BT R 9w F o smy v
ST T 9 S ST st e &9 § afaqite g S 9@ @ 419 A Aty & forg afearer
g

T TIETEAT SEte Fl 797 90T 92 g e & FasmEr ofea § 37 B ST asar g
AT FETAT ST FHaAT &

T T 3T T Afe smaeas v, afveter Fuardy i qar0 arErar fiv erater i aareg § 9@ v
THT FAT 1 ST Tl @ |

(M) TRt AT - S U vt AT g S Bl 0w e uw awe § 9 wme § setae i it
srater % foro wafend aaw w= o Ay g S afFerd = ° et g5y wr g 9 et vt T o
Fheg T TAT T AT TRt Pt o FO o gs o & T 92 AT UH gF 77 THIF TASHT o6 (70 HH 98
FRIMET 747 8 3 T Far0 veft srafyr e forw so Mt frar = & & garfeg 9 =9 99 a%
TS Al BNt ST qeh srater i forfera & @y 7t f2aw s |

(=) Afafcas FHART - ST FHANT g o qfifcas s o w1 § a9 747 § &6 S fGw whates
e worgdt 7 Hara R strar € o o fere geE fa e Gt of s qure & o et g
5. A99 3 WA —(1) FHATRAT F a9 ToT Aed O FaTq ITH6T Frs safes @drer of 2,
FHATRAL % Faterd & § #6if JTerh dgar, AAAT T Ferasrar, arted f&ra Iuetedr sfiT Taaret &
I § YT g 39 TAS & forw afvag gur 38+ g e afafa g g e s

(2) FearT FTHTE AT ST FLHTE AT qfea Tae? IWHAT & Tiat=giaa v Feea o o srfdemrfo
FT 90T |, Iq, Hag T STrerahtedl & qereel o Faa o Srowm |

6. Ffaag Wt & Jaw, wedl X =7 wgfAuTsn fit FIGEAT.—(1) Fa4, Ao 7 =7 TEiaemy et
UH FHATN &l UF 779 & 9N & (o0 GF TF §e7 qgl gl ST A 6 T qEIF GAAT 6 (a7 a7
AT T WIS adT § AT 9% F aqT g, ST qoh 1o VET LAAT T T TR FIT Afeeas= 7 < f2ar 737
Bl

(2) &=, Ao M 1= TRy et FEET A 39 arrE 7 39T AT THTed g Sruaft S,

() e & & T T AT A

(@) =g =T & TS BT ST &, g2l AT S € AT Afward w9 & Sariaged w7 fGAv Sar g ar
(T) 3/ TG & Te=Tq et IEeht g &t St g; AT

() 3= Fetfaa w2 o S 2

g fAefaa =T w39 aafy S Sad ag el war & a9y a9 o afvog grer
ffea Matg woar deea AT ST =T

(3) STgi et FH=ATr g T TS erdier AT fF T 0 srvamaas 9¢ SHeRT |41 | gerAT ST, Ha-ad
T ST A Retas wrrg aihar % g arae o ot At § siw wHEr w 9w i g aria
TCATHELT o SATQLT o ATATY (UGt AT o o7 SEETs 6 [0 ghalil & a1 FgId HY (<47 SA1dT &
FET 39 IAF Aeta T s1afdy & o o7 39 ST0H 396 G T8 af ITed fohegl Iietfeeri 1 Aeal
TAT T+ TGS | gaThe aaq+ T F&TF a1 [T |
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7. S FT TRA—FHATL &7 HGT H IF & § TTLH G THAT STTUAT SIEHT FHATLT T TTIAFHTLT
T 39 gia B T v e gwy a7 Ieet Mgt g S 9w =5 F forg R wwar g, afw ag 0w
AT 9 qated, ¥ farE :7ar 8, 7o 9 991 3t 918 % o & s gri |
8. aTfis fFvures (i a9 3fE ok Fma.—(1) arfis fAeares @EeE o aaq % B
THALTETT T ALV T (HoITe S5 S % Ha1F &l TOhAT a8 gRil, ST 97T 909 9 Tug 317 qT
Tug g Mg S g EEtesd # S

(2) Fa 3 = T iy =8 =@ F oo et afvf % ey & arfe & 0F e aref ag
#¥ 1 31T T TATA ZIRT |

(3) T & 79T U AW 1 FATH AT, ToATHT AT GFH & (o0 91 g aTed FHATL 6 (o1
srafera g |

9. seft it wgfa.—(1) srferfazm & amer 21 % el wfvog gy s 7 fae s wermem afafa Gt e
T T T g forEsh st 3o wat % forg sriferg e &7 s sgard o e, =4+ % forg ugfy
AT ATEE, THEAT AT ATATERTE 37fe o forw o off €, fAfRes &2 & oo Seaeardt gl |

(2) ot Tar =2 1 93 & S o TorT Rt &7 ST 7 qAa T= O Kaal i ored
TITEAT % T FATaT SO 3= Rt it S&aT &1 diF O ATt H7 AIEATERIL o/ 3T SITusT |
10. M=fa A —(1) B F=T0 1 o S==a7 I % 95 9 Wit & forg argreaa: fFemw e o
H qd 95 9T <IAGH O a9 it FGT FHEAT R
(2) 39 ATETeF ATHAT | St A" (1) § SfAfdse @91 & =g7a9 aui & 917 T 981 g2 ¢ a8l
FHATL T TLAET F TAHIGT & Fa97 ATTeahry it fafataee fwrfver 9v semer 3==av I # wiea f&ar
ST FRAT |

11. 9SANT.—(1) FTS FHATLT TAH ITCAFRTL BT AT SIS AT I TATS B o 97 97 F forfea &
TAAT T HEATA & ATAT HAT T TR FT AT AT BIE FHIAT AT AT HT FHT |

(2) F=AT F sEty G FHATRAT & 0 T 718 R0 IT SET IEIHT: FAL I1EAT S0 AT SE T
GRESRERREIDIEEA N

(3) T SUIH (2) # ATEte Iuael & FTAT et FHAT T AT & H el SR Sl I
# = fafaawt & erefi erafera dar 7 it T gEAT sraty i sty % forw 9% T 999 & qHe aiey
Tfashe % &7 § G TG0 FA 6T & R

T THT GAAT 7 UH TAHT FT G219 39 0T 6 (70 ST Sgeg Fho S, sreqef g =ers a1
FRIT AT ATEFHT ohT ST Fh:

g a8 7 T wAT e TR ol gdt 1 qere e % o aew arteesn g sEe e
ST FHTT 5T IE VT AT T sarer o o 7 o av |

(4) 37 afF=H (1) ® FeT o190 % T gid g0 o FHART A7 AR q9 a6 TAEr Tgl R0 Sd a6 o
AT TTTEHTL FILT I FAIRIE Al HY o3 ST |

(5) Terw TR et FH=TE F AW TFR A F SR L T I, —
(F) TITESH FIAATIRAT IH FHATL 6 [A6g AT Hl TS ¢ AT H29d T 1 % o J&=a1taq 2 ;

(@) foreft Teht fafRfese safa, S gamea =21 22 &, & orw s=m d@eam & 997 39 % oo
FTEAATHA E;

(1) AT TEATH o Ti et emerfer &7 ot 8 |

Tt 37 fafaEt & yaeEl & o saqemaae srEtRar R s69=rd F Gwg d9ftaa & g2
Faeft SToAy afe-
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@ =& = fafawt & srefim fefag w R g,

(@) SH A FL FAM F oI IS F=AT A At 2 ¢ FF 30en foeg srpematee srdantgat w

T e #r ST,

@@ == R % i s® i s o 9 G T g sie e a5 35| 1w

Staw sreer uTha 3T ST 9 e | STua |
12. sfgafar—(1) == ==t & 7ur s swafaa & Faa vos = 39 a9 F sifaw &9 @
SrEH ag |18 au & A ITeq FAT &, HIATAT el & THTd 98 9aT F qar«ged g

T UAT FHART S S0 0 T AT HT Tgoll ariig g, dA99T 915 a9 &l o 9T w3
TEadt AT % sifaw faq wrtery w2t % qwrea a2 #4497 § g g

Tq Ag o T qeAm witeEry ITEd F [AiEaaed & 999 Iie It 98 O g % T T &
g & g ar foreft =t & T=ae ad i oy o 81 S U7 Ar 39 geArq el oft wee sf i e iy
AAT &7 T AT IHh IaA § Jd & IT HATHged giv & [Haer T T

T I8 | T w2 A 2w 37 aw § R s@ty f aig § @ "araga g & oy
sy Tohu s o= fAeatorfaa & & Bt & g a2 sea T o —

(F) HATH T=A9 a9 T g 9 ;47

(@) FAT % T=E a9 g I T I TATT 9 il 317 I FT AT &, AT

(1) FAT % 95 a9 IX &1 4 U2 A(Q 98 AR qionT F4T % for7 7987 € |

Tt ¢ St Y FEET F g Wi g SN & AT qarieged g & forg fHeer e
ST @ =gt 38 = (At & erefie omfeq 7t arwer srow |

(2) Toreft =TT T sTferatsar it o & u¥ §ar # fawq /97 A5t a1 ST |

13. 4T F FAAE FT @W@E—FT FT ATHAT ST Fqvd sqwsdr €7 g TodF FHAR & q94 H
TEITT EIT UH €19 AT ¥ 92 3% UH ®7 A7 A10 | ST 90E F1ET AT 396 T =7 YIS & o0
e wfafa g w97 g o7 sEeTfig & ST, srEferd T S |

14, gt AT FraT ST —(1) TET Ao F A et e wie | fAfga g
(2) @ o ST 7 sy T ST & OF e STfAeT 9T ST |
(3) BET T ATEFHIT IMAT Al (AT STTUAT |
(4) STa AT it SAATTARATAT | VT 3TT it JT0-
(F) Taw AT Tger & 2 "o i 72 Gt oft w5t F e S e wm A gt
FTIE o T,

(@) T2 | Bl ger u Tl ATIhTT a1 FHATT F7 960 IIFRET G SEr 9% ar9d oArdr S
TFATT |

(5) FHATL ZIRT ATSTd Gal SH qTLE T [STHH] ag 9T § el 1@ 1T &, AT gl ST |
(6) FH=ATLT it &t 7 sifow fam 399 1@ #1 famw & et ag =& & forw R wwar g

(7) FHATE ST AT T GaT F THE F AT, Tal 6 T aa+ T a7 et aad Ht omeft a7 a2 areq
AT SITURTT T STRTem=oT et o ST &S ad+ A qoi g |

15. Gt T 9aT QBT AT —F1E FHART G T T F T T8 TIIHRT F1 59 98 @l T2 al
=T FHT 3T IFT ATHRET N qEa? 90 70 97 § fomeft afads & ane § giea @ |
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16. & ¥ TeATq SR At ROzt T FHa10 9 TF A=TAT ToAfdFa Aqarad 7 s, 39
TATH T STl SHAHT S| L AT, SIS I T AT |

17. T gt F g R swToras 1 sega @R sar—(1) qeam arfeer et o9 we=E |
e @1 77 7 afes & o ST e 9w g2 & €, SO 1T Faed A gA9Ed J T 96497

TR & HHTETIYE ®9 § ST TS Y6 F3 it STUeT FT T 9 ol UHT gar o |
e swToTTs 9 HeE Aal At e o |

(2) =t FoReT FH=TT T Toqa =ehcaT AT 957 968 IR ZIT #1013 qgl 9137 S1dT1 g ar
FE AT Tl TATE o [oTT TeIT TR FIT SATHITGT (A Thedah i (ATase HAT |
18. g&l it gFarlt.—=+ =i & Suaei & oefiw Tga gu e Fa=r it ety fi g2t
A A ST TR —

(i) SrehTeaF gat;

(%) FTS FHAT ATHEAT Gl & (o1 TAF FoeT a9 § ATerwad a9 H14 a9l aF 9T gR:

Ui FIs FEAT T U S qwa § o wrafeast F forw srenfRee gt a8t e

(T) STHTEAT Gl (T AT THT T SAHCHTE Gal a18 | i AT Tl ol Al g |

(3T) T SMeRTET Fal TeAH ATTAFHTET T T STAT | B AT ST ThAft =T ol

g Afs TRt Tt T & TRt F8=mT o o | §9 & U A AT HeAT 8999 751 8
Tl a UH HETH TTIEHTLT I ATATE B & WAL FAAT AAEA T 2T AT ST

T 7 A7 fF TEr maw wivwry @@ ffaa fde, aft i g #r arvw Fw7 s 2ty ' 3w
AT g7 STaT & o6 FHATT sroe fA=ror & ¥ it & forw sroet srquteata i g=mm o & Rafa &
R Rl

(F) ST FE FHAT HET FAST qT 6 I [0t T THT FEATT 0 947 § 98 T Fdr &, aa

AR TR ot & forw Ieeht gahardt freT e a0 # a9 fae & sreuma & gft |

(T) S(EAH Gel ay oI | SA9Td gl SITud |

(if) AT G&r.—(F) TAF FHA AT & TQAF L a9 6 [0 S8 o &f 3T F AT ATH1 FT HIL
g

i foRelt FHATEY AT 3 AT gl T HIET A F TS 6 forw &t Jar i afvarar daty
7f% s g1 FEamar & LT < sy |

(T) T THTE AT ol UH HHATL FIT 6l T8 AT % TAH g AT & (o0 a9 [ad il T 9 TIF
HaTerd Feise a9 H STGaTrusd: FHAT % Gal GTd § ST T ST |

(3T) T FHATL AT Gal qd AT qgl I 9 A8 g AT & SATea Ha< sarer # oy srwteas
gra I gdr g

() AT FHAT AT Fefe a9 | HaT & Bg AT F FH 6l 997 FAT ¢ af I8l Sl & TaF 18
ot % forw ua fam s fhar sroem sive srfSta gt & fam & 9o o6y oot 29 % =9 § /T s 7 f ag
et g | aAfgEw g

(=) st gt i srfermaw srafar st = g Gt v om § oft o7 gt &, v |1 are fam
gt |

(=) wrfSra ggr v = sret fom i sfdrwaw srafer 9% |@fa & s Tt sfiw =a aate & ates i

T g AT ST I T SO 37T IS Gat a9 UHT ScAters gal & gae § J9 d@ <F a7 a7 Tl
BRI 577 @ o VT sreafers s=ae srege gy forfea ® w9y 981 7 fear Smar g |
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(@) ot fafer g Susfaa & e s oA T, fg FHarT gt ff 96 % o gwae 951
ST ATE I AFATE F FHOT Ta=4d gl 1Al g T HA{FT gl JTar 2 |

(ST) |AT F HATHGcd AT TEANW U2, AT FHAT FH TG0 ATIHAH Hod ASd Gal H1 TH af
AT T3 O 7 Tohg AT ST TohAT SIT HRT |

() ATSTa & T AT AT FET 5 AT ST ST THIAT F 36 AHEAF gar F 9q1 |

(3T) ET T HIS FHATLT IEHT WL 01 TS Gal i AAY il FHICT o T3 SIET T TEA TR T
ST & ATTH AT 74T Tl |

(2) oSt sraaRTer & AT T ST o o0 sraes araTeaaar 99 JTieert &1 o9 3T 98 seqa
ER IS e il

(3) FHAT T Aqw 49 faq it srafy F forg a7 a0 § uF a afoig gt 1 9% qaE w74 &
K CEICRER RS E LR

T UH FhE qIATE FEA F G0, S A I Gal F ATIAT THT H T@dT &, TH THh1E FATT 6T T
e " FH Al g

T Ag &Y 3 FHET aaen At arfagica 97 afsta gt F ST SAfaey w7 T e w7 &
forT @t g |

TSEHT:— T AT T FIET 3 TATS & o0 Fae g1 aa w1 fgara # forar s |
(iii) drwrt i ggr—
(F) FHAT T T ForeT a9 # Afewan a9 w1 fGa|l a% ST i gat & forg ar g

g T FHETT AT 3T AT AT Gal ol ST Hd o TATSH & [olT Tl FaT il TErEr
srater] At s g1, fRams & /gl off Srusfy |
(@) FATLT AT ger &r AT o7 ol srrerean sty & o di=rq it T qopsir | TRt steameashar #T g9 ¥,
FHATLT &1 | o ¥ et srafer F forw sy £ gt Fata 7 & o g

o< FerfeheaT AT w7 SEqRe T &7 o § srafee i Ay i ggr F o sraews A8t gr Aty
TEAH TS VRt gal o 70 0T 1 areataharsi & dqee gl Sar g |

(1) AT AT el A AT G F AT ST S Forr T Ao gl & A1 T2 |
() G AT F A A 9T AT IHF THT g F AT L9 T Aqrasiia srashrer e 7o
ST |
(=.) =mer fam 3 forg AT i gt we T8t it S |
() TR AT GET T AT Tl o6AT SO |
() T&AT o1 STHT TR A4 [ HILAT 6 TAT g ST 92 77 ST |
(ST) SAGAAT FET IHF ST AT TS Gl 1 ATAT Tl IHH S (WL & el & e § &1 J1T JTaee Ay AT |
(iv) T gEt—
(F) T T, ST Gl a9 T A, T FHAT w1 Tod faa ¥ srafer q a7 THy sty & oy

ST g s srferfam, 1961 (1961 &1 53) % arefiw fafafde £ 5o, vs = & 1o
AT I AT FHAT T HYOT SAATE o T U A1 STV [ o STATEE qoh HelZ ol ST T

TR A AT T @al, O FHATT G o7 ST T, o AGE0 61 G a8 g foreen
T FTIET 1961 F arefit Suarer foham o |
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(&) FT=ATETT THeRTe T AT FLATT aTel S ATERT 3T FH=AET fF U o et o v
T stfeeas " F e dwg fam & smtee srate (S siasta srewarer 8 sgaam oft 8) &

foro gt gt 1 aaT w52 T

(1) eAH ATTERTET THid gat & ar AT A I9F ahd § FHANT # Rl o whe i
AT Gl WX T THAT ATS ITAT AT % forw srqerer Frfercar zmemmft & stea e wwmor w1 g
aaftIT ¢ |
(V) SEATETIOT & (F) STHTETI Gal Fohelt FHAT FT T AL AT ST ThT T I8 (o707 IS o777 gar aq 7
gl
(@) sraattas ateferfaat & fam, smremor g2t £t srafdr Bt v semae a7 qsa fam & o el afesrdy
T T FHATLT T FAT 6T T srafer = I o 9t °91 faq & srferes 98t g |

(3T) TAT ITTAHTLT FHATL Al ST hell ST 37T THTL o0l et 6 a1 AT AT I8 ATHA § SHATeTr
Tl T[T Y BT AT GEl o (a7 ATUATEAT Tg ol STaATel I qAAET €T & AT Gl T Tearad w7
THATT |

(5T STETETIO FET % I Al A ST 9l AT Aol T 37 UHT Far 9T AqAT il T2 7afdy aa= Fraat
o oI SToET H A8l o AT

i 39 HTHAT § ST qerH ITTAFRTEY T Tg THTETH g7 S7av ¢ o6 ggr ST & Fr a7 FHAET *
= & o¥ fret e e & ft T oY, agt 9y 7y eer 3w 5 smmemeor gt i safy aaw gfa F
orT ot § 8t o o
(vi) Frdrw &
(%) =1 fafa=at # safase BT a1a * g gu o, 9hg g FaEa afwfa ar sae g wifega =3t
FHATL T FE o177 gt aA7 et ware % forg gt & srater 1 fAfes #2a sfw Uy orat o erefie
Tt gt ey arer e Rafaat § w9z i S g, @97 FEA A ST @ '

(@) faferseqar sfiw qEwTHT aferd &t saTIEaT 9T Stagd T9Ta STl AT, U gt # Aot a9 ar
I8 7 ForelY 3 foro gwarer o ST | srarta —

(1) LA 2T,

(=) TSI 3 Srphe ® et o SE9A g arett (=8 ggr;

(3) Y gt s Bl =i i i g § =& F o geman Sav §;

() I WIHEAT H FEAT FIT WL BT TE e el STgi {eoTT A8 W Far & o e forg 1w sremem
H " &1 g8y fBa grm,

(37) FH=TT FA9rT gt 6 S0 O 9a+ o g6 2nm;

19. &1 faaw ol 5T WA o7 HaTT 9 F FHA ST S w1 5 10.00 @ & 6.00 a9
T TF g e F14 fRaet #§ afimdq o qu, Smd a2 & 93 #7 #:1d w737 €, 8, a1 ey afug
ZTT TR ST |

20. G JAHIT—TEATT KT FHART THT foraa fafazaw 1851 (1881 #7 26) F Tame UHT
TSI GieAT & o1 ST 975 IR ST Ao ST &l AR grav ¢ |

21. wfasy Ay &R Sy . —(1) Fem % ot Fafag FEr qfte F 99 & 91y gF et 997 997 9%
AN & 9 TS gy swieasy e s % for o g |

(2) TRTST GIT SATHETT T FAHTH &% T 90+ HT I8 Taerd & |
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(3) Tt Tft =TT gl #ar F ui= av e afvElter sty oft 8, @ aw forw €, suem wwry afafHem,
1972 (1972 T 39) & U % FTHTE ITIH & foIT 917 FIIT |
22. gag FRifewar qmEr saker qar R sRgfE—(1) yaF F=rd =g 97 afEar 9 g v gte #7
33T 3T 31 ST 39 Fed & gaey ST Siaaid 6| & Siaiq o 3T Shid & T arus Hads
T T FHT-T9F 9 e a9 yemes atuta g e e s
(2) HEATH FT FHATL FETATA H TAT T g4 14 ATqdt & Frfrear =i F wraer § Ffar gfagfhi & oo
T ZT:

oiq a9 foru wew vwed A 1 A awa-awe 97 G qu yemew wfafy g e srom
e Ut wRe Fae it guTe et § "e gl
23. qTAT AY, A TAT AF qQ@T—ATAT 299, Ao AT 4T weal & qag § [Wetea 9m=ar S99
FHATL T AR G, AT —

(i) T 3 3ia S 9T ATAT (FTIATAT TATAAT § T T 70 6 d149):

=T CIEGIH
(1) (2)
T FAT TH ATATIEord TTET SAre/argane (st =w)
HEH TT Tt 2oft arargagiora el si/argae (Feaeft =)
FiATS T e Sroft araTEiord IET /AT (freaeadt avt)s=T F1dry
[EESERAREREIECRERIRC Y
EFAREDR R e Sroft FraTEiord IET /AT (frcaeadt avt)s=T F1dy
[EESERAREREIECRERIEC Y

(ii) 9T AT ATAT (FEATAT TRATALT o AEL 6 AIAL):

T AT
(1) (2)
e TAY ATT/EFET FTT (TF T F O T T6)/TIH 0 TeEET (3T 791 1)
HLTH &7 ATET/SFET T (TF TATF F L T a) TG ot THmmeh (3T a9 34)
FATS FAY T/ faftr Sroft TSt (I 79 ) g Ater/ Rt gy (U T | g6y T a9)
ST AT a9 g srqiied BT s
TAETIF T T/ faftr Sroft Yot (Iw A9 )T Ater/ it gy (U T | gHY T a9)
ST TR (A9 g squiied Frar sy
(iii) ATE & ST ATAT
T T
(1) (2)
T TT T g (Fraseft oofy )
T =a7 FrAT FTeT (Fraeedt Soft #)
FHATS TAT FrAT FTe (et Soft 7)
TETIF T T g (Fraseft oofy )
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(iv) FTAT AT (FATHT TT)

=7 A e | FH Ay F = & oo arrar =TT ¢ | AfeeF raty it = 5
F foro arrar
(1) (2) (3)
EER) TATH YENTET FIT ATAAT & 79 & 300 . % T YERITET EIT ATAT o HTH
U R =39, 3177 95T 200/%. # 500 ®. ¥ ATORIE =7; A= A
a7 9Ed 300/%.
qEqw TATH YENTET FIT ATAAT & ATHA § 250 €. % T YERITET EIET ATAT o HIH
YR =37, 3177 95T 150/%. # 400 %. ¥ TuRIE =a7; A= i
=T g 250/%.
FAtS 150 %. & Ul =17 200 ¥. % uF =37
SRRET 150 %. & UL =47 200 %. F Su N =37
(v) ATAT ST (AT F Ha¥ 791 & 797 T);
L3R 12 =e & Fu sratey it A F  forw arear 12 =e & I7ferh srater it aram
T arerar
() (2) (3)
EEE) 750 %. F SMuiE 229 + 1000/- w00 &7 fdaq | 750 %. & oquis 227 + 1000/-
STt FqU 7 feas e
HETH 750 %. % SUTE 237 + 800/- w97 FT faaw 750 %. F U tiE =37 + 800/-
STedT FqT 7 feae e
HATS 750 %. 3 SR =0 + 600/- 0 T Raw 750 %. ¥ SR = + 600/-
Teat FOU FT foae aear
HETAH 750 %. % SuiiE 229 + 500/- =AU F faaw | 750 %, F i =797 + 500/-
Teat FOU FT feae aear
(vi) TTAT AT (AT T qTE):
SRS 12 5 | 7 At FT =T F  forw arrar 12 = | 3ATereh Aty T AT
forT arrar
() (2) (3)
REE] 1500 %. % SAURE 277 + 2000/- AT HT faaq | 1500 %. F A S 97 +
e 2000/- 91T =7 fEaw aT
HETH 1500 %. F S =77 + 1500/- TqC F7 fGaq | 1500 %. F AqURE 97 +
T 1500/- 9T T fe=ae T
HS 1500 %. 3 STWrT =07 + 1200/- Fq0 F7 a9 | 1500 %. ¥ i = +
T 1200/- 97 T fE=ae T
SEIRED 1500 %. % SURE 277 + 1000/- FIT &7 f&aq | 1500 %. F AN =27 + 1000/-

Hedl

U T o9 aear

AT : 1. T 3T AR F 9= & O, g 495, S A€W w5 99| §earad g, i

T |

2. <fFek wear Y "ot F forw fet Y wear i ToET F5A F w@Aee F o srdfSe o (g 41 wrater)
I AT ([e/FTATA) TF AT Aled aF Hi Fo aty 92 fF=m Brar S siw awg @ & w faw i
T 9w T e fod ¥ 9 § [E7 970 37 ag =92t 9 &9 foF i w8 19 anem &9 % =9 8§ [’y smo

24. & aman R . —(1) a1 AT AT (TACHET) 9d % HWiae Hetered I & o 3uerss it —
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(F) ATIATH FIXT ol T ITAT % (0, TqeT & T T T8 FH 0 a7l A0 § A Haeat B &
SAATEH THH ST ATAT o AL I & I ST Tqe7 I F [ g 3 ATAT 6 & ZIT Al STl ¢ ar qae
FH T ATH AW & IqeT o TITH a Arargaierd T2 Soft 3o e & sefees @,

(|) STgT ATAT T ATHF ST M ITqT T IHHT AT o | [ §U Al & 3T JTAT VH TATHT 6 A= il SATAT
g, TR At wiagid ffefetea =1 & agi & it o g —

(i) STET AT=aT IT=q IEg Tl @2 ¢, dgf qed & I\ a% 99 FH T & A6 § UH
ufag uw, TR, worw Soft a7 Srea 9oft % e & safas w; s

(ii) ST < ATIAT AT AT Tags Torrent e a8i 8, 999 F7 ¥ F 701 & A= fF T F
T, AT AT ¥ R AT TS &, A= qaH B G F AW | AT A G O arargioa g9 St %
T T,
(1) SITarg e =t & =T 39 ", e AT s it At g, v g7 a9 Srrerenad w1 10 T ;
(=r) st oF feawat % seqa o S o erefie w2a gu gt o feere &1 w= waeeqar sfeatea 2 |
2. gt = g & forg s ord fAforterg gieft —
(F) wfrafera Fro ST aTer AEet Y G =, afd 31 I T, &7 ST arerds S st qrar-foar £
gt ;
(@) TF artara ST Ffafaaw, 1961 (1961 F7 43)  refiq =0 "aer § a9m0 710 R+t % e
fafatos o s

(M) HAR FHARER F Garg % Te9rq 98 s 3 &7 Twen  f&ar s & #r ag ove
ATAT-TaT AT AT % SATFAIT HT AR FAT ATEAT § AT Tl

(&) T A forw u et ®§ afeds 921 AT ST aear
(z) erafera ggr & oAt it =gaaw g sfsia ara & § 41 fFerfeawe g2t g ;

(=) =gt A Rarma A 7 farad F e s av 1 S=aid, 2015 7 ST g AT &1 Fee]
T FT ST AT gel AT FAmaa & a7 &6 a9 § qgi of STl g af 98 A9 gl SITus

(®) AT FHATL AT IfCe F AT A AT & (o0 of et A1 RIAmEa sgiedr & o ar g
Frdt IRt gt 3 TAT ~qATH U a9 &l FaT T ¢ ;

(ST) IATST 6 T &f T H FIAT g 7 %0l TGHT STAA & q1F Thel |,

(7)) =TT I ITAT STAT & T T fehe AT At Hr Tq FO0T & T Hh T FIegad ardT AT
TAT & AT FHATT AT FTEaTs * forw ardy grm ;

(1) AT FHAT S AT AqT § el T HGTT FHT ATH AT &, Far A R & o o 78 2nm
() FEr AT RATET T ATH AT ATAT TAF FHATL A9 (97 T STTAE TTRET § (Aearerad =

TEIT T -
1) FEHATT FTATH o EEAIE: 1 PO TETHATL T A 6l ARG, .., qfte i aE
2) et AIA-OAr ® AT £ 12 AU FAAE AT .o AT ST
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(3) &t = faraa # #°rE aiedd faed s wermas aiafa  raad & ofeqedi= grm |

25. IET A —FIOT AT 6 10, AT 6T T TR @ ST (e HT ThaT ot g, FT TedT Fiaerd
AW F ®T § Y&E HIT ST0AT ST Ff7 FATAT AT el il SqaelT FLam g af d TTahiold @4 §
YAITET Y AT A fewed, S oft wqEa g, F w A sroetoa T s

AT 3
AT, ATATET AT AT

26. FHATG FY G971 FT BT —(1) T3F FHART  JGT0 G219 F =739 92 g1 37T FHATT UHT gfiaa
T T U T 9% 59T 39 99T 997 97 Fger fear s, srow e ' geere | i a49r w4 |

(2) TeUF FHAT g€ AT FAST 6 AT ATCHTAH SHIARTLT S (AT FHTT T@T 97 34 [F7HT & dJqed g
ST AT T HT AT UH ATICT SAraer o7 e H7 I FHM, STTITAT R ST AT HAMT S

T TG U¥, UH T st a1 satdaat g ot stfeemriar stefreror ar e W erefim s o
IERUSCRERIE IR E s Il

(3) T UT AT LTI FHIA ATAT TAF FHATN Tg FATAT e & forw aeft gwa 3urg w0 & 39
ot =1 arfaErTdT & erefi| =TT wdew % wia srcitas SAaERT a7 AT a9 wEar g

(4) A FHATL TEATH o FTAHATAL & aTL H TAAFAT F9T0 T 3i¥ Fhet =t 1 deme = forg &
I g UHT Tl T Wi ol AT ST 396 919 &, TAA: AT ATAAT. T qF Tl aqTus S
o Frfaes = s arfaeRrd grer 3o fmer 7 w7 fRar stro A aem wfEsEy g 39 wdedt & Meagd w
H UAT A o (70 aqaer 9 3 ffar o |

(5) TeAF FHATH T it SAMETT & Y TFTIEF TAT FAT T TEA1T F Bl 1 da5q9 w37 * fow
TATH FT |

(6) FTE FHATH ST 9 FEATH ¥ FaT & 21, Tt § a7 FBFeft Tromitas weod & 9T &7 & q07 981 o
T AT qwE, S arfesreer a1 Gt ser el e o et fRemdt A & 9ee 5 =0 |
fRat=m & fore mer 7t g |

(7) i FwHEaAry TRt off were it gEarer &1 s Al o v e oft v § g a8t FE 1 et Sar

£ orat T Fea™ F BT o =T Fr Far F ot 7 Hataq B Buw ¥ g9y § B s, stenwdiT 3w
forsT Jaote § 9T AT o7 |

(8) TS FHATL reaer it qd WY & o7 #ifear (=g Tfe, sorwerfaes =t e gn) & srfrarr /g #om a7

Ut w9t % foar UE et sEarast 9UT Ar ST F GrEeieas dal T AT TR Aol HETI S
T TR AT & IThT ATHHRTL § AT 2 |

(9) FIE FHATLY TeqeT HT TF AT & FF et THT Fa® A1 9 &F qiad amnit w7 T Har aT

FLATUIT T=AT AT, ST a8 <@ g AT Fhelt Arasii=res F9T J7 937 § Ha78 F3AT g AT ST T 8
T UHT FIE WLl ad U off SITUST & T I8 ZIT AT TAT AT TETIT AT SATHETT AT THTAA

a7 1 Aftew = F 1 gieasw [y & qaeg F =9 § Gy Smar g, o o g arfgfors, weres,

F=rrte, Ficash, aientas, dfer, emfis a7 amarors gHfa #1 8 |

(10) S FHATL AT Hl T ATAIT & (64T FlE qTg] AT AT 98 TR Tgl HAT I8 (o7 ST

TRl HT AT IHDT HIRT Al BT AT ag JIAHUTE! T AT @ |

27. fFf s wfE=rd & gwer grewr.—(1) Suf==w (2) # 77 SUafea & REm w8 FH=r 999 Irieewer
 qd AT | & TRl I1<h T STTEERTT ST 61 TS ST o Ha el § gl J1&7 &, T Tal |
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(2) == fafams i < ara FBft oF e i ang At gen -

(F) ST FealT ALFHIY, ST AEHTE, §6a A7 s fremmeee a1 fBh st sesrd g A srfeserd &
Ty Rt T & R g

(@) T fereft =rtees s § fear v g

(37) ST HeTH TIERTLT 51T artee foet ST § fRar s g |

28. TNTT & AT TH-TAR.—(1) FTE FHATT TEATH § I=T a7 F Feterg f@Auai F dayr o o9 241 *

SIEE FA o Torw g # foreft = uw i TSt A1 o T T8t ST AT TSI ST R YA
Tl T |

(2) foreht ercfier, rf=rerT AT srvamase = et = g T st & arge swTes /gl o St |

29. FuT AW § WTgAT AR A1 [ASw &1 yfavg.—ArE FH=a steqeq it sAta & @37 yrgee 4

Trastieen AT a7 Gl areae =afte % orw A sorstiors Fr AE F AT Fre FiE ET Aol RS AT
Tt arfortSae FeaTe § 781 e |

T AT UHT AT TEIF T T (S IHAT A TATATT & FTAT & 6 F I0h TH T FreAT AT
SAvaTAeEt &1 39T o famT o o =ehar 2

30. SUBK &t Eipfa.—(1) F< FHART a1 forw et Suge i ar=@T 981 FO0 a1 I/ T=HHT Al FHEM
T AT T o TRl T&ET AT ST AT F A T T TR S1h T TEATH o G719 AL HLed qTel A(<h o
TS ITZTE EATHIT T 3 To7T ST Tl T |

T ATHIEAT HISTH, AT T S ATHATSTF A2 HRIL Hl ST % & § Tel HHAT ST |
31. weUT.—rS FH=r T U ot yme § efaer At g Ar W € A9 S 9 F goar i

qE=AT % TRdl 9T, T =f g, el Tsat % vy §31 " o aer, forgar a1 afdqwar 9% yiaga
TATT STAAT g AT FOEH =11 it AaqT=AT, AT AT ST S99 Adqaterd g,

32. 919% U Sl AT T STHART— F1E FHAT—

(%) =g qiafaa wom & Gt ot aw 3 $e #7 arem B off =7 31 T ar sy F gara & gt
T €

(F) AT £A77 9 T JTaF 0 A7 N0eft 3 TR F3 | &3 @,

(T) T AT § ATGSAH AT I I qgl g |

33. IuafEs AT ) Fiwr fdg 1 i —oa G s aw, e fate & Bh afwar 5
FE | SITfEE ST § feware frar smar g a1 Mg B smar g, = ft y&y w@w aw st F |q9y
H aTeTeT FIET ST ATeATHa Ve &%, HiY T 3T Tgradr &q¥ 9T FHATCIT 6 Faey § Hawreoi Haers
g1, oAt ey far sro, gefRafa, o8 Mo e S ar s Aoy & are o vl i a9 ar o
g qafy F I e R, sewer ar FEwt R, (e &% FReteardi= aw=r sroem o
ERIESETSCRIRRIEE s iec

34. TR [T &l AT —F1E FHATI—
(i) =T TS ST AT ST AT I AT A HT T Al HeT, AT
(ii) ZarrfRarta, &% ar a¢ & arar-foar AT Serd § TeTerd: AT ATHAT gl HIT A5l HT |

TSTH—H [EAfaq §, ‘T2 98 &7 Fg1 9T ZHIT S oot Tiawer farf=aw, 1961 (1961 FT1 28) H 3T
gl




14 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

35. Frieae 9T AT FHATRAT *1 ARAT Iefiee &1 wfavy. 1S FH=m Fraeere a2 T qiger FH=m
& AR ICITSA o TRl &g § Gl gl g AT Ted®h FHAT AlgaArsl H7 Hraere 92 (Famor, gfauy
e witaarw) srferfaam, 2013 (2013 &1 14) % ITSET T AT | ITAT HIT |

TrstRe—aH fafaTw & s & o, @i 3cftes” a7 1 a5t o g o s afefaae fy e 2 %
TE (2) H AT |

36. feaai.—=+ A=t % ot s Sweet av whage yara = foar Raferfaa arfEaat & & = us
77 srfers enfRaat = & F1 * forw ar el s 39 e Tt Fwreen 7 el e uw sfeatua
ST FHAAT,-

(1) T emieaa:

(F) wf¥feaT 2 S,

(@) T=fY s "fEd A1 TR Taeeie w1 T 9T,

(3T) TrIfa =T LT ST,

(1) = IT UHT TRt e ThH, ST SATQeTl T ATIeaTgl AT S AT GIT S€ATH &l g5 (ohell qq0l g1 grie
IT IHHT TS AN, ST FHATL FT 90T B, F age |

(2) HeT erTteaa:

(%) Rt A 7 ar Soft 91 8T aqaHT ot [HEay A IR e,

() srfeard &a fagfa;

(1) FAT & AT AET ST AT e F oo Aegar 981 gnf;

() =gt

(F) TS S ATIEA ST STTATHAE TTTLHRT AT IHE IFAL [T SR GIRT GH T THEAT ST |

vt . Referfea =a faffem 3 srafasta anfea i ife 71 aram,-

(F) FHATY &1 TF AT ATTH AATG 5 HI, SHH B 6 HATTSAF 7 T S 6 HE0 AT FRRT a0 a1
TEAT T IO oA o Forg srafera 71ee % 9 219 9 37 39 FHEA g UL, TFAT;

(@) Tt FH=T T T T T I FHA § SATTIE g1 5 AT T THT IqTHTT ATAT F7qT I84dT U T8
FoReT FH=TLT &1 a9 AT,

(1) et =TT T U foRlY IR UE U WISa A7 Rt ST A8 a8 ST g A1 =T § v, e
T g o= e ST o forw o g1 st fohg o o 39 39 wmer 12 o= o ST & e AT
FEA & FHTGE TATHAF AL I TTTIh T SA1aT 8

(=) ot 3gae o= a7 ooff & et srmTes =T # e ag A aoft § 3= snene 9 widede G
ST o 39 o2 UE IgaY e A1 9ot % T ar S s ¥ seag yemataa s a¥ feremer % g

AT THAT AT L

() el srer aoft ar o o= afREter aw s o o el =y o o ooft & o7 o= ow ol afdre
Qe ¥ ATt 3aeht fAgf~r = fafaam = sraer & MaeaTaaT afEtar i safer % S a1 sadr aay

T T AT
(F) THF-THT 9T T AT Faagieg AT AT HT T&T9 7 63T ST,

(=) ReT FH=TLT T FaT FT T —
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(i) saeht e & Rergmraae afEter i srafer F S a1 sas garfa u afeder aw g G T g;

(i) Ot srafer forer form 3 e o o o Rl & faesmraee vear s e o, % awme
g 9 gteraT a7 w7 o sreurfy e & e e o,

(iii) TATIA F AT g U
(S1) srferafar & Hetea Suae F saqae et = & gt faragt,;

(@) Freft oft ot % o= av fAgfce & foro fafRa faferaar e S<ief 1 fFo sy 9= = &t Ja=s
FYAT |

37. iR sfgftT F@ ¥ forg gew R —FgRF sifesrT a7 9hws grr ar e siews o
Ffvg Rt s iy gy TeTtsied #:1E av wrteery == et § fafde anfeagi & & #rg afEa
FoReT e 92 AT T qehT |

38. W& iyt ARt A it ahRar.—(1) FE geF arfEa T FHErT 92 99 9% AiEiad dei @l
STTOR(T ST @ o S A7 Sl Ses q9g § Bt FHarT & [Aeg AqamEies Hars wid 7 Teaqrd
o Strar g, 39 forfera =7 & sgfa 7 &2 & 7 81 o 39 39 fwg o s areft yearfa s e &
Tar%g T FATSAT T JFTIFT TATT T&TT 7 FH< (3T AT T

(2) Treqw wrfAreRT<y, afe afefRafaat & Ut eroer v STw, ey fit S FT TR AT 396 refieer FRer
srteraTy Tohq ST =T & SUS g1 AT ST SIS & JTg< &l 2f, ST HHT UHT STU&T 0 ST, S S o
AT F FAAT AT =TT ATATATTT FLA F TATSA o o0 Uy = A § [=Ferasar g1, grer UH st

T ST FHTaT TR ST UH AT § FHAT 0 AT AT F AT Dl 3T FHeA AT FEIT Fearasit it =
LA o (o7 STaTa TRt ST fohq St & foReft aehier ol oTTTHer e o ToIT ST Jal (AT ST |

39. srewer & Afie.—(1) =7 RAfFaET F sehiw srfafig onfRa % g v srfier = arfe & S
TRATAT e st w3 arer sfraer it Wi e v g, d foF A sratey F ofiqe wreer i ot $iw
IHHT TF T T F TLAE FT TET T STOA

T AT I A (o 0T AT T THICT o TIAT AT Dl TZT FT T TS IHHT Tg THTETA
BT SITaT g 1o TdIerefT o 979 e F9F 9% I qa 7 AL & Tq1ed gqF o7 |

(2) sreme,-

() T T STATEd, WeT, 6 AT A4 HT T,

(@) Wt i 3| g e anfRa sfdafaa it g ar B s wrtgsrd v vE fAee F ' S A
AT i ARt #§ St a9, IT0a FT q

T AL At oTied ATAUTAT FIA ATAT S AL TS T T Al FHUT ST T AT 0
THT Fl5 A¥ATIEA A T AAIFd Fa9 T89 7 7 a1 77 g7 S ag vt afdq onfea & gz %
foeg FeAT ATEaT & |
40. afeg g1 AT —afTm 39 F srefiw, sreger & snaer & =atyq s aafaq diw faw & safa &

fTav a7 8 fearia aag & fiae s afug gy e S 9w, 9Rug #i SraEd w6 s aug
FATIT T T G ST ATHerG T THeAT FA F TAT AT iy T F6ay |

41, e —(1) W ST a1 F TAT SrreEnr e sta e siewr sfeaer g a1 qrem
77 9w areer g = A e #we =7 aigwRy GREr #H=ar i Aetotag amer § [eed &
el v Fo, At

(F) STet 39+ fAeg AqemaiaE FTEarE 92T g 1 |fad g; v
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(@) St fareT Tifes Uy (AT Fideal & gFE U & [Sard) F q9g § 39+ [9eg we "raer
searmurTefie g AT o= 8

(2) =< FHATT o AfHeedT § =18 Sraatess ST A7 SR AAT F qay § A "ge q qterw Ay erafey F forw
g FohaT STTAT &, Haa WTTERTT o SMeer 3T =rer i arg & Hefad B gam a8 ST siiY et
AT g ah fAeta & arefie w2 |

(3) stet fAetea= & srefie et F=mdt av sfefaa &ar & ua=gta ar gerar ST ar siffar farfgta &
orTfEq T 34 Azt & orefie srfier o = qmfEerET uw st fahar Sar g s /reer s sifafer s= A

FATE HTA o forT A1 et srer araer &7 arae Stua R Srar g a1 39 e &1 araer ga=gfa a1
TETAT ST AT srfears Farfagicd & g sraer it arg & &1 Tged a17 LT THAT SATUAT S STTAT =97 g

T T LT |

(4) STt faret =T a7 stferrfoa &e & wa=gfa a1 gerar SmT ar srfvart darfagfca i anfEa w=marera &
frfRe= & aRomaeasT a1 9% T saTed @it AT g A7 o Aiua i ATt 8 AT g7 i JIr g e
QT ST Araer HY afefeafadt uv fF=me F7a gu 39 st 97 o d9y # qe=gfd a7 dar a9
T2TU ST AT ATaTd Fartagiea v arfea qera: sfafta £ 72 0, 39 fwg o = F373 #71 G
FHIAT & AT TR T T&=G 1 AT HAT & ZeTT ST AT ATAATH HaATHgied & T 9T H qrirg | fHea
F FefI9 TET AT FHAT FT0T 377 Aeted F refi ey swaer ohw S ek v

(5) =71 fafa=aT % arefimr Foram s = BT gam | o Metam &7 smeer 3| wrfErr At et i
grer formes sttty srefiaesr & forme <& foram € 3 sraer B gar a9=Ar o 8 g et ot |19 e
T ST Ewar 2

(6) T3 a1 = foraT gam s\ AT fAeted T SR 99 9% Vg a9 LI S a9 {5 39 IUraia AT aras
T2 o o Srar 2

42, fAaig wear—(1) Feew & et g T g9 a9 & 1= giqerd & aeea [atg wor v w94
FT gHATT G | Ford o srqermafaes siersprdy &1 og @\rens gr sar g & wH=mn Gt v R =
FILAT AT Fod AT HATTT | Al AT oA 3 |

(2) fAeram & erefie e FH=T UE ety w12 o g R waar 1 gwere g e ag e i
AT &l ITeq T LT T Tiq TATATT TeqeT AT FARRT a9 HT Tg THILT 21 SIaT g & =y oy
A T G FHLAT @ ST (T qeaT sTqacd ohaT 3T o7 |
(3) STet fAeta it srafdr =g AT & srfder g gt var witeers S feta 1 sraer frar € an =9 forar
AT 797 B, Feaa ugel =g AT B date F a7 i BT sty oo At o i T T wasd e
= forT e grm:

() Fate 9 &t TH F g 9a9 3T IH TT Acd AT TAgcd? TA9d qoh J@Tdm ST JhT, A1E 39
STrereRTY Y T § fAetae i srafer v e & e 0= & 0 ToAeqd: T g ’IAT ST T 6 HE
forfera & srfarferfera fro ST arer svreont 3 forg, s szra w;

(@) Atg FAetas T sEter A 90 T2 SaT ¢ #9106 39 Ay BFania s FE=mT F Fe qe
STT el ATl IO & Q0T & a1 HaTg e T=4 4 J(qerd O HF H¥ [0 S0 |

43, A<iaw it sty &1 Fqia.—(1) 5= Fetaw % srefia 1 =T agr 36 Srar g av ge i 39
e it srater 3 forg fwatorfera aae sfiv v ergeea #a -

() AfE FHATE 1 AT F2 37 S1ar § &7 2= gt § stoatea anfeaat § & g enfea sifafafta a5t fr
ST g A7 IH Ug Tacd [0 T qul Iqe ST et § | sftae ety wear ger i s, s
(F) AT S=AAT AT T T T UAT ST ST LT TR el 7 |

(2) == fafamm & refi = &1 /i F 7S § Aead F w1 S 8 suteata f saty w5 =676 9w
=TT FT TS AT AT ST |
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(3) fActa= & fft saer & foeg #E srfier e &1 A seer 9T F+2d U wiferardt & eRrer I==aw
ITERRTT T T SO |

44, qafadET.—(1) =7 A § 6 a1 F ga g ft, THug S=Ueo F 41 S T, T Afeerat
HTET % qATq R UH e &7 qAiaarda & gt S 39 Ffa=st & srefiw o war & a0 sefie
TR g, 4T

() AT T o FT THT, JUATLT HY TR AT STATET FT THAT

(@) ertfea SrfgTfod T TomiY a7 smaer greT At ot T oraTed T T, IH FH FT T, T FT
TRIY AT 37 At T TR,
@m) v TRt wTteeRT i S seer BT 8 ar v s wars A o @ AR 39 arer Bl s
TTFErRTEY i St wraer i aRafaat & S8 sfa awsrar 2, arer o 3t 2wt
(%) TET v SATR9T ITHT FT TRt ST 98 Steh oA
o onfEa srferrfoa e a7 SuH i F3 arer IS e a9 qh ITid Aol hAT ST 9 I 6
Terg =TT T UAT IS AATAEH, 39 T AT Aol & (a1 Srar o ag v afdfa onfEa F foreg war =g |
TEATT 4
wehiot
45, snfRaat sk TlREt i arfds e, —oaT yaF w9 Smar 7 AR @ g 8 vE ey s
UHT O #, ST AT 3T ATRTIET AT aw, 2013 (2014 FT 1) & a7 44 % J9 ITSTAT 8, AT
sttt s aTiEcat it = germ a9 e w3 |

46. sRfRgRT.—(1) ForT F BT FH=ETT #7 aeaer F oaqaEd & &9r fFE s [ F afie qar

T & forw gfdfeeeaa qgl har ST e ST UE Sfaf=gea 6 wremErd i 39 [agdi e aat &
SFFYTIO FT o w2 wiafagfaa waret R |

(2) stgt @eomd & foreft =t f qGard Gt s e % sgae aw i STt € =g v
gtafagfE % oo ad gnft B s s o sfoffgea % dem, = & Garet 1 990 @+ Sr
stafagiaa & sraer & guatda fBFam oo, aga w3 |
47. FHATRAT GIT FRTART FiY ST qTeAl FITUT.—TAF FHART SEa! I [AHa0 AR g 8, T8 F &7
TET G’ H AT 9T ZETEAT HLT |
48. faraa fRarr afafa—sreasr v forrraa e atafe &1 o9 #0m S 5eam F sg=rar fi
forwrarat, afe #12 2f, i = F7 F oo afafa ¥ aoag F =9 9 vafa@Za a1t & ¥ v a7 2o |

49, wfiof - =gt T ot 3 Hae ® reer o g AR swey =7 ARt § 72 B g ar
Tqteat safer g a1 v fewat ®§ afvag @ fAfRes sifaw g s gaestaT 92 smagee g |

T &
[RfFw 47 3R]
AT S HTHH AT G AGLTF T ST A1, (FHATTAT F1 9t Fi o) R*fFa, 2016
L2 [ (—
[ R

H, SALTEEATE T ATIVIT FHIAT § 1o Al AT S (Hiohah SEATH (FHATAT 6T FaT 1 o) F&a=aw, 2016
T vz foram & =i wws foram 8, o § Ioa Rasl uv gearers F3aT § o S99 g giv T e F2dl g
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TEATET
areft
IRAEES
T g
[RffT 47 3R]

UIREIRSLE IR L L
[25] [ S——
[ L—

H, ALTgEATedT A1 ST gear it 7ar § (e o s 9w, =g = war g & F g
M= &9 & i et off &0 § Gt =ate a1 safeaat, ag a1 3 S off g, 1 950 & qreet a1 979 6

F F Hated Rt st & ATt & a H FE AEART TAAT: AT TTTAT €T § T T6 Tl 4307 T dH
T =1 UAT F % 1T A1 A7 = WIreer g1 Faer a5t F7 Q3T Srar g A1 o9 FwAsAi & Hagd H
UHT Tl o o7 HEITH ZTRT AT Agl & QAT Jrav g |

IR ATH
Rorfrr 1

e =7 gaeliett, Fwr Ao

[FRrsTT=-111/4/31./237/17]
INSTITUTE OF ACTUARIES OF INDIA

NOTIFICATION
New Delhi, the 20th September, 2017

F. No. M-18012/03/2008-Ins.IIL.—Whereas, the draft of certain regulations, namely, the Institute of Actuaries
of India (Conditions of Service of Employees) Regulations, 2017 were published in the Gazette of India, Part III, Section
4, vide notification number M-18012/03/2008-Ins.III dated the 15" February, 2017, inviting objections and suggestions
from all persons likely to be affected thereby before the expiry of a period of forty-five days from the date on which the
copies of the Gazette containing the said notification were made available to the public;

And whereas, copies of the Gazette were made available to the public on the 15% February, 2017;

And, whereas, objections and suggestions received from the public have been considered by the Council of the
Instutute of Actuaries of India.

Now, therefore, in exercise of the powers conferred by clauses (i) and (n) of sub-section (2) of section 56 read
with clause (a) of sub-section (1) of section 20 and sub-section (2) of section 35 of the Actuaries Act, 2006 (35 of 2006),
the Council of the Institute of Actuaries of India, with the previous approval of the Central Government, hereby makes
the following regulations, namely:—

Chapter I
Preliminary

1. Short title and commencement.—(1) These regulations may be called the Institute of Actuaries of India (Conditions
of Service of Employees) Regulations, 2017.
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(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.—(1) In these regulations, unless the context otherwise requires. —
(a) "Act" means the Actuaries Act, 2006 (35 of 2006);

(b) “appellate authority" means the authority designated as such by the Council;

(c) “appointing authority” means the President or the Executive Director of the Council or any other officer authorised
by the appointing authority to make appointments to the various posts in the Institute;

(d) "competent authority” means a person authorised by the Council for specific purposes;

(e) "disciplinary authority" means the President or the Vice-President of the Council or the Executive Director or such
other authority as may be specified by the Council, which is competent to impose on an employee any of the penalties
specified in regulation 36;

(f) "duty" includes-
(i) service as a probationer;

(ii) period during which an officer and other employee is on joining time or training authorised by the
Authority;

(iii) period spent on leave duly authorised by a competent authority;

(g) “family" means the spouse of the officer or employee (if the spouse is also not the officer or employee of the
Institute) and, dependent children including step children and wholly dependent parents, if residing with the employee
but shall not include the legally separated spouse;

Explanation.—For the purposes of this clause, the expression “dependent children” in case of son or daughter, including
step son or step daughter, means:

(i) son, till he starts earning or attains the age of twenty-five years or gets married, whichever is earlier;

(ii) daughter, till she starts earning or attains the age of twenty-five years or gets married, whichever is earlier;
(iii) disabled son or daughter suffering from permanent disability of any kind (physical or mental);

(h) "pay" means the amount drawn by an employee as pay which had been sanctioned for a post held by him;

(i) "service" includes the period during which an employee is on duty as well as on leave duly authorised by the
competent authority, but does not include any period during which an employee is absent from duty without permission
or overstays his leave, unless specifically permitted or condoned by the competent authority.

(2) Words and expressions used in these regulations and not defined but defined in the Act shall have the meanings
respectively assigned to them in the Act.

CHAPTER II
PAY, ALLOWANCES AND OTHER CONDITIONS OF EMPLOYMENT

3. Classification of employees.—The employees of the Institute shall be classified as management level, middle level,
junior level and support level comprising of officers and staff as may be specified by the Council.

4. Category of employees.—The employees of the Institute shall be categorised as under:

(a) Permanent employee, being an employee, who has been engaged on a permanent post and includes any person who
has satisfactorily completed the prescribed probationary period and has been confirmed thereafter in writing as a
permanent employee,

(b) Probationary employee, being an employee who is provisionally employed to fill any vacancy in a permanent post
and who is on probation for a period of six months till he is confirmed in writing:

Provided that the probationary period can be reduced or extended in writing from time to time at the discretion of the
appointing authority:
Provided further that if necessary, the services of the employee on probation may be terminated at any time before the

expiry of the probationary period;

(c) Temporary employee, being an employee who is engaged for a limited period at a consolidated salary not exceeding
three months at any time on work which is of essentially temporary nature or in case of increase in work of a permanent
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nature or in place of any leave vacancy and for such other similar purposes and those services will come to an end
automatically on expiry of the period for which he is employed unless the period is extended in writing;

(d) Casual employee, being an employee who is engaged on casual basis and who is paid daily wages from day to day
and whose services can be discontinued at any time without notice.

5.Salary and allowances.—(1)The salary and allowances of the employees including any periodical revisions thereof,
shall be fixed by the Council or committee appointed by the Council for the purpose, taking into account the employees'
educational qualification, experience, expertise in respective field, proven track record and capabilities.

(2) In the case of officers of the Central or the State Government, or public sector undertaking taken on deputation, pay
shall be fixed in consultation with the concerned parent authorities.

6. Non admissibility of pay, allowances and other benefits in certain cases.—(1) The pay, allowances and other
benefits shall not be payable for a part of a month to an employee who leaves or discontinues his service without due
notice during the month, unless such notice has been waived by the competent authority.

(2) The pay, allowances and other benefits shall cease to accrue to an employee from the date—
(a) he ceases to be in service; or
(b) he is dismissed, removed or compulsorily retired from the service; or
(c) following the date on which he dies; or
(d) he is placed under suspension:

Provided that a suspended employee may be paid a subsistence allowance as fixed by the Council from time to
time during the period he remains under suspension.

(3) Where on an appeal or a representation by an employee, his removal, discharge or suspension from service is revoked
after due process and the employee is reinstated with full entitlement to benefits for the back period as per the order of
revocation passed by the competent authority, he shall be paid the pay, allowances and other benefits less any
emoluments already received by him for and during the period of his suspension.

7. Commencement of the duty.—The service of an employee shall be deemed to commence from the day on which an
employee reports for duty on his appointment at the place and time intimated to him by the appointing authority, in case
he reports before noon at such place, otherwise his service shall commence from the next following day.

8. Annual performance review, increment and bonus.—(1)The process of review of annual performance and
determination of any revisions in pay or payment of performance related bonus shall be such as may be decided by the
committee appointed by the Council or by the Council, from time to time.

(2) Increment of salary and bonus shall be effective from the 1* day of April of the year falling prior to the date of
decision of the committee appointed for the purpose.

(3) A minimum service of one year after appointment shall be required for an employee to be eligible for appraisal and
bonus.

9. Mode of recruitment .—(1) The Finance and Administration Committee, constituted by the Council under section 21
of the Act shall be responsible for deciding the method of recruitment to any post, including educational and other
qualifications or skills, the method and criteria for selection, marks for examination or interview, etc., required for the
said posts.

(2) For the purpose of filling any vacancy, a minimum of five times the number of vacancies shall be called for written
examination and three times the number of vacancies shall be interviewed.

10. Promotion Policy.—(1) An employee shall have a minimum of three years of service in a post before he is normally
considered for promotion to a post in the next higher grade.

(2) In exceptional cases where the minimum number of years of service specified in sub regulation (1) has not been
completed, an employee may be promoted to the next higher grade on the specific recommendation of the competent
authority with the approval of the President.

11. Resignation.—(1) An employee may resign or leave or discontinue his service from the Institute by giving to the
competent authority notice in writing of his intention to leave or discontinue the service.

(2) The period of notice shall be three months for all employees or as mutually agreed upon or as specified in the letter of
appointment.
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(3) In the case of failure by an employee to give notice in accordance with the provisions specified in sub-regulation (2)
above, he shall be liable to pay to the Institute, as compensation, a sum equal to his total pay for the period of unserved
notice period required under these regulations:

Provided that such notice or the payment of such compensation may, by reasons to be recorded in writing, be
reduced or waived by the President:

Provided further that the employee may be allowed by the competent authority to set off any earned leave not
availed of by him against the period of such notice.

(4) Notwithstanding anything contained in sub-regulation (1), the resignation of an employee shall not be effective
unless it is accepted by the competent authority.

(5) The competent authority may refuse to accept the resignation from an employee, if
(a) disciplinary proceedings have been instituted against or are proposed to be instituted against that employee;
(b) the employee is under an obligation to serve the Institute for a specified period which has not expired;
(c) the employee owes the Institute any sums of money.

Explanation.—For the purposes of these regulations, disciplinary proceedings shall be deemed to be instituted against
an employee if—

(a) he has been placed under suspension under these regulations; or

(b) any notice has been issued to him asking him to show cause why disciplinary proceedings should not be
instituted against him; or

(c) any charge-sheet has been issued to him under these regulations and shall be deemed to be pending till final
orders thereon are passed by the competent authority.

12. Superannuation.—(1) Except as otherwise provided in these regulations, every employee shall retire from service
at the close of office hours on the last day of the month in which he attains the age of sixty years:

Provided that an employee whose date of birth is the first of a month shall retire from service at the close of
office hours on the last day of the month preceding his attaining the age of sixty years:

Provided further that the competent authority may, after review of performance, if it is of the opinion that it is in
the interest of the Institute, direct an employee to retire on completion of fifty-five years of age or at any time thereafter,
on giving him three months’ notice or salary in lieu thereof:

Provided also that an employee shall be permitted, upon request, to retire before the date of retirement specified
in this sub-regulation, either

(a) on completion of twenty- five years of service; or
(b) on completion of twenty- years of service, provided he has attained the age of fifty; or
(c) on completion of fifteen years of service, if he is incapacitated for further active service.

Explanation.—Where an employee is directed by the competent authority to retire as aforesaid, it shall not be deemed to
be a penalty under these regulations.

(2) No employee shall be granted extension in service beyond the age of superannuation.

13. Maintenance of record of service.—A record of service including seniority shall be maintained by the Institute in
respect of each employee at such place or places and in such form or manner as may be determined from time to time by
the Council or by the committee appointed by it for the purpose.

14. Grant of leave.—(1) The power to grant leave shall vest in the competent authority.

2) All applications for grant of leave shall be addressed to the competent authority before leave is sought to be
availed.

A3) Leave shall not be claimed as a matter of right.

“) When the exigencies of the service so require—

(a) the competent authority may refuse leave or revoke leave of any kind already granted;

(b) an officer and other employee already on leave may be recalled to duty by the competent authority.
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15.

16.

17.

2

18.

Leave earned by an employee shall lapse on the date on which he ceases to be in service.

The last day of an employee’s leave is the working day preceding that upon in which he reports for the duty.

Pay during leave shall be drawn at full or half rate of leave pay, according to the kind of leave availed of by the
employees, but no pay shall be admissible during extraordinary leave.

Leave address to be intimated.—An employee shall before proceeding on leave, intimate to the competent
authority his address while on leave, and shall keep the said authority informed of any change in the address
previously furnished.

Report of duty after leave.—An employee on leave shall, unless otherwise instructed to the contrary, return
for duty to the place at which he was last stationed.

Production of medical certificate for medical leave.—(1)The competent authority may require an employee,
who has availed himself of leave on medical grounds for more than two days, to produce a medical certificate of
fitness to the satisfaction of the competent authority before he resumes duty even though such leave was not
initially granted on a medical certificate.

If the medical certificate produced by an employee, is not found acceptable by the competent authority, it shall
refer the case to the doctor approved by the competent authority for advice.

Leave entitlement.—Subject to the provisions of these regulations, the following kinds of leave may be

granted to an employee.—

(i) Casual leave:

(a)

(b)
(©)

(d)

(e)
(ii)

(a)

(®)

(©)

(d

(e)

®

An employee shall be eligible for casual leave upto a maximum of ten working days in each calendar year:
Provided that no employee shall take casual leave for more than five working days at any one time.
Casual leave shall not be suffixed or prefixed to any other kind of leave.

No casual leave may be availed of, except with the prior permission of the competent authority:

Provided that if for any sufficient reason, it is not possible for an employee to obtain such permission in
advance, he shall intimate his absence to such competent authority within twenty-four hours:

Provided further that, such competent authority may condone the delay, if any in this behalf, if he is satisfied
that an employee was not in a position to intimate his absence for reasons beyond his control.

When an employee joins the service of the Institute at any time during a calendar year, his entitlement to casual
leave shall be in proportion to ten days in a calendar year.

Casual Leave shall lapse at the end of year.
Earned leave:
Every employee shall be entitled to earned leave at the rate of twenty days for every completed year of service:

Provided that for the purpose of calculating the period of earned leave due to an employee, his probationary
period of service, if any, shall not be taken into account.

The leave so earned shall be credited to the leave account of the employee half yearly in each respective
calendar year at the rate of ten days for every six months of service rendered by such employee.

No employee, shall earn earned leave when he is on leave other than casual leave for a continuous period of
more than six months.

If an employee renders less than six months of service in any calendar year, he shall be credited with one day
for every eighteen days of duty and fractions of a day of earned leave shall be taken as full day if amounting to
more than half only.

The maximum period of earned leave, which can be taken at any one time by an employee shall be one hundred
and sixty days.

Earned leave may be accumulated upto a maximum period of one hundred and eighty days and accumulated
leave in excess of this period shall lapse and stand forfeited and no leave pay shall be due or payable in respect
of such excess leave unless such excess accumulation is sanctioned in writing by the President.
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(2)

()

®
@

(9]

U]

Except and to the extent provided by any law, no employee shall be entitled to encashment of leave if he is
dismissed or discharged on account of misconduct.

On retirement or resignation from service an employee may be allowed encashment upto a maximum of one
hundred and eighty days of his accumulated earned leave.

Earned leave may be combined with sick leave but not with casual leave.

No employee on leave shall return to duty before the expiry of the period of leave granted to him except with
the permission of the competent authority.

An application for grant of earned leave shall normally be submitted thirty days in advance to the competent
authority.

An employee may be permitted to encash earned leave once in two years for a minimum period of twenty days:

Provided that at the time of such encashment he has to his credit a balance of leave which shall not be less than
the leave so encashed:

Provided further that employee will be able to encash his credit balance of earned leave on resignation or
retirement.

Explanation.— For the purpose of computation of encashment, only the basic pay will be taken into account.

(iii) Sick leave:

(a)

(b)

©
()
(e)
()
(®
(h)

An employee shall be eligible for sick leave upto a maximum of ten working days in each calendar year:

Provided that for the purpose of calculating the period of sick leave due to an employee, his probationary period
of service, if any, shall not be taken into account.

Sick leave may be accumulated for a maximum period of two hundred days and in case of an exigency, an
employee may avail sick leave for the entire period of two hundred days at a stretch:

Provided that the production of a medical certificate may not be necessary for sick leave not exceeding two days
if the competent authority is satisfied with the bonafides of the reason for such leave.

Sick leave may be combined with earned leave but not with casual leave.

Sundays and holidays at the beginning or after end of the leave period shall be excluded.
Sick leave for half day shall not be granted.

Sick leave shall not be encashed.

Credit for the days will be given as on the close of business on the 31st day of March.

The leave on half pay shall be entered in his sick leave account at twice the amount of leave taken by him.

(iv) Maternity leave:

(a) Maternity leave, which shall be on leave pay, may be granted to a female employee up to a period of ninety

days or for such period as may be specified under the Maternity Benefit Act. 1961 (53 of 1961)on full pay at a
time and not more than one hundred and eighty days during the entire period of service:

Provided that the number of times maternity leave may be availed by an employee shall be such as may be
provided under the Maternity Benefit Act, 1961.

(b) Female officers and other employees undergoing hysterectomy operation may also claim maternity leave for a

period not exceeding fifteen days (including stay in hospital) within the overall ceiling of one hundred and
eighty days.

(c) The competent authority may grant leave of any other kind admissible to the employee in combination with or

in continuation of maternity leave if the request for its grant is supported by a proper medical certificate from
medical practitioner.

(v) Extraordinary leave:

(a) Extraordinary leave may be granted to an employee when no other leave is due to him.
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(b) Except in exceptional circumstances, the duration of extraordinary leave shall not exceed ninety days on
any one occasion and three hundred and sixty days during the entire period of an officer’s and other
employee’s service.

(c) The competent authority may grant extraordinary leave in combination with or in continuation of leave of
any other kind admissible to the employee, and may commute retrospectively period of absence without
leave into extraordinary leave.

(d) No pay and allowances shall be admissible during the period of extraordinary leave and the period spent
on such leave shall not count for increments:

Provided that in cases where the competent authority is satisfied that the leave was taken on account of
illness or for any other cause beyond the employee’s control, it may direct that the period of extraordinary
leave may count for increments.

(vi) Special leave:

(a) Notwithstanding anything contained in these regulations, the committee appointed by the Council or the
person authorised by it may permit the grant of any other leave to an employee, and to decide the duration
of leave for any purpose and conditions subject to which such leave may be granted in special deserving
circumstances.

(b) In particular and without prejudice to the generality of the foregoing power, such leave may provide for all
or any of the following, namely:-

(A) quarantine leave;
B) special leave arising out of an accident in the course of employment;
(C)  leave where a person is called to duty in national cause;

(D)  study leave granted by the Institute in cases where the Institute feels that study undertaken
will be in the overall interest of the Institute.

(c) The employee will be entitled to full pay during the special leave.

19. Working days and hours.—The Institute shall function from Tuesday to Saturday as working days from 10.00 A M
to 6.00 PM and any change in the working day and flexibility in timings including work from home as deemed necessary
shall be decided by the Council .

20. Public holidays.—An employee of the Institute shall be eligible for such public holidays as per the Negotiable
Instrument Act, 1881(26 of 1881), as applicable to the State of Maharashtra.

21. Provident fund and gratuity.—(1) All regular employees of the Institute shall be eligible for provident fund
contribution by the employer at the rates applicable, from time to time, starting from the month of confirmation.

(2) The present rate of contribution by the employer is twelve per cent of the basic pay.

(3) All regular employees who have completed five years of service, including the probation period shall be eligible for
gratuity in accordance with the provisions of the Payment of Gratuity Act, 1972 (39 of 1972).

22. Group mediclaim coverage and medical re-imbursement.—(1) Every employee whether on probation or
confirmed and their family members shall be covered under a medical re-imbursement scheme and the annual coverage
limit under the scheme shall be decided by the Finance and Administration Committee from time to time.

(2) An employee of the Institute shall be eligible for medical re-imbursement in cases of non-hospitalisation medical

expenses:

Provided that the lump-sum amount payable for a year shall be decided by the Finance and Administration
Committee from time to time and such amount shall be payable in equal instalments in the salary.

23. Travelling expenses, allowances and daily allowance.—The following eligibility provisions in respect of travel
expenses, allowances and daily allowances shall apply to an employee, namely:—
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(i) Travel on duty within India (between major towns out of office headquarters):

Level Eligibility
€5) (©))
Management level By I AC train/By air (in economy class)
Middle level By II AC train/By air (in economy class)
Junior level By III tier AC; By air (in economy class) as approved by the Executive Director
Support level By III tier AC; By air (in economy class) as approved by the Executive Director
(ii) Travel within India (within the city of office headquarters):
Level Eligibility
€9) (@)
Management level By Auto/ Taxi (point to point)/ 1* class train (suburban rail)
Middle level By Auto/ Taxi (point to point)/ 2"class train (suburban rail)

Junior level

By Bus/ 2™ class train (suburban rail); Auto/Taxi (point to point) as approved by Executive
Director

Support level

By Bus/ 2" class train (suburban rail); Auto/Taxi (point to point) as approved by Executive
Director

(iii) Travel outside India

Level

Eligibility

) (2)

Management level

By air (in economy class)

Middle level

By air (in economy class)

Junior level

By air (in economy class)

Support level

By air (in economy class)

(iv)Travel allowance (local travel):

Level Eligibility for trips of duration less than 4 hours Eligibility for trips of duration more than
4 hours

@ () 3)

Management In case of travel by local train, incidental expenses of | In case of travel by local train, Rs. 500; other
Rs. 300; other modes Rs. 200 modes of travel Rs. 300

Middle In case of travel by local train, incidental expenses of In case of travelby local train, Rs. 400; other
Rs. 250; other modes Rs. 150 modes of travel Rs. 250

Junior incidental expenses of Rs. 150 incidental expenses of Rs. 200

Support incidental expenses of Rs. 150 incidental expenses of Rs. 200

(v) Travel allowance (town to town within India):

Level Eligibility for trips of duration less than Eligibility for trips of duration more than
12 hours 12 hours

@ 2 3

Management Incidental expenses of Rs. 750 plus day allowance |Incidental expenses of Rs. 750 plus day allowance
of Rs. 1000 of Rs. 1000

Middle Incidental expenses of Rs. 750 plus day allowance | Incidental expenses of Rs. 750 plus day allowance
of Rs. 800 of Rs. 800

Junior Incidental expenses of Rs. 750 plus day allowance |Incidental expenses of Rs. 750 plus day allowance
of Rs. 600 of Rs. 600

Support Incidental expenses of Rs. 750 plus day allowance | Incidental expenses of Rs. 750 plus day allowance
of Rs. 500 of Rs. 500

(vi) Travel allowance (outside India):

Eligibility for trips of duration more than 12

Level Eligibility for trips of duration less than 12 hours | hours

@

2) 3

Incidental e
of Rs. 2000

Management

xpenses of Rs. 1500 plus day allowance |Incidental expenses of Rs. 1500 plus day allowance
of Rs 2000
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Middle Incidental expenses of Rs. 1500 plus day allowance |Incidental expenses of Rs. 1500 plus day allowance
of Rs. 1500 of Rs. 1500

Tunior Incidental expenses of Rs. 1500 plus day allowance |Incidental expenses of Rs. 1500 plus day allowance
of Rs. 1200 of Rs. 1200

Support Incidental expenses of Rs. 1500 plus day allowance |Incidental expenses of Rs. 1500 plus day allowance
of Rs. 1000 of Rs. 1000

Explanation.—1. For the purposes of this sub-regulation, headquarter shall mean Mumbai, being the current
headquarters of the Institute.

2. For the purpose of counting number of days for calculation of day allowance, total duration from starting point (home
or office) till the return to the same destination (home/ office) to be considered and each fraction of the day beyond
twelve hours to be counted as one day and any fraction of the day below twelve hours to be counted as half day.

24. Leave Travel Concession.—(1) Leave Travel Concession(LTC) shall be available for travel within India—

(a) For the journey performed by air, an amount not exceeding the air economy fare by the shortest route to the place
of destination where the places of origin of journey and destination are connected by rail and the journey is
performed by this mode, an amount not exceeding the air conditioned first class rail fare by the shortest route to
the place of destination.

(b) Where the places of origin of journey and destination or part thereof are not connected by rail and the journey is
P g J y P y J y
performed between such places, the amount reimbursable will be—

(i) where a recognised public transport system exist, an amount not exceeding the 1* class or deluxe class fare,
as the case may be, on such transport by the shortest route to the place of destination; and

(i) where no recognised public transport system exist, an amount equivalent to the air conditioned first class rail
fare, for the distance of the journey by the shortest route, as if the journey has been performed by rail.

(©)

The overall limit of reimbursement will be maximum ten percent of yearly basic salary of the month in which the
journey is started

(d) Reimbursement will be subject to the production of tickets in which the cost of the ticket is clearly mentioned.
(2) Other conditions for LTC shall be as under:-
(a) Number of members to be covered shall be self, spouse, two dependent children and dependent parents.

(b) Dependents to be decided as per the rules in this regard framed under the income Tax Act, 1961 (43 of
1961).

(©

The female staff shall be given the option to decide after marriage, whether she wants to cover her parents or
in laws.

(d
(e)
®

The option once exercised cannot be changed.
Minimum number of days leave required is seven days earned or privilege leave.

The block for LTC/HTC will be two calendar year starting from 1* January, 2015 and if the LTC is not
availed in a particular block of two years, the same will lapse.

()

The new employee will be eligible for LTC benefit only for next block after his confirmation provided he
has served minimum for one year after confirmation.

(h)
@

The journey has to be performed in one go only and not in piecemeal with a gap of time.

In case it is observed that the amount has been fraudulently claimed by submission of wrong tickets or
wrong declaration of dependants, the employee shall be liable for disciplinary action.

@
(k)

An employee availing leave travel payment in his salary will not be eligible for LTC.

Each employee availing LTC shall submit the following information in the performa as given below:-

1) Name of the employee
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2) Name of the dependant parents........... Age......... Present occupation............ Old occupation............... present
income (pension or otherwise)...........c..cooevevuenen..
3) Name of the dependent children............. Date of birth........... class in which studying.....................

(1) Any change in the LTC scheme will be subject to approval of the Finance and Administration Committee.

25. Travelling advances.—For all travelling, an advance of eighty percent of the total estimated cost of the journey
including the ticket fare shall be granted and in case, the office arranges the journey tickets, the total estimated cost will
exclude purchase of train or air tickets as appropriate.

Chapter I1I
Conduct, Discipline and Appeals

26. Scope of an employee’s service.—(1) The services of every employee shall be at the disposal of the Institute and the
employee shall serve the Institute in its business in such capacity and at such place as he may, from time to time, be
directed

(2) Every employee shall at all times maintain absolute integrity and devotion to duty and shall conform to and abide by
these regulations and shall observe, comply with and obey all lawful orders and directions which may from time to time
be given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being
be placed.

(3) Every employee holding a supervisory post shall take all possible steps to ensure that the employee under his control
or authority maintain absolute integrity and devotion to duty.

(4) Every employee shall maintain secrecy regarding the Institute's affairs and shall not divulge, directly or indirectly,
any information of a confidential nature coming into his possession while working for the Institute to anyone unless
compelled to do so by judicial or other authority, or unless instructed to do so by the competent authority in the
discharge of his duties.

(5) Every employee shall serve the Institute honestly and faithfully and shall endeavour to promote the interests of the
Institute.

(6) No employee shall take active participation in politics or in any political demonstration or stand for election as a
member of a Municipal Council, District Authority or any other local body or any Legislative body while in the service
of the Institute.

(7) No employee shall resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent
demonstration in connection with any matter pertaining to his conditions of service or the conditions of service of any
other employee of the Institute.

(8) No employee shall contribute to the media (whether print, electronic or other), without the prior sanction of the
President or without such sanction make public or publish any document, paper or information which may come to his
knowledge in his official capacity.

(9) No employee shall, except with the previous permission of the President, publish or cause to be published any book
or any similar printed matter of which he is the author or deliver talk or lecture in any public meeting or otherwise:

Provided that no such sanction shall be withheld if such a broadcast or a contribution or a publication made by
him either individually or as a member of a professional body is of a purely literary, artistic, scientific, professional,
cultural, educational, religious or social character.

(10) No employee shall accept, solicit, or seek any outside employment or office, whether stipendiary or honorary
without the prior sanction of the President.

27. Evidence before any other authority.—(1) Save as provided in sub regulation (2), no employee shall, except with
the previous approval of the competent authority, give evidence in connection with any inquiry conducted by any person
or authority.

(2) Nothing in this regulation shall apply to any evidence given.-—

(a) at any inquiry before an authority appointed by the Central Government, a State Government, Parliament or
a State Legislature or a statutory authority;

(b) in any judicial inquiry; or

(c) at any inquiry ordered by the competent authority.




28 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

28. Canvassing or outside influence.—(1) No employee shall bring or attempt to bring any political or other influence
to bear upon any employee in the Institute to further his interests in respect of matters pertaining to his service in the
Institute.

(2) No appeal, petition or memorial shall be addressed by an employee to any outside authority.

29. Prohibition of private trade or employment in certain cases.—No employee shall undertake any part time work
for a private or public body or a private person, or accept any fee or engage in any commercial business without the
permission of the President:

Provided that the President may grant such permission if he is satisfied that the work can be undertaken without
detriment to his official duties and responsibilities.

30. Acceptance of gift.—An employee shall not solicit or accept any gift or permit any member of his family or any
person acting on his behalf to accept any gift from a person having dealings with the Institute:

Provided that a casual meal, lift or other social hospitality shall not be deemed to be a gift.

31. Demonstration.—No employee shall engage or participate in any demonstration which is prejudicial to the interests
of the sovereignty and integrity of India, the security of the State, friendly relations with foreign States, public order,
decency or morality, or which involves contempt of court, defamation or incitement to an offence.

32. Consumption of intoxicating drinks and drugs.—An employee shall —
(a) ensure that performance of his duties at any time is not affected in any way by the influence of drinks or drug;
(b) refrain from consuming, in a public place, any intoxicating drink or drug;
(c) not appear in a public place in a state of intoxication.

33. Employees arrested on criminal charge.—Any employee, who is arrested on a criminal charge or is detained in
pursuance of any process of law, may, if so directed by the President in respect of employees at Management level and
by the Executive Director in respect of the employees at middle management level, junior level and support level, be
considered as being or having been under suspension from the date of his arrest, or, as the case may be, of his detention,
up to such date or during such other period, as the President or Executive Director, as the case may be, may direct.

34. Giving and taking dowry.—An employee shall not —
(i) give or take or abet the giving or taking of dowry; or

(ii) demand, directly or indirectly from the parents or guardian of a bride or  bridegroom, as the case may be,
any dowry.

Explanation.—In this regulation, the term "dowry" shall have the same meaning as assigned to it in the Dowry
Prohibition Act, 1961 (28 of 1961).

35. Prohibition of sexual harassment of women employees at work place.—No employee shall indulge in any act of
sexual harassment of any woman employee at work place and every employee shall strictly abide by the provisions of
the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal Act, 2013 (14 of 2013).

Explanation.—For the purpose of this regulation, the expression "sexual harassment" shall have the same meaning as
assigned to it in clause (n) of section 2 of the said Act.

36. Penalties.—Without prejudice to any other provisions of these regulations, any one or more of the following
penalties may be imposed on an employee, for an act of misconduct or for any other good and sufficient reasons, —

(1) Minor penalties:

(a) censure or fine;

(b) withholding of increment with or without cumulative effect;
(c) withholding of promotion;

(d) recovery from pay or such other amount as may be due to the employee of the whole or part of any pecuniary loss
caused to the Institute by negligence or breach of orders.

(2) Major Penalties:

(a) reduction to a lower post or grade or to a lower stage in time scale;
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(b) compulsory retirement;

(c) removal from service which shall not be a disqualification for future employment;

(d) dismissal;

(e) any other penalty considered appropriate by the disciplinary authority or any authority higher than it.
Explanation.—The following shall not amount to a penalty within the meaning of this regulation,—

(a) withholding of one or more increment of an employee, on account of his work being found unsatisfactory or not
being of the required standard or for failure to pass the prescribed test or examination;

(b) stoppage of pay of an employee at the efficiency bar in a time scale on the ground of his being unsuitable to cross the
bar;

(c) non-promotion whether in an officiating capacity or otherwise, of an employee to a higher post for which he may be
eligible for consideration but for which he is found unsuitable after consideration of his case or on administrative
grounds unconnected with misconduct;

(d) reversion to a lower post or grade of an employee officiating in a higher post or grade on the ground that he is
considered after trial, to be unsuitable for such higher post or grade or on administrative grounds unconnected with his
conduct;

(e) reversion to the previous grade or post of an employee appointed on probation to another grade or post, during or at
the end of the period of probation, in accordance with the terms of his appointment or regulations or orders governing
such probations;

(f) non-grant of any additional increment or incentive from time to time;
(g) termination of service of an employee —

(i) appointed on probation during or at the end of the period of probation in accordance with the terms of his
appointment;

(ii) appointed in a temporary capacity otherwise than on contract or agreement, on the expiration of the period for
which he was appointed, or earlier in accordance with the terms of the appointment;

(iii) on reduction of establishment;
(h) compulsory retirement of an employee in accordance with the provision relating to superannuation;
(i) discharge of an employee for failure to pass a medical test prescribed for appointment to any category of post.

37. Authority competent to impose penalty.—The appointing authority or any other authority designated by the
Council or any other authority superior to the appointing authority, may impose on an employee any of the penalties
specified in these regulations.

38. Procedure for imposing major penalties.—(1) No major penalty shall be imposed on any employee unless the
charge or charges on which it is proposed to take disciplinary action against an employee has been communicated to him
in writing and he has been given a reasonable opportunity of showing cause against the action proposed to be taken
against him.

(2) The competent authority may, if circumstances so warrant, hold an enquiry into the charges or cause such an enquiry
to be held by any officer subordinate to him but superior to the person or an outside inquiry officer, whenever so
required, having expertise in holding such enquiry for the purpose of ascertaining the truth or otherwise of the charges
and in such case, an employee shall be permitted to cite witnesses on his behalf and examine the relevant documents but,
shall not be permitted to engage a lawyer at the enquiry.

39. Appeal to President.—(1) Every appeal against the penalty imposed under these regulations shall be filed within a
period of thirty days from the date on which the appellant receives a copy of the order imposing the penalty shall be
submitted to the President of the Council:

Provided that the President may entertain the appeal after the expiry of the said period of thirty days if he is
satisfied that the appellant had sufficient cause for not submitting the appeal in time.

(2) The President may ,—

(a) set aside, reduce, confirm or enhance the penalty;
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(b) remit the case to the authority which imposed penalty or to any other authority with such directions as he
may deem fit in the circumstances of the case:

Provided that the President shall not pass any order imposing an enhanced penalty unless the appellant
is given a reasonable opportunity of making any representation which he may wish to make against imposition
of such enhanced penalty.

40. Review by Council.—Any person aggrieved by the order of the President, under regulation 39 may make an
application to the Council within a period of thirty days or such extended time as permitted by Council and the Council
may, after hearing the aggrieved party and examining the record, give its decision.

41. Suspension.—(1) The appointing authority or any authority to which the appointing authority is subordinate or any
other authority empowered in that behalf by the Council by general or special order may place an employee under
suspension in the following cases, namely:—

(a) where a disciplinary proceeding against him is contemplated or is pending; or

(b) where a case against him in respect of any criminal offence (except in the due performance of official duties) is under
investigation or trial.

(2) An employee who is detained in custody, whether on criminal charge or otherwise, for a period exceeding forty-eight
hours shall be deemed to have been suspended with effect from the date of detention, by an order of the concerned
authority, and shall remain under suspension until further orders.

(3) Where a penalty of dismissal or removal or compulsory retirement from service imposed upon an employee under
suspension is set aside on appeal or on review under these rules and the case is remitted back for further inquiry or action
or with any other directions, the order of his suspension shall be deemed to have continued in force on and from the date
of the original order of dismissal or removal or compulsory retirement and shall remain in force until further orders.

(4) Where a penalty of dismissal or removal or compulsory retirement from service imposed upon an employee is set
aside or declared or rendered void in consequence of or by a decision of a court of law and the disciplinary authority, on
consideration of the circumstances of the case, decides to hold a further inquiry against him on the allegations on which
the penalty or dismissal or removal or compulsory retirement was originally imposed, the official shall be deemed to
have been placed under suspension from the date of the original order of dismissal or removal or compulsory retirement
and shall continue to remain under suspension until further orders.

(5) An order of suspension made or deemed to have been made under these regulations may at any time be revoked by
the authority, which made or is deemed to have made the order, or by any authority to which that authority is
subordinate.

(6) An order of suspension made or deemed to have been made shall continue to remain in force until it is modified or
revoked.

42. Subsistence allowance.—(1) An employee under suspension shall be entitled to draw subsistence allowance equal to
fifty per cent of the basic pay provided the disciplinary authority is satisfied that the employee is not engaged in any
other employment or business or profession or vocation.

(2) An employee under suspension shall be entitled to House Rent Allowance admissible on such subsistence allowance,
of which he was in receipt on the date of suspension provided that the President or the Executive Director, as the case
may be, is satisfied that the employee continues to meet the expenditure for which the allowance was granted.

(3) Where the period of suspension exceeds six months, the authority which made or is deemed to have made the order
of suspension shall be competent to vary the amount of subsistence allowance for any period subsequent to the period of
the first six months as follows:

(a) the amount of subsistence allowance may be increased to seventy-five per cent of the basic pay and allowances
thereon if in the opinion of the said authority, the period of suspension has been prolonged for reasons to be recorded in
writing not directly attributable to the employee under suspension;

(b) if the period of suspension is prolonged, because departmental enquiry against him is incomplete due to reasons
attributable to the employee, then the subsistence allowances will be reduced to twenty-five percent.

43. Treatment of period of suspension.—(1) When the employee under suspension is reinstated, the competent
authority shall grant to him the following pay and allowances for the period of suspension:
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(a) if the employee is exonerated and is not awarded any of the penalties mentioned in these rules, the full pay and
allowance less the subsistence allowance already paid to him; and

(b) if otherwise, such proportion of pay and allowances as the competent authority may direct.

(2) In the case of exoneration of an employee under this regulation, the period of absence from duty on account of
suspension, will be treated as period spent on duty.

(3) An appeal against any order of suspension shall lie to a higher authority next to the one issuing the order of
suspension.

44. Review.—(1) Notwithstanding anything contained in these regulations, the Council may on its own motion or
otherwise, after calling for the records of the case, review any order which is made or is appealable under these
regulations, and

(a) confirm, modify or set aside the order;
(b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order;

(c) remit the case to the authority which made the order or to any other authority directing such further action or inquiry
as it considers proper in the circumstances of the case; or

(d) pass such other order as it deems fit:

Provided that an order imposing or enhancing a penalty shall not be passed unless the person concerned has
been given an opportunity of making any representation which he may wish to make against such enhanced penalty.

Chapter IV
Miscellaneous

45. Annual returns of assets and liabilities.—Every employee to whom these regulations apply shall file with the
competent authority a declaration of his assets and liabilities in such form and in such manner as provided under section
44 of the Lokpal and Lokayukta Act, 2013 (No.1 of 2014).

46. Deputation.—(1) No employee of the Institute may be deputed to serve under any other employer without the
approval of the President who shall determine the duration of such deputation and the terms and conditions on which the
deputation shall take effect.

(2) Where the services of an employee of the Institute is placed at the disposal of any other employer, it shall be a
condition of such a deputation that the other employer shall, during the period of such deputation, bear the entire cost of
the services of the employee as may be indicated in the order of deputation.

47. Declaration to be signed by employees.— Every employee to whom these regulations apply, shall subscribe to
declaration in Form ‘A’ and Form ‘B’.

48. Grievance Redressal Committee.— The President shall constitute a Grievance Redressal Committee with one of
the members designated as Chairman of the Committee to look into grievances, if any, of the employees of the Institute.

49. Miscellaneous.— In respect of any matters for which no specific provision is made in these regulations or any clarity
is required, the decision of the Council in such matters shall be final and binding on all concerned.

FORM A
[See regulation 47]

DECLARATION TO BE BOUND BY THE INSTITUTE OF ACTUARIES OF INDIA (CONDITIONS OF
SERVICE OF EMPLOYEES) REGULATIONS, 2016

Place
Date

I, the undersigned, hereby declare that I have read and understood the Institute of Actuaries of India (Conditions of
Service of Employees) Regulations, 2016, and I hereby subscribe and agree to be bound by the said regulations.

Name in full

Nature of appointment
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Date of appointment

Signature

Witness

Date

FORM B
[see regulation 47]
DECLARATION OF SECRECY

Place

Date

I, the undersigned, having been appointed to the service of the Institute of Actuaries of India, do hereby declare that I
shall regard as strictly confidential and by no means, direct or indirect, reveal to any person or persons whatever any
information concerning the affairs of the Institute or of any one dealing with the Institute, unless compelled to do so by
judicial or other authority, or instructed by the Institute to do so in the discharge of my duties.

Name in full

Nature of appointment

Date of appointment

Signature

DINESH CHANDRA KHANSILI, Executive Director
[ADVT.-11I/4/Exty./237/17]
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